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Editorial…
Our election is not far away!
Naturally our thoughts are turning
to what whichever coalition is
formed after November 8 will do
with broadcasting, as well as with
the arts in general and screen arts in
particular. The Film Commission, NZ
On Air...?

Perhaps the solution is the (not new)
idea of selling off TV2, and using
the money to establish TV-One as a
genuine public service network. But
would any potential NZ governing
coalition seriously consider public
service TV as a right and need, rather
than an unaffordable privilege?

We’ve written previously of the
National Party’s plans in the past
to sell off TVNZ, and the disaster
that would be for the local screen
production industry. Many think that
John Key still maintains a hidden
privatization agenda - perhaps we’ll
see if that’s true sooner than some
might wish.

Although National’s broadcasting
spokesman Jonathan Coleman has
been frighteningly vague and waffly
so far, we do know that National
has no intention of enhancing public
broadcasting - they intend to
remove the TVNZ charter funding
altogether. (I wish I had space to
reprint Gordon Campbell’s’ article
on this in the latest TAKE, the Screen
Directors Guild magazine.)

But we should consider some other
serious factors: for example, that
New Zealand is the only “western”
country with no fully public service
(and therefore commercial-free)
channel. In fact, not only do we have
a government-owned broadcaster
that is far more driven by profit and
advertiser satisfaction than fulfilling
(the joke that is) the Charter, we
have more commercials per hour
- even excluding the station and
programme promos that they pretend
are not ads! - than any other
western country. Germany does not
allow ads within TV programmes on any channel.
Of course no Guild member wants to
stop TVC production. But equally,
many of us also wish to work on the
kind of quality public broadcasting
that Maori TV is showing us is still
viable in NZ. It is time to get rid of
the nonsense that is the contradictory
briefs given to TVNZ.

DISCLAIMER:

The views expressed in the articles
herein are those of the author(s),
and do not necessarily represent
those of either the NZFVTG or the
editors of NZTECHO. (Though, of
course, sometimes they do!)

Personally, like MP Jim Anderton,
I’d also like to see the right of Kiwis
to watch their national sport live on
free-to-air TV protected, the way it is
in the UK, Canada and Australia.
But as well as being screen people,
we are also ordinary citizens, with a
wider concern for society as a whole.
Thus it disturbed me hugely when I
heard the CEO of one of our major
(Aussie-owned) banks say on National
Radio that he wanted unemployment
to rise, because “it would be good
for the economy.” The arrogance,
the callousness of such a remark,
the gobsmacking indifference to
the situation of a large segment of
society - including no doubt many of
his bank’s clients!
My perhaps forlorn wish is that one
day we might be able to elect a
government that understands that
the economy was created in order to
help people to survive and get along
together - People were not created
to be Units to enable an Economy to
Function! Perhaps we could all think
about that on polling day…
Tony F.
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el presidente’s rave…

I know I’ve had a fairly quiet time
work-wise but it seems, from the safe
distance of the wild West Coast that
the industry has been ticking over
quite nicely.
There was a close call with Under
The Mountain but the valiant efforts
of the producers got it back on
track. The Charles Upham project
was not so lucky, or not so wellmanaged, and may not get back up
and running. We’ll keep our fingers
crossed because, as happens from
time to time in the building business,
contractors have been left out-ofpocket; that’s us.
We had the introduction of the Screen
Production Investment Fund (SPIF)
earlier this year and I don’t think any
of us saw that coming. It has the
potential to put a rocket under screen
production over the coming months
and years. What else will change
over time is virtually impossible to
predict. How will the public funding
body’s roles change, particularly that
of the NZ Film Commission?
Even with an updated Blue Book,
contracts are an ongoing issue which
crew and the Techos’ Guild have
trouble sorting out with producers. I
find it interesting that we don’t have

Screen production workers should
be aware of which ACC category you
come under. We work in ‘Services
to the Arts’ and should fill in our
ACC forms accordingly, regardless of
which area of the industry you apply
your particular skills to.
Looks like there’s a rise in Techos’
Guild subs coming up. This bit of
extra capital will, hopefully, help
us gear up our operation so we can
better address the needs of our
membership. There may be a need
for an industry negotiator or three
to assist with discussions between
producers and crew.
As we near election time we may
want to look more closely at what the
various political parties have in mind
for the screen production industry,
and for the arts in general. But will

policies stated before election time
really tell us what might happen in
the future?
As we head into the summer months
it looks like our industry will be
busy. Make the most of the work
opportunities but don’t forget to take
time out for rest and recreation, time
with friends and family.
… AlBol

CRANES
DOLLIES
SUPERTECHNOS
TYLER MOUNTS
CAR RIGS
SCREENS
TRUCKS

021 443 958
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What’s been happening over the past
year?

true collective bargaining power but
producers want all crew on a job to
sign the same contract even though
they prefer to see us as individual
contractors for employment
purposes. I see this as contradictory,
and I believe crewing employment
structures will change over time, with
more of us becoming employees and
fewer of us working as contractors.
We shall see. As I’ve said before,
contracts are, by and large, bollocks.
(What happened to the good oldfashioned hand shake?) But if we are
to be expected to sign them then we
can reasonably expect to have a hand
in the writing of the contract.
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P:

Impacting on our Industry?
By David Cranstoun Welch
In the words of a former addict and camera woman:
“I used to work as a support person at Higher Ground and
I am in recovery for drug addiction. Working in the rehab
I definitely saw people come through there that had been
in the film industry. Mostly, the guys I have noticed who
are on it are the ones who have had to work the longest
hours. Really, it’s just the accidents that happen that are
the most dangerous things… dropping lights and things like
that. I think it’s pretty underground; people wouldn’t
talk about it. People wouldn’t say ‘He’s out of his head
on P’. It’s all very hush-hush and quiet. No one would
ever talk about it.”
“I used to wake up in the morning and get stoned before
I would go to work. It was a daily routine. I could still
function, but fortunately I didn’t need to work over a long
period of time. Over time things got worse. In the end I
wasn’t working at all. When I was at work I was okay, but
then what [the drug] did was it created me not to work
at all. I couldn’t maintain work or do work. So, yes, it
affected me in that I was just too lazy to do a job.”
“I worked for (a TV network) for years, when I was using,
as a Camera Assistant. I was already addicted to whatever
I could get my hands on, before my [Class A] addiction.
From quite early on, really. When I was quite young lollies
were really full on for me. I NEEDED to have lollies to
go to school, I would steal money to buy lollies. So I had
weird associations. Later on I just started seeing a guy
who was using, and I pretty much just tried it because of
that.”
“Addiction was a quick thing for me. It didn’t take very
long at all. Like the first time I had it. Straight away,
psychologically. Physically it probably takes a little
longer. Just depends on how much stuff you do. But I was
into it every day. Took just over a few weeks, really.”
“The mother of a boyfriend I had at the time was a
counsellor and she said… ‘You’re actually a drug addict’,
and I said… ‘Oh… oh yeah.’ The boyfriend checked me
into rehab and rang me there quite a lot, explaining what
an addict is, and I got to understand it a bit more. I tried

to stop, and that was the first time I had ever tried to
stop. That was the first time I realized, ‘Oh, no… What’s
this about?’ I had always just thought that if I wanted
to stop, I’d stop. When I tried to stop then, I found I
couldn’t. That was when it was a bit scary.”
Methamphetamine, or ‘P’, is having an impact on the
NZ film industry. This epidemic is one of our industry’s
best-kept secrets, but it is continuing to escalate into a
full-scale problem. Many crew members have been taken
in by the allure of staying ‘up’ during long, arduous shoots,
but have inevitably fallen victim to the downward spiral of
addiction.
At a recent branch committee meeting of the Techos’
Guild, it was agreed that the issue is becoming serious.
Crew members, from ADs and DoPs to runners have had
their lives and careers shattered by addiction. This article
does not seek to point fingers, or to relate sordid stories,
but it does seek to inform people about the perils of this
drug, and what you can do to help someone in trouble.
What is P?
According to the World Health Organisation (WHO),
methamphetamine is second only to marijuana as the
most widely abused illicit drug in the world; and it is the
most prevalent synthetic drug manufactured in the United
States. It is extremely addictive, and its grip is growing
yearly within New Zealand shores.
Methamphetamine goes by many slang names, including
speed, meth, chalk, ice and crank, but in New Zealand
it most commonly referred to as P - short for ‘pure’.
According to the NZ Police, P as a term is unique to our
nation, though it is sometimes used overseas to describe
methamphetamine that is smoked from a glass pipe.
Methamphetamine is a stimulant that radically affects
the brain’s chemistry, as well as the rest of the central
nervous system. It can be made from relatively lowcost household materials, such as drain cleaner, lithium
batteries and engine starter fluid.
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The drug can also have an aura of danger or cool attached
that serves to amplify its appeal.
This widespread adoption of P hasn’t only impacted the
culture of the NZ film industry, but has reached into
Auckland’s upper class elite. In a recent article in the
NZ Listener, according to an unnamed Auckland socialite,
“The growing hosting arrangement in better-off circles is
to have someone there who’s sort of a walking pharmacy”.
There are even P connoisseurs, according to the socialite,
“who go for the more expensive and purer ‘rocks’;
lunching ladies who drop it in their coffee like artificial
sweetener.”

Indonesian methamphetamine factory

A UN global drug-use survey in 2001 found that 3.4 percent
of Kiwis had used methamphetamine, making us second
only to Thailand. The most comprehensive study in New
Zealand, by Massey University’s Dr Chris Wilkins, found
that 10 percent of all 18- to 29-year-olds had tried it by
the end of 2004, with about a third of those becoming
frequent users.

Methamphetamine is often consumed in pill form, or in
powdered form by snorting or injecting. Crystallized
methamphetamine is a smokable and more powerful form
of the drug. It can also be taken anally, in a method
known as ‘shelving’. Users, particularly during the
withdrawal phase, can be prone to acute psychosis or even
commit acts of extreme violence. Methamphetamine is
considered a Class ‘A’ drug (alongside heroin and cocaine)
and is controlled under the Misuse of Drugs Act, 1975.
The maximum penalty for production and distribution is
a life sentence.
Why are people drawn to P?
Often people are lured into using P regularly by the initial
good feelings that it engenders. After smoking or injecting
P, the user experiences a ‘rush’. This initial rush only
lasts for a few minutes, but is followed by a high that can
remain for upwards of 6 hours.
The longevity of the high is particularly appealing for film
crew members, as it helps to reduce fatigue and maintain
productivity. This is also part of the reason why it is
popular with lower socio-economic groups, as it helps to
alleviate the tedium and strain of repetitive, demanding
tasks and long work hours, such as in factory work.
The psychological effects of methamphetamine use include
euphoria, increased alertness, feelings of increased
strength and energy, intensified sexual desire, increased
confidence, and even feelings of invulnerability. These
feelings are in themselves enough to secure long-term use.

Rentals specialists
Everything you need for location audio recording –
radio mics to portable recorders. See the full range at:
www.soundtq.co.nz/rentals

portable professional audio
Experience the latest in portable audio recording at
Sound Techniques now. For information, email us today at
info@soundtq.co.nz or call (09) 366 1750.
Equipment sales and rentals, including lease-to-own finance.

we listen and give sound advice
136B Newton Rd, Newton, Auckland

ph (09) 366 1750

www.soundtq.co.nz
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Where does P come from?
Methamphetamine was first
synthesized over a century ago
in 1893 from the drug ephedrine
by the Japanese chemist
Nagayoshi Nagai. In 1919
crystallized methamphetamine
was developed, also in Japan. One
of methamphetamine’s earliest
known uses was during Word War II,
when the German military dispensed it under the name
‘Pervitin’. It was distributed widely amongst the Third
Reich’s war machine, finding its way to every division,
from infantry to aircraft. Chocolates laced with P were
known as ‘Fliegerschokolade’ or ‘Flyer’s Chocolate’.
Hitler’s physician Theodor Morell even injected the
Fuhrer with methamphetamine as a cure for fatigue and
depression. Some say that the injections were to treat
Hitler’s Parkinson’s disease; others that his
Parkinson’s-like symptoms were in fact caused by abuse of
ethamphetamine…
Methamphetamine was sold widely to the Japanese public
in the late 1940s, and was also distributed in America as a
prescription medicine, supposedly curing everything from
alcoholism to narcolepsy.

and rapid tooth decay, often exacerbated by poor dental
hygiene, referred to colloquially as ‘meth mouth’. It can
also lead to ‘Amphetamine Psychosis’.
Amphetamine psychosis can include delusions,
hallucinations and thought disorder. The link between
amphetamines and psychosis was first established during
the Second World War, and was originally thought to
be only a rare condition. It is now known that the
hallucinations are generated by an increase in dopamine
and seratonin activity in the ‘mesolimbic pathway’ of the
brain, in combination with sleep deprivation, also a side
effect of the drug.
Hallucinations are frequently reported by chronic abusers:
in as many as 80% of all users. Aside from visual and
auditory hallucinations, the user is subject to delusions,
paranoia, hyperactivity and persecution mania. Chronic
abusers may also display repetitive and apparently
purposeless movements known as ‘motor stereotypes’ or
‘tweaking’. Tweaking may include excessive examining,
sorting or cleaning. This behaviour is similar to the
symptoms of obsessive-compulsive disorder.
Another mania associated with chronic P use is called
delusional parasitosis, or ‘Ekbom’s Syndrome’, where
addicts believe themselves to be infested with parasites.

Methamphetamine was banned by the Japanese Ministry
of Health in 1951. Its prohibition led to the rise of the
Yakuza, a crime organisation who profited from illegally
manufacturing the drug. Illegal manufacture took off
worldwide in the 1960s, and continues unabated to this
day.
How does P work, and how does it affect the user?
Methamphetamine differs from other amphetamine-based
stimulants like cocaine, in that it acts for a much longer
duration. It is a potent central nervous system stimulant
that affects the neurochemical mechanisms responsible for
regulating heart rate, body temperature, blood pressure,
appetite, attention and mood. The effects of the drug
apparently resemble the psychological effects provoked by
the natural ‘fight-or-flight’ response, including increased
heart rate, blood pressure and blood sugar.
P induces, in addition to its more positive side effects:
diarrhoea, nausea, excessive sweating and an increased
agitation. The flip side of the user’s increased energy
and attentiveness also includes a compulsive fascination
with repetitive tasks. Other common side effects include
insomnia, ‘jaw-clenching’ (also known as Bruxism) and
panic attacks. Some of the more visible side effects
associated with P addiction include excessive weight loss

Adolf Hitler’s physician Theodor Morell, who administered daily intravenous
injections of metamphetamine for the last three years of Hitler’s life from 1942
till 1945, to help him overcome depression and fatigue.
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This behaviour can manifest itself in a non-psychotic way,
where a user will realize they are not infested by parasites
but will pick at their skin regardless. Again, parasitosis
closely resembles obsessive-compulsive disorder.

and hygiene, and may not even provide enough food, let
alone good nutrition.

Other detrimental effects can include elevated blood
pressure, kidney disorders, liver damage, malnutrition,
irreversible damage to blood vessels in the brain, and
strokes. While P is not in itself deemed to be lifethreatening, it is now thought to lead to brain damage.

Our former camera woman addict: “One thing the film
industry doesn’t have set up is what Air New Zealand has.
They have an actual written procedure if people need
professional help. They do interventions and all that kind
of stuff. I don’t think the film industry has anything like
that. Probably what I would say to any individual who
wants to seek help is to get advice from a professional. If
you see a friend or workmate in trouble, call CADS to find
out what to do, and how to go about it. Because often
people will think they’re helping someone and confront
them, and they just end up being pushed away.”

Recent studies by two laboratory researchers at the
U.S Department of Energy’s Brookhaven National
Laboratory have provided conclusive evidence that
abuse of methamphetamine is associated with changes
in two systems of the brain. The studies also found that
methamphetamine abusers have reduced cognitive and
motor functions, even one year after having quit the drug.
The researchers also concluded that it has more neurotoxic
effects than either heroin, cocaine or alcohol.
Brain imaging studies revealed alterations in the activity
of the dopamine system that are associated with reduced
motor skills and impaired verbal learning. Studies have
also revealed changes in the chronic abuser’s brain
regarding emotion and memory, which may account for
emotional and cognitive problems observed in long-time
addicts.
How do users become addicted to P?
The addict’s initial ‘rush’ is stored in their subconscious.
The subconscious learns through association that
methamphetamine use brings immediate pleasure. The
user’s subconscious memory actually remembers their
initial ‘high’, and continually reinforces the desire to
recapture that experience and the feeling that it created.
These euphoric effects often lead to addiction.
It is rare that a person using methamphetamine will
ever again experience that initial ‘rush’. This is because
the drug suppresses and depletes the normal chemical
messengers on which the brain relies to produce
positive feelings. The brain adapts to the presence of
methamphetamine by decreasing the normal chemical
messenger. The addict needs to increase the amount to
recapture the pleasurable feeling. Eventually, the addict
reaches a dead end and crashes, as their mind and body
reach breaking point.
The toll taken on the addict can also be just as scarring
for their friends and family members - especially if they
have children. There are increasing numbers of cases in
the wider community where Child Protection Services are
called in because of methamphetamine abuse. Parents
using P often do not supervise their children’s activities

Breaking the cycle

One of the first and most difficult steps towards recovery
for methamphetamine abusers is withdrawal. Binge
amphetamine abusers use methamphetamine more
than individuals with low-intensity P addictions, but
less than those with a high-intensity addiction. Binge
and high intensity users also have the added hurdle of a
psychological as well as chemical dependency.
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Methamphetamine withdrawal can be a painful and
damaging process, that can include symptoms of fatigue,
intense irritability, extreme hunger, severe depression and
psychotic reactions. With methamphetamine withdrawal
it is best that the person be supervised in a clinical
environment. The severity of depression that is caused by
withdrawal depends entirely on how much the addict has
been taking. Withdrawal may last as long as 48 hours.
To tackle addiction, doctors are beginning to use other
forms of amphetamine, like dextroamphetamine, to
break the cycle of addiction, in an approach similar to
the use of methadone in the treatment of heroin addicts.
Unfortunately, there are no publicly available drugs similar
to naxalone (which ‘breaks opiate receptors’ and is used
in treating opiate dependence) for use on people with
methamphetamine addictions.
This therapy alone will not help addicts back into their
normal lives. It takes a long time to fully recover from
the physical and emotional trauma created by P addiction.
It also takes time to learn how to cope with the feelings
that the addict has been suppressing. This is where
they need your help. The best process for addicts is to
undergo therapy in a supportive environment, like drug
rehab, which is purposefully designed to eliminate outside
influences and distractions.
Research indicates that people who have recently stopped
abusing the drug have brain abnormalities similar to those
seen in people with mood disorders. This is why intensive
therapy after withdrawal is vital to get addicts back on the
road to recovery. Dr Nora Volkow, director of the National
Institute of Drug Abuse (NIDA) states that, “Treatment
outcomes may improve if associated mental conditions are
addressed concurrently with addiction.”

After the user’s stay in rehab, it is recommended that
they choose between day addiction treatment, outpatient
addiction treatment or continuing private therapy. Which
form they choose is up to them, but it is imperative that
something be done.
How you can help
If you suspect that a friend, family member or even
workmate is addicted to P, you need to act immediately
and help get them into therapy. There are a number
of groups and organizations that you can contact, from
Higher Ground to CADS, or ‘Community Alcohol & Drug
Services’.
According to a team leader from one such rehabilitation
centre, Odyssey House, “Some people can use small
amounts and it doesn’t have significant effects on their
lives; Odyssey House is for people with quite dependent
use. That is, when their substance abuse is causing
difficulties in a number of areas in their lives - their
relationships, financially. We take referrals from
everyone, whether it is the client themselves or family
members, lawyers or mental health workers.”
“The client would have to consent and be willing to
commit to a drug and alcohol free environment. Ours
is a long-term treatment, and though it is different for
everyone, it is generally between 9 and 18 months. It is an
intensive structured environment. After that they move
back into independent living and pursue whatever goals
they might have. However, they would still be clients and
still attend groups while they’re living independently. It’s
not as if you get to the end of the program and you’re on
your own.”
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Odyssey house is one of many alternatives for you to
consider. If you require more information, Narcotics
Anonymous is an excellent source of knowledge as well as
assistance.
Should you be faced with an emergency, you need to call
111 immediately.
To talk to someone about your or someone else’s drug
abuse, call the Alcohol Drug Helpline on 0800 787 797.
Narcotics Anonymous: http://www.nzna.org/
Higher Ground http://www.higherground.org.nz/
Community Alcohol & Drug Services (CADS): http://www.
cads.org.nz/
Odyssey House: http://www.odyssey.org.nz/
Alcohol Drug Helpline: 0800 787 797 - 10am to 10pm
You can also get contact details for your alcohol and
drug counsellor or treatment provider by visiting www.
addictionshelp.org.nz
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$6-50
People
“…Where would we be without a giving and
supportive crew? This was really highlighted when
we were in Cannes last year with (our previous
short) Run, and discussing the NZ film industry with
many directors and producers who were surprised
to hear that not only was it legal for crews to work
below union rates, but, even more amazing, that
they would choose to.”
Sticky Pictures’ owner and Six Dollar Fifty Man
director Mark Albiston praises Kiwi crew in OnFilm,
Sept 08.
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Olympic Scandal & Horror!
(Edited and adapted from an article by HANS LA COUR,
originally published in the NZ Video News - our thanks
to NZVN.)
The Olympic sailing competitions were held on 5 different
race courses in Fushan Bay, just off Quindao, a city of
9 million people. The sailing on course A, close to the
marina breakwater, was broadcast live to the Olympic
world feed, for rights-holders such as TVNZ. Racing
on race courses B to E was recorded by ENG crews and
compiled into a nightly highlights package, also made
available to rights-holders.
Several NZ crew people were in Qingdao to work on
the live television coverage of the Olympic sailing
competitions. I was the DP and Principal Cameraman for
the live sailing, while a former committee member of the
Techos’ Guild, Haresh Bhana, was Leading Audio Engineer,
and Guild member Dave Cooke was one of the Audio
Engineers.
It was an International Olympic Committee requirement
in 2008 that for the first time all Olympic broadcasts must
originate from HD cameras, and that all broadcasts should
include 5.1 surround sound.
For the live broadcast we had two helicopters, three chase
boats and four remote-controlled on-board pod cameras
as well as four shore-based cameras, two of which had 86x
stabilised box lenses.
Normally we would use Cineflex or Gyron stabilised heads
for all helicopters and chase boats. But these units contain
some fancy stabilisation technology developed for the US
Department of Defence. (They say that if you take the

One of Haresh’s mics. They were attached to all the marks on the race course,
and caught the action as boats were rounding the mark.
right bits out of a Cineflex, then you can build your own
cruise missile. Don’t know if it’s true, I have not tried...)
The US Government has a list of “Bad Countries” to which
this technology must not be exported. The Axis of Evil,
of course, plus places like Iraq, Cuba and... you guessed
it, China. So for months we expected not to have any
stabilised heads for aerial and boat-based shooting at the
Olympics in China. Not just sailing was to suffer: the
marathon, road cycle racing, the triathlon, walking and
even the Opening Ceremony would look like pre-Wescam
days.
A Spanish company, Service Vision, was contracted to
develop a stabilisation system based on their successful
2-axis Scorpio heads, used in the movie industry. This was
still very primitive, though, and inadequate for long lens
HD image acquisition.
As luck would have it, the US State Department decided,
only three weeks before the Games, that we could have
some systems exported to China, as a special exception
from their rules - but with a number of restrictions as to
who could use them and how they had to be stored!
*****

www.sinclairblack.co.nz
mick sinclair

lisa noonan

caroline stone

Owing to Chinese regulations, we had to use two 9-person
Dauphine troop carrier helicopters for our aerial shots,
flown by Chinese army pilots. These helis are so big that
they can’t hover for more than a short time, and it was not
possible to nosemount a stabilised head – hardly suitable
aircraft for the world’s premier sailing gig!
*****
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Our ENG crews were shooting on P2 cameras for the first
time in Olympic sailing. Each camera had 5 x 32GB cards,
so no shortage of memory. Great, you would think, but
not so. The P2 concept was a disaster for the event in my
opinion, but only because the infrastructure needed to
handle this format was non-existent.
The organisers had brought in two brand new Final Cut Pro
systems to edit the highlights programme. The Panasonic
engineer who worked with us could not get the FCP
systems to edit straight off the HD footage on the cards.
This meant that all the footage had to be ingested to the
FCP hard drives and converted to FCP codecs. This took
much longer than real time. Add to this that the systems
were not networked, so they could not access the footage
freely. The FCP system hard drives weren’t big enough to
keep each day’s footage for the whole event, so the local
hard drives were purged for footage on a daily basis.
All the daily ENG footage had to be sent to the IBC in
Beijing for archiving each night, but with four racecourses
and maybe 30 races the producer quickly found out that
it was a very slow process. They did not even have a
fibre or satellite link to Beijing but had to FTP the P2 full
resolution HD clips!

Scorpio gyro head from Service Vision.
The result of all of this was that the ENG shooters were
instructed to shoot nine clips (yes! 9 clips) per race only.
Start, mark roundings for the first couple of boats, finish,
that’s it. No chance to tell the story of the race.

NZTECHO 12

Police outside the sailing compound: Protecting us from them, or maybe them from us?

Remote camera control
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Cineflex gyro head

Haresh in his sound den
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shelves somewhere by the IOC, who own the footage.
This means that if I want to buy a shot of Barbara Kendall
going it alone on the left side of the course in race 3 of the
round robins in the Sydney 2000 Games, the IOC can go get
the tape, check if the shot is there, wind forward to the
time code on the logging sheet, dub it off and send it to
me.
Not anymore. Because of the poor planning around the P2
format, the shooters were only allowed their nine shots.
Everything else was either not shot or has been deleted
- forever.

Remote camera control
In all previous Olympics the ENG crews recorded on tape.
Apart from the editing equipment, the only infrastructure
needed to store the footage was a cardboard box.
Today those tapes from previous events are kept on

This is the scandalous and horrible consequence of not
being set up to use the technology that the Olympic
sponsor, Panasonic, forced upon the event. It is
like creating a ‘digital hole’: The footage has either
disappeared or was never shot, and purely because the
logistics needed to deal with the P2 concept were not in
place.
It is the main weakness of the hard memory concept in
a nutshell: Beautiful cameras, plenty of P2 cards, but
without the infrastructure to deal with it, it’s useless.
I really did like that cardboard box of old...
There is an old saying that every director and cameraman
would have used once or twice:
“We did not shoot it, so it never happened!”.
Unfortunately for the ENG side of the Olympic sailing, the
competition actually did happen – but we weren’t allowed
to shoot it.
Qingdao has certainly been a challenging venue. But we
only met genuinely friendly and helpful people, and we
had a great crew. If we get to do it again in 2012 we can
hopefully iron out those problem areas we had.

NEW MEMBERS - Welcome!
Thanks from all of us for your support!

Phone: 09 302 4100 Fax: 09 302 4102

Alex Backhouse
Marten Blumen
Martyn Clist
Robert Fullarton
Angela Hovey
Bryce Jones
Daniel Loughnan
Jules Lovelock
Melody Newton
Amber Richards
Vaughan Scott
Louise Tu’u

Camera
VFX
Safety
Safety
Production
Camera
Sound
Camera
Wardrobe
Art
Camera
Production

Wgtn
Akld
Akld
Akld
Akld
Akld
Wgtn
Wgtn
Akld
Wgtn
Akld
Akld
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Mediation for Screen
Production Contractors
David Fleming, mediator at the Department of Labour, answers our questions about mediation
services available to contractors.
What is mediation?
In mediation, an impartial mediator works with the parties
involved in the dispute to help them reach a mutually
acceptable resolution. Mediation is not a hearing process.
It is a process involving discussion and negotiation,
managed by the mediator.
Usually all discussions and documents prepared for
the purposes of mediation are confidential and can’t
subsequently be used in legal proceedings. This gives
the parties the freedom to explore issues and try to find
consensus without any fear that what they say will be used
against them elsewhere.
Do the parties have to agree to mediation?
In some situations, including employment disputes, people
may be ordered to attend mediation. However, mediation
between a contractor and a principal (the person who
hired them) would normally be by consent of both parties.
Is there a maximum number of parties that can be
involved in a single case?
There is no maximum number of parties. Disputes that
affect several people but arise from a “common fact”
may be dealt with in a single mediation. (For example,

if a film company halts production half way through and
simultaneously terminates identical contracts between
itself and a number of technical crew this could be dealt
with in a single mediation.) However, disputes arising from
different facts, even if similar in nature, would generally
be dealt with separately. (For example, if several actors
have disputes with the same agent about payment of
appearance royalties arising from different productions.)
How does mediation differ from the Disputes Tribunal?
Members of the Disputes Tribunal have the power to
decide the matter.
In mediation, the aim is to promote consensus between
the parties, and generally any decisions are made by
the parties themselves. (With employment disputes, the
parties may agree to give the mediator decision-making
power. But that option isn’t available for disputes
between contractors and principals.) However, the
mediator may express views on the issues, and has the
power to make decisions about the process. Unlike the
Disputes Tribunal, there are no limits on the amount of
remedies that can be sought through mediation.
Parties may choose to be legally represented at mediation,
but do not have to be. Parties can’t be legally represented
in the Disputes Tribunal.
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What issues can be dealt with by the Department of
Labour?
The Department of Labour can provide mediation for
employment relationship problems, including disputes
about whether a person is a contractor or an employee.
The Department can also provide dispute resolution
services for people in other work-related relationships,
such as dealings between contractors and principals (the
person who hired the contractor).
There are a number of private providers of mediation
services able to deal with commercial disputes between
companies that are beyond the Department’s jurisdiction.
At what stage in a dispute should a contractor consider
approaching the Department of Labour mediation
service?

It is best to seek mediation fairly early on. If a dispute
drags on it can become more costly, and difficult, to
resolve. Make a substantial attempt to resolve the dispute
through direct discussion, and if that fails seek mediation
before spending time and money preparing for a hearing.
Is there a general process, or does it differ from case to
case?
There are two main phases to most mediations - discussion
of the issues between the parties, followed by negotiation
to resolve those issues. The exact process followed will
vary depending on things like the nature of the issue, the
amount of information already exchanged between the
parties, and personalities involved.
How effective is mediation in resolving disagreements?
Mediation is highly effective. In the Department of
Labour’s core employment jurisdiction (where parties
may be directed to mediation) the rate of settlement in
mediation is about 75%.
Generally it costs far less to prepare for mediation than
arbitration or a court hearing, making mediation a costeffective way to resolve disputes.
What kind of outcomes can be achieved?
In mediation, the parties may agree on any outcomes they
can both live with. While people often bear in mind the
remedies that could be ordered in a hearing, there are no
limits to what can be agreed. That means the potential
outcomes of mediation are more flexible than those that
can be achieved through a hearing process.
For example, if the parties to a contract disagree about
what it means, they may seek a ruling from a Court.
However, agreeing in mediation to vary the terms of the
contract may be better for both parties than facing the
costs and risks of a hearing.
How are outcomes enforced?
Any outcomes are included in an agreement between the
parties. In employment disputes, these agreements are
enforceable through the Employment Relations Authority.
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For contactors, any agreement would be enforced in the
same way as any other contract.

How can contractors contact the Department of Labour
to find out more about mediation services?

Does the service cost?

Enquiries to the Department of Labour are generally
received through the contact centre:
email info@dol.govt.nz, or phone 0800 20 90 20.

There is no charge for the Department’s mediation or
dispute resolution services.
Are resources available so contractors can learn about
resolving disputes before they reach the mediation
stage?
Information on problem solving, including preparing for
mediation, is available from the Department’s website
http://www.ers.dol.govt.nz. Mediators are also available
to speak to groups about dealing with workplace conflict.
Again there is no charge for this.
Are there common issues amongst the disputes that
contractors bring to mediation, and if so are there any
lessons contractors can learn from them?
One common cause of disputes is termination of contracts,
including disagreement about what, if any, money is owed.
Often there is dispute about whether a person has been an
employee rather than a contractor.

Actor/Director GEORGE CLOONEY
“I like frothy things… If I’m going to do movies that
are fluff that will allow me to get the news out on
important issues, then that’s worth it.”
(Visit www.notonourwatchproject.org )
“Directing is really exciting. In the end, it’s more
fun being the painter than the paint.”

We are happy to throw our
combined resources at
New Zealand ﬁlm making

The main lesson for contractors is to consider what issues
could potentially cause conflict down the track. Try to
clarify these issues when you enter a contract, and don’t
wait until a problem has already arisen.

yes
you
can

Contact Megan on
09 302 2022
info@nztecho.com
For rates and details

advertise with

NZTECHO

When it comes to ﬁlming, it is hard to overlook the
experience, commitment and resources of Hirepool.
Recent expansion includes the purchase of Henderson
Rentals and a newly created division
- Hirepool Energy. Henderson Rentals will continue to
supply a full range of dedicated camera trucks,
wardrobe trucks, crew transportation and much, much
more. Hirepool Energy can supply a full range of
industrial generators and pumps, and Hirepool Access
will continue to supply the latest access equipment
essential to today’s ﬁlming requirements.
For ﬁlm speciﬁc information please contact
Neil Radley 0275 878 062
www.hirepool.co.nz
www.hendersonrentals.co.nz
www.portaloo.co.nz
www.hirepoolenergy.co.nz
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Qantas Flyers
NZTECHO is really pleased to announce that in 2008 we had a higher number of our members listed as finalists in this
year’s SCREEN DIRECTORS GUILD FILM AND TELEVISION AWARDS than ever before! On behalf of the Guild as a whole, we
very heartily congratulate the 13 listed below (Winners first, the rest in somewhat random order), and especially the
two at the top, Dave Garbett and Tim Prebble. It’s also pleasing to note that our finalist members are spread across a
number of crafts, many in the Production Design department - but also including two in directing!
(A useful reminder that our membership is not limited to the “technicians”! Thinking of members and awards, I’d love
to mention one other finalist who for 3 years or more has been telling me he’s going to join the Guild! One day! - Ed.)
Achievement in Sound Design in Film
Black Sheep - Tim Prebble (& 2 others) - WINNER
Sony Achievement in Camera Work - Drama/Comedy
Programme
Ride With The Devil - Dave Garbett - WINNER
Outrageous Fortune - Martin Smith
Achievement in Production Design in Film
Second-Hand Wedding - Brad Mill
Achievement in Costume Design in Film
Rain of the Children - Pauline Bowkett (& 3 others)

Achievement in Cinematography
Black Sheep - Richard Bluck
Rain of the Children - Leon Narbey & Alun Bollinger (&
1 other)
Sony Achievement in Directing - Drama/Comedy
Programme
Outrageous Fortune - Britta Johnstone
Achievement in Directing - Factual/Entertainment
Programme
The Gravy, Series One - Phill England

Contribution to Design in General Television
Outrageous Fortune - Katrina Hodge, Costume Design
Achievement in Make-Up Design in Film
The Tattooist - Deb Watson
Achievement in Camerawork - Documentary/Factual
Programme
Undercover - David Paul

Wanna Freebie?
Thinking of winners… It astounded us recently that not
one single entry was received in our caption competition!
We had lots more amusing
photos lined up too…
So, although we’d love
to keep THE BUSINESS OF
DOCUMENTARY FILM-MAKING
to ourselves, we’ve decided
we should open it up - all
you have to do is email us
your name & address this
week to be in the draw.

Unfortunately, Tim Prebble was not able to be present at the ceremony, and so
the SDG was not able to give us a photo of him with his award, but it’s great to
be able to show Dave Garbett holding his.
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Megan Speaks

STOP PRESS!!!

Hi, All.

As we write, it has just been announced that Fat and Thin
Productions Ltd has gone into liquidation, owing $1.4
million. Although the NZPA press release identifies Fat
and Thin as the production company for Mark of the Lion,
a letter sent to the crew states:

I had a query recently from a member asking whether
Australians working in New Zealand need an IRD number
- he was interested in bringing a crew member in for his
lighting team. I rang the Screen Production Industry Desk
at the IRD and spoke with Deborah McCarthy. I found out
that if a film contractor with Aussie residence comes to
work in NZ, then:
•

If they work less than 92 days, they are tax
exempt

•

If they work more than 92 days but less than
183 days, they need to apply for a certificate
of exemption from the Non-resident Contractors
team. To do this you use an IR-197 application
form. This exemption needs to be in place before
they can be paid.

•

If they work over 183 days, they need to pay tax
and have an IRD number.

“As you know, the film is being made by Safari
Productions Ltd which is where your contracts sit.
This development does not affect Safari and will not
compromise our ability to execute the rescue package
we are working on. Once we have the production up and
running again, all of your arrears will be paid by Safari.”
If this affects you, contact Megan for info as things
develop.

I now have an electronic copy of the IR-197 at the office.
If you ever have any film related IRD queries contact
me here at the office, or ring the IRD Screen Production
Industry Desk direct. Deborah’s contact details are
Ph: 04 890 3232, or email: deborah.mccarthy@ird.govt.
nz. I’ve always found her helpful and prompt with her
answers.
I’ve also recently made contact with crew members who
were contracted to Mark of the Lion and are owed money.
If you have outstanding invoices to this production and
didn’t receive an email from me, then please contact the
Techos’ office. We’re creating a template of how much
money is owed, and to whom. I’ve also visited a lawyer to
get legal advice on what actions are available to crew. I’ll
keep you updated with developments.
Finally, our three branches in Auckland, Wellington and
Queenstown recently held AGMs. Thanks to members
who turned up for beer, pizza, and a catch-up. I enjoyed
the Auckland AGM and am looking forward to reading the
minutes from Wellington and Queenstown.
Hope you’re all busy, and are enjoying work.
Cheers,
Megan Ritchie

www.panavision.co.nz
Auckland +64 9 360 8770
Looking after you locally with:

Genesis, XL, Millennium, Panaflex,
Arri, Moviecam, Sony 900R, Aaton
Primo, Zeiss, Cooke, Angenieux, Century, Cannon, Fujinon,
Preston, Heden Tiffen, Sachtler, O’Connor, Ronford, Accessories & Consumables
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Film Auckland A Kiwi Blogs
Money for You! From London
Film Auckland wants to upskill the Auckland screen
production industry. If you have experience in screen
production, are committed to growing the Auckland
industry and want to take your skills to the next level, we
can fund up to half of your project’s costs.
Round Four of our Capability Development Programme is
underway and is an excellent opportunity to upskill either
yourself or your organisation. We’ll consider everything
from creative professional development to infrastructure,
to technical support and the development of business
knowledge.
Previous grant recipients included these members of the
Techos’ Guild:
Sound recordist and engineer Stephen Buckland - to
research frequency problems encountered in the Auckland
region with radio microphones, to determine the best
practice to optimise usage.
Script supervisor Kathleen Thomas - to participate in the
Script Editing Workshop at the prestigious Binger FilmLab
in Amsterdam.

It’s not pretty. Basically, Network TV is going to be dead
by 2020 in at least the top 3 English-speaking markets.
A state-funded BBC/ABC model is now the only way
forward, because very soon we won’t be able to afford to
produce scripted content by selling advertising. Basically
TV1 (at least) needs to be completely nationalised... Even
merged with NatRad. Not too sure what this means for NZ
On Air.
Essentially NZ needs to get as close to a BBC model as
possible... Watch the first video on my blog post to find
out why... If only to safeguard independent journalism.
This needs to be put on the agenda now, because the
global TV content market is going to atomise very quickly,
and NZ doesn’t have the money/infrastructure to replace
it minute-for-minute with good domestic content. If you
think you see a lot of Everybody Loves Raymond now...
Well, you just wait. There will be very little left to buy,
which, of course, means more repeats... Which means no
audience.

Scene Safe - to run screen-related first aid courses,
including on-set safety.

And no audience means no profit for TVNZ, which means
the delightful Mr Key will sell it for a song in his second
term... My guess would be to Fox/Sky - further reducing
NZ’s diversity of media ownership.

And the Technicians Guild itself - to run a contracts
workshop for its members to enable screen production
technicians to better understand and negotiate contracts.
(Happening soon.)

Once it’s gone, that’s it. It’s not like buying back a
railroad. Private companies have more efficient cost
structures - they’ll merge the operation so that it can
never be unpicked.

Funding for the Capability Fund comes from the
infrastructure investment awarded to Film Auckland by
NZ Trade and Enterprise as part of the Auckland Screen
Production Industry Major Regional Initiative.

Think I’m overreacting? Can we really afford to find out?
Advertising is the canary in the mine that is the global
economy. And she ain’t singing right now. Not in London,
not in New York... Not in Auckland.

To find out if your project qualifies, please download the
Criteria Document from the News section on the homepage
of our website – www.filmauckland.com.
The Application Form can also be downloaded there.

Anyway, feel free to quote me on this. Not because I’m
quote-worthy... Because I think it’s a discussion we all
need to have.

Round Four closes 5.00 pm, Monday 24 November.

Well, Gosh! If these aren’t just the most interesting times.
GORDON WHITE
Blog: www.smallscreens.org
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Contact us at Gencom for more information on our
extensive range of JVC products.
Tel 09 913 7500 / 04 939 7100
email info@gencom.com
www.gencom.com

NZTECHO

NZTECHO 22

One Latte a Week…
As AlBol mentioned on page 3, and those who attended the
AGMs will know, there has recently been long and intense
discussion amongst National Executive members about
the idea of raising the Guild membership fee - a fee not
increased in 11 years!
During those 11 years, the Guild has seen membership
quadrupled; the Blue Book renegotiated twice; the Safety
Code of Practice created; free legal advice sought and
given- to the Guild and to individual members; we were
largely responsible for the creation of a desk solely for
the screen industry within the IRD; we have taken on
the immigration work permit process (an income source
but sometimes extremely time-chewing); queries from
members and negotiations with producers, both local and
offshore, have vastly increased in both number and scale
- just to begin the list! Since the Panavision building in
Freemans Bay was sold, we’ve had to pay rent for our
office… And the NZTECHO magazine has come into being
(I won’t mention the hours involved in that! Ed.).
And throughout this period the Executive Officer’s hours
have remained the same.
Although much has been achieved, much still needs to
be done. The SCOP upgrade is desperately overdue; it
languishes for want of people available to do the hundreds
of hours work voluntarily, and want of money to instead
pay for it to be done.
The office daily workload increases with every new
member, every new production… There is a big demand
from both producers and crew (Guild members and others!)
for the office to be open more, particularly to expand into
Fridays… I could fill another page with our Wish List!
From the Treasurer’s AGM Report, 2008:
Despite the small surplus and the healthy bank
balance, there is no room for effective growth in the
Guild’s activities, such as the engagement of a general
Administrative Assistant and making the Executive
Officer’s position full time.
Given the very low amount of time given by the wider
membership in assisting with the governance and
operations of the organisation, expansion of activities will
require additional funds. It is the Treasurer’s opinion
that a rise in membership fees is now overdue.

The last rise in membership fees was from $120pa to
$160pa (+GST) in 1997. While I do not think the Guild
should attempt to manage a variable income-related
membership fee system (as Equity and the SDG have),
the Guild needs to increase both its membership fee and
numbers to have a viable future.
Eventually the Exec voted on three proposed levels of
increase. After an extremely lively discussion over a
month, they voted by a very narrow margin for the middle
of the three options over the highest. Ratification was
sought by the AGMs. Both Auckland and Wellington
supported the proposed increase unanimously, while
Queenstown approved it by a narrow margin.
The Treasurer again:
The National Executive decided that an increase in the
membership subscription was appropriate, as it had been
over 10 years since the last increase. The new rate will be
$216-00 p.a. + GST = $243-00 p.a. The monthly rate for
those on automatic bank payments is $20-25.
The increased membership fees will be primarily spent
on engaging an Administrative Assistant in the office, so
that Executive Officer can devote more time to the Guild’s
issues and events.
The increase will be effective immediately for all new
members. For those paying on an annual basis, the
increase will apply from your next renewal date. For those
paying by bank auto payment, the increase will apply from
1 April 2009, although we will be sending out notices
for you to change your bank A.P.’s from early in the New
Year.
It’s worth noting that even if we’d gone for the highest
suggested option, the increase would still leave our fees
at a lower average level than either Actors Equity or the
Directors Guild…
And the cost for Recent Graduates from recognized Film
Schools will remain at 50% for their first year.
For those of you on monthly automatic payments (“The
painless way to pay”!), the cost of Guild membership will
be up from the equivalent of one cappuccino per week to
one large latte a week! **
Tony F and Treasurer David Madigan
(**Auckland prices, admittedly!)
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TECHOS’ GUILD
NATIONAL EXECUTIVE
2007 - 08
PRESIDENT
03 732 8123

Alun Bollinger

VICE PRESIDENT
021 936 423

Annie Frear

This rugby player
doesn’t drive
or sing…
“I always say I don’t believe in God, I believe in Al Pacino. If I ever got a phone
call saying would you like to work with Al Pacino, I would go crazy.”
“I’m a huge rugby fan, but I’m old. I started playing when I was 9 years old,
and I played until I was 23. Rugby is now so different. When I was playing it
was a little like a little thin man running down the field. Now they run like
gazelles. They are machines. It’s spectacular.”
“I don’t have a drivers’ licence yet. I don’t like cars. I’ve never had an
accident, but I think cars are speeding bullets. I learned to drive for the
movies.”
“I was close to singing in (my latest film), Vicky Christina Barcelona. But I’m a
nice boy, and I didn’t want people to suffer.”
Oscar-winning Actor,

JAVIER BARDEM

PAST PRESIDENT & TREASURER
David Madigan
021 741 810

Jennifer Butcher

AUCKLAND CHAIR
027 477 2299

WELLINGTON CHAIR
Carey Johnson
021 927 587
QUEENSTOWN CHAIR
021 229 1603

Josh Dunn

Brendon Durey

MEMBERS
021 866 977

Jason Durey

021 748 721

Tony Forster

027 292 7750

Zara Hayden

021 315 102

Hamish McIntyre

027 647 8777

Brett Mills

029 932 6685

Murray Milne

027 442 2150

Paul Richards

021 959 555

Ken Saville

027 444 8123

Byron Sparrow

021 516 026

Thom Watson

021 533 887

NZFVTG OFFICE
Executive Officer - Megan Ritchie
09 302 2022
0800 832 467
(0800 TECHOS)
Fax 09 302 2025
4-E Macaulay Street
PO Box 68-294
Newton, Auckland 1145
info@nztecho.com
editor@nztecho.com
www.nztecho.com
GUILD OFFICE HOURS
Mon to Thurs, 9 am to 3 pm
Leave a phone message
outside these hours;
alternatively, email us.
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With ﬁlm you can capture the widest amount of information possible and dramatically increase your
post production options using the latest digital techniques. Film’s latitude enables greater image
manipulation. You can zoom into a frame to create an entirely new scene option without pushing the
scene resolution beyond its capability and you don’t waste time desperately trying to enhance
information that simply isn’t there. Get the most out of today’s state of the art post production
technologies. Start with ﬁlm. For more information contact Grant Campbell, Kodak New Zealand Ltd
on 09 302 8665 or email grant.campbell@kodak.com www.kodak.co.nz/go/motion

