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Year’s End
That strange time of the year is here
again - when some of us feel compelled
to be nicer to our friends and families
than usual, and wish it would all go away
quickly; while some if us feel the joy of
relaxation, for however brief a period…
And some of us feel the need to say
things we’re too busy or too thoughtless
to remember to say at other times of the
year. Well, I don’t feel the compulsion,
but I definitely have a desire to throw out
a few big End-of-Year Thanks to a number
of people.
Feedback has always tended to be on
the positive side for NZTECHO. But this
year, the positive feedback has grown
considerably in volume - and I thank all
our readers for that. But I really want
to express my deep gratitude to the
particular bunch of people who have
helped in a practical ways - the most
essential of course being the writers,
photographers and interviewees who
have given generous amounts of time
to create articles for us to enjoy. Then
there’s the Committee people throughout
the country, but especially the 3 or 4
who regularly come up with ideas for
stories, questions to be pursued, and who
then search out contacts and assist in
making them a reality. Most particularly,
I want to thank our Exec Officers and
our President for never flagging in
encouraging and supporting me, never
complaining at my constant demands for
material - and also for providing stuff
that’s so easy to proof!
Finally a heartfelt thank you for the Blue
Couch (yes, the colour appropriately
matches the cover of the Blue Book!)
in the Guild Office - a lovely haven for
short breaks during those long nights
when publishing deadline is falling in on
us!
*******
But let me step back and contemplate
for a moment the Guild from a wider
perspective…
Quietly sitting in his AGM Treasurer’s
Report for 2008 was David Madigan’s
explanation of the need to raise our subs
for the first time in over ten years. It

was this sentence that snuck out and
grabbed me: “Given the very low amount
of time given by the wider membership
to the governance and operations of the
organization, expansion of activities will
require additional funds…” This led me
to think about the (completely voluntary)
time that committee members, and a
few others, give to the Guild - dealing
with on-set issues, organizing events,
visiting film schools to promote the Guild,
attending meetings, and so on… So I’d
like to propose a Xmas Toast of Thanks
on behalf of us all - Huge thanks for
everything you do for us, Folks!
Searching through the office archives, I
came across an interesting comment in
the newsletter of Feb 1994. It reads:
“Almost everyone works to it, refers to
it, complains about it or argues over it.
But what everyone should remember is
that the Production Code of Practice (the
Blue Book) is an agreement between the
NZFVTG and the IPDG (now SPADA, sort
of) for use by their MEMBERS. So if you’re
not a member of either guild, you don’t
actually have the right to use the Code…
Think about it.”
This prompted me to make a Xmas Appeal
this year - on behalf of the Guild. To all
the non-member crew out there making
a living from screen production: Let
the Xmas spirit of Love and Generosity
overwhelm you, and give a little to
support those who have over the years
created the support you receive by the
very existence of the Guild - Join us!
I’m particularly fingering that quite large
number of mates of mine from various
projects who say to me so very often,
“I’ve always meant to join up…” or “Yes,
I’ll do it next week…” Now is a very good
time!
But to everyone in the screen industry
- writers, directors, producers, actors
and crew (including pre-prod and post),
whether members of your particular guild
or not: We at the Techos office really do
wish you all a fantastic time for the rest
of December - and may the joy of the
season rain/reign over you all!
Cheers,

Tony F.
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el presidente’s rave…

We now have a new government,
as does the US of A. Our new PM
declares himself to be a moderate.
I do hope this is true, and that the
‘Hollow Men’ who are no doubt still
lurking in the closet don’t manage to
draw John Key and his new caucus
into their web.
There are some issues here in NZ
which we should keep an eye on.
There is an amendment to the
Minimum Wage Act which has been in
Select Committee for some time, an
amendment under which it would be
compulsory for contractors to earn
at least the minimum hourly wage.
Home-help workers, for instance, as
contractors to home-help providers
are frequently grossly under-paid;
but they tend to put up with this
exploitation because they are
generally mild-mannered, polite, selfsacrificing individuals with a strong
commitment to their work. Perhaps
this is the same reason some of us in
screen production put up with little
or no pay on occasions - but I’m
being facetious. I suspect it’s more
that we’re a naturally supportive
bunch, who are willing to give our
time in the service of art (often in
the hope of it leading to more work)!
Anyway, there’s little chance of that
particular legislative re-write going
anywhere in the next three years,
except on-the-shelf or in-the-bin.
ACC may get a serve, with the

distinct possibility of it being opened
up to private insurance companies.
This may or may not be a bad thing?
but we should be aware that one of
the major flaws in that ‘great freemarket capitalist democracy’, the
United States of America, is the lack
of universal health care. Insurance
companies have a strong hold over
the provision of health services in
the USA and much of the population
is left out in the cold, uncovered,
because they can’t afford to pay the
premiums.
We’re promised our Film Commission
will be closely looked at. The time
is no doubt ripe for this, but the
outcome remains to be seen. I think
the level of funding will be safe, for
now; but how the organization is
staffed and run may be given a shakeup. I note that Barney has been vocal
recently about where he sees the
organization’s weaknesses lie. I guess
now is the time to have a say in how
it could better serve our industry.

to keep it healthy - it relies more
on economy of consumption, less is
better, if we are to keep the planet
in good health.
I was disappointed when Sunday
trading was introduced in this
country. I’m not a religious man,
but I always liked the fact that we
had at least one day in the week on
which we did not worship the god
‘mammon’.

CRANES
DOLLIES

The world is apparently sliding into
an ‘economic recession’, but we give
the word ‘economic’ such a restricted
financial meaning. I prefer to say
we’re moving into a serious financial
slow-down, from which I sincerely
hope we learn that finance is not the
be-all and end-all of our survival.
Life could be a lot simpler and the
planet a lot safer if ‘finance’ had less
influence on the way we conduct our
lives.

SUPERTECHNOS

We talk about the ‘economy’ as if the
word relates simply to the money-goround, but we need to rethink. We
need to acknowledge that money is
simply a trading commodity, and that
our world does not rely on money

TRUCKS

TYLER MOUNTS
CAR RIGS
SCREENS

021 443 958

3MG6606/04/08

Firstly, I must apologise for the
shallow, self-centred “el presidente”
rave in the last issue. I really could
not be bothered getting into politics
in any way, shape or form then, but
I’m over that now.
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Sure, money provides impetus and
stimulus for business and ‘progress’,
but we seem to think we can have
continuous ‘economic growth’ and
‘progress’. This is plainly folly, as
is illustrated by the collapse of so
many money market monoliths. But
it is also folly to even think growth
can be sustainable; be it ‘economic’
or otherwise, growth will always be
finite. Sooner or later growth leads
to decay and death or collapse. We
can have ‘sustainable’, or we can
have ‘growth’, for a while; but we
can’t have ‘sustainable growth’.
There has been a bit of talk
recently about our lack of organised
bargaining power when it comes
to setting screen industry working
hours, standards and conditions. I
think this has been brought on by
the disagreements that arose around
Kingdom Come contracts.
Unfortunately, some of the
arguments were between different
crew factions, as well as with the
producers. The main issue was
whether crew should be paid doubletime or time-and-a-half for working
a sixth day. It seems the working
day is planned to be a basic ten-hour
day rather than twelve? and I gather

people are being paid good rates;
but it is unfortunate that crew who
thought they had a done deal (with
double-time for working a sixth day)
couldn’t get support from their fellow
crew members - let alone from the
New Zealand line producer.
It has struck me how supportive
Australian line producers are of their
local crew when working on off-shore
productions over there in Oz. It
would be good if we could rely on NZ
line producers to lend the same sort
of support to their fellow Kiwi crew
on such productions when they come
to our shores.
I did some work in over the past
couple of years for an outfit that
had no dough at the time, but asked
the crew to file “phantom invoices”
for the work we’d done. So we did,
on the understanding that we’d be
paid if and when the film went into
principal photography. Looks like
that’s about to happen, so we’ll get
paid, as well as some of the crew
scoring more work on the job. A
happy ending - a happy outcome all
round.
Merry Christmas!
… AlBol
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“Life’s A Riot”
Director of the feature
film “Life’s A Riot” Ian
Mune, strains to view
the monitor while DoP
Leon Narbey operates
the Donovan mini-jib

Operator Grant McKinnon
and Focus Puller
Bradley Willemse
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Life with Fritha
Phew! Life without Megan is keeping me on my toes,
that’s for sure!
Thirty Letters of Non-Objection (LONO’s) to international
crew working here were processed in the last month…
These immigration issues – as I mentioned last NZTECHO
– can be really complex and challenging. When I call crew
to ask their opinion about a particular case (confidentiality
on both sides protected as a matter of course, by the way),
I get the most wonderful feedback for the work the Guild
does, coupled with some rather more worrying comments
about the state of communication and trust in the wider
industry. I am still listening and considering at this stage.
However, the welcome visit of a member-at-large to the
last Auckland Branch Committee Meeting certainly gave
support to my building notion that crew trying to adhere
to the Blue Book are facing greater and greater challenges

to their doing so. I hope you all stick together out there
– no matter where you fall “below The Line” – and
remember, you can always stand firm to what you believe
to be the intention of this document, i.e. a fair and safe
working situation for everyone involved in a production.
Each time you think about sticking to what you know to be
right, you can be sure a whole lot of the crew are feeling
the same way…
Checked your Income Protection Policy lately? I really
hope you read Phil Burchell’s comments on this matter
in this issue. Everyone I’ve ever known to take out I.P.
insurance has been a member of this industry. It’s a really
frightening thought – for those with families and other
responsibilities especially – that they might not have the
protection they think they have. Phil and I had a long
conversation about the issue and he has some great points
to make.
I’ve been trying to get on top of updating your details
so that we have your correct email and postal addresses,
plus at least one current phone contact. It’s a long job
and I am very happy when members contact me to pass
on new details without prompting – they get a gold
star (in my mind!) and two gold stars if they know their
up to date postcode (Yes… This is a hint!) In the same
vein of thought, the New Year will see me attempting to
streamline the multifarious duties that fall to the Guild as
embodied by the E.O. We will have a new computer and a
new member database (currently being customised), and
will be sending you out some correspondence to keep you
abreast of changes.
Also on the agenda for the New Year is a meeting with
our lawyer to discuss the in and outs of options regarding
Mark of the Lion, ‘Fat & Thin’ and ‘Safari Productions’.
We need to get hold of some more facts before we can
decide on a course of action to present to the crew who
have been left out of pocket. I am sorry I don’t have more
news for you now, but the meeting is scheduled (and
confirmed… None of this waiting till 24 hours prior for
us!).
I was lucky enough to visit Wellington at the end of
last month and catch up with AlBol and Carey Johnson
(Wellington Branch Chair). AlBol and I met with Mladen
Ivancic, the Acting CEO of the NZ Film Commission. (Note:
The Guild will be submitting an application for NZFC
funding again this year, and Jennifer Butcher gives a run
down of the history of this in another “must read” article
in this issue.) After the NZFC meeting, AlBol and I met up
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with Carey - it was great to meet and have a rave with
her and AlBol. I look forward to meeting more members
throughout the country and building up a picture of the
issues affecting you all.
On the lighter side, Megan and I attended the Show
Me Shorts festival’s Opening and Awards Night at the
Academy Cinema in Auckland. A really entertaining and
compelling group of shorts was presented. I was extremely
moved by the understated Betty Banned Sweets – a
gentle journey that anyone who has ever loved a diorama
needs to see! Noise Control, deserving recipient of the
Best Film award, combined genuine local flavour with a
warm and surprising take on the True Story genre. I’d love
to see this on TV, where I know it would charm the nation
with its wide appeal. Also totally Kiwi in quite different
ways were Take 3, Serial Killer and Calici: A Rural
Conspiracy. I enjoyed those and the other films on show
so much there’s really not enough room here for me to
wax lyrical about them! Suffice it to say that all the crew
who gave their time to these projects should be extremely
proud of themselves – and if you didn’t submit one this
time don’t forget your “Phantom Invoices” for your next
short film!
I’ve not been able to attend all the events I’ve been
invited to as E.O. of the Guild. Much as I might have
wanted to, and could see the value of building up
knowledge and contacts, I have to remind myself regularly
I can’t do it all! But I did get out of the office to attend a
highlight for me: Jon Plowman at the SPADA conference.
This producer – whose credits read like a list of the
funniest BBC comedy of the last twenty years – had John
Campbell and audience alike all awhirl with his wit and
enthusiasm for the production of comedy and the place
of comedy in our world. It was all I could do not to run
away and become a comedy writer myself afterwards – I
think the world is perhaps a lot safer that I managed to
restrain myself! – but it’s a great reflection on Jon that I
will never see comedy the same way again. I am grateful
to the Guild for making my attendance possible, giving me
the opportunity to meet more industry people.
The combined Wild Christmas Party for all the industry
bodies at Galatos in Auckland was a great success and

extremely good value. I hope you have all been enjoying
similar Festive Season celebrations in your neighbourhoods.
All the best with balancing work and life out there in the
trenches. (I really value my family, and especially the
time that this 30-hours-a-week job allows me to spend
with my eight-year-old, Séamus.) Merry Christmas, and
here’s to a New Year filled with projects for all, with
work conditions that recognise the lives of crew are worth
valuing – from the point of view of safety, and allowing
you time outside the world of cameras to both sleep and
make merry!
Fritha

A Presidential Postscript…
Much of the work we do for diddly squat does not become
an earner, and even if it does have a measure of success
and is seen by heaps of people, the crew are rarely
acknowledged as major investors in the project. If the
project has public money, from Creative NZ or the NZ Film
Commission say, then those ‘investors’ will at least have
a credit on the film, even if they don’t get any financial
return on their investment.
Many of us think it’s a good idea to at least do the
accounting - figure out what the production would
actually cost if crew were charging realistic rates for
their time and equipment. I’m not suggesting ‘phantom
invoicing’ with commercials rates, but use reasonable
rates for your experience and the hours you’re working. I
think we’d be surprised, astounded even, at the proportion
of investment the crew put in to some projects. That can
be acknowledged, through this ‘phantom invoice’ form
of ‘shadow’ accounting, and with some sort of on-screen
credit.
I have to say the phantom invoice was not my idea, but I
have no qualms about colonising the concept if it can serve
the interests of us all.
… AlBol
REMINDER:
Changes of address or email - Tell us! Postcode too...

High Definition Kits for Hire
PMW-EX3
PDW-700 HD422

NZTECHO

Phone 021 959 555
www.nutshellrentals.tv

NZTECHO 8

FC Says “No” to Techos
- 4 Years in a Row
Jennifer Butcher queries the rationale behind some
NZFC funding decisions…

We were turned
down flat.

By now most of you will be aware of the decision made
by members at the recent AGMs to raise our subscriptions
for the first time in many years. The rise is due in part to
the fact that the subs make up the great majority of our
funding, and the Guild’s workload has increased well out
of proportion to the increase in our membership numbers.
We have, of course, looked outside our organization for
financial assistance to both continue and expand our
activities.

In 2006, the
Guild sent
in another
application,
and was again
turned down.
In 2007, our
new Executive
Officer – Megan
Ritchie –
drafted another
application; and
once again we
were turned
down. The Film
Commission’s
rejection letter
stated: “The
board … feels
it is only able to fund organizations that directly support
the guilds representing above-the-line practitioners, i.e.
directors, producers and writers”.

The most logical place to start looking was the NZ Film
Commission, since it has a funding programme in place
specifically to support “Industry and Infrastructure”. In
2005, our then Executive Officer Janet Klee and PastPresident David Madigan wrote the Guild’s first application
to the NZFC for a small share of this funding. In our
assessment, the Techos Guild clearly met the relevant
criteria, as contained in the FC’s Application Guidelines:
(CAUTION - Dry, boring, but significant bit follows
- however, do feel free to jump over this italicized
section…)
“Who can apply:
Professional film organisations that directly represent and
support feature film producers, writers and directors and
which have already demonstrated their value to the film
industry. Organisations must have been in operation for
a period of at least one year. The NZFC will not accept
applications for establishment costs for new organisations.
Objective:
To support a programme of specific initiatives or activities
undertaken by professional film organisations that
develop feature film producers, writers and directors and
contribute to the creation of cultural capital.
What to apply for:
Organisations can apply for partial financing towards
specific initiatives or projects that contribute towards the
NZFC’s purpose, goals and strategies.
Organisations can also apply for infrastructure overhead
financing at a level consistent with achieving the planned
initiatives or projects.”

I wonder, what exactly does the Commission mean by
“SUPPORT” in the film industry?
Does passing on skill and experience count? I have worked
as First Assistant Director on over a dozen short films,
including several that were funded by the NZFC – most
recently Coffee & Allah and Nature’s Way. I didn’t need
to work on these to further my career; I definitely wasn’t
working on them for the money! (Often my fee, when all
time was calculated, was less than 8% of my time’s true
value – if I was paid at all). I chose to work on them to,
in the Film Commission’s own words, “contribute to the
creation of cultural capital”.
On many of these films I was working with novice writers,
directors and/or novice producers, and often novice
cinematographers. As part of the process, I would teach
these keen but inexperienced people many facets of filmmaking – for example:
- How to breakdown, number up and part out a script;
- How to create storyboards and set-blocking maps;
- How to read and interpret Schedules, Call Sheets and

9

Day-out-of-Day reports.
- Set protocol (aka “Setiquette”)
- How to block, rehearse and shoot a scene. Also how
to resolve tricky blocking and “line crossing” or eye-line
matching issues…
The list goes on and on. I am sure all experienced crew
who’ve worked on short films have contributed similarly
in their relative areas of skill and expertise. Does this not
count as “direct support”?
Now, let’s take a look at the considerable financial support
that Guild members provide to NZFC-funded projects.
In 2008, we gathered some statistics for our fourth
application. We started out by cross-referencing our
Guild membership database with the Filmcrews & CBA
databases, along with Onfilm magazine’s Production
Surveys. We wanted to figure out what percentage of
the Techos Guild membership had worked on a FC-funded
short or feature film in the last 5 years. The number
conservatively (because if we weren’t sure, we left you
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out) came to 57%, or 297 out of the then membership of
528. I’ll come back to this later.
Next, we wanted to figure out the actual amount of
uncharged, donated labour given to FC-funded projects
by crew. We decided to focus on short films. A short film
would typically engage one director, one writer and one
or two producers per shoot. Crew, however, can number
anywhere between 20 and 50. On an FC-funded feature
film the crew numbers are even higher, often between 50
and 200, depending on the scale and budget.
It is common practice for crew members to discount their
rates by 20-30% when working on a NZFC feature. This
discount is even greater on short films – usually more than
50% - with HODs, who give so much more additional time in
pre-production, often discounting up to 90%.
Working through the maths (If you want to skip this too,
jump ahead to the underlined bit):
If you take an average NZFC $100,000 short film, it is
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usual for crew payroll to be around 20% of the budget,
though it is often less. So, let’s say $20,000 goes to the
crew payroll per short film from the NZFC. Surveying our
members, and consulting with the Crew Agencies, we have
calculated that the average fully-paid day rate of a crew
member is $450. This is on the conservative side, and
includes rounding down the often substantially higher rates
of HODs such as the 1st AD, DoP and Production Designer.
Remember too, that normally no overtime is charged,
although most short films shoot 12-hour and longer days.
Often, because there is no financial penalty not to, these
productions shoot beyond reasonable unpaid overtime, into
and beyond the 14-hour zone. Again, all those hours could
be charged at double time, but they are given for free,
and have not been included in this calculation.
So, let’s consider a short film with an average of 3 days
preparation and 4 days shooting per crew member.
(Conservative again, because the high-value HODs usually
work at least double the amount of prep time to shooting
time, and the Production and Art departments will
typically have been working for weeks, not days, in preproduction).

A recent extreme example is that of the crew on SecondHand Wedding. Owing to their deferred payments, we
understand that the crew collectively became one of the
largest financial contributors to that production.
Does this not count as “direct support”? Our Film
Commission obviously doesn’t think so.
Let’s recap.
Techos Guild members support film production through
their skill and experience, often teaching ingénue directors
& producers the basics from scratch.
You, our members, support the NZ Film Commission
financially, through your massive donation of unpaid
labour.
In addition: Creative HOD’s (e.g. Cinematographers,
Designers), through their imagination and inventiveness,
deliver visual production value on screen. Crew members
often go on to become producers and directors in their
own right, and their contributions and experiences in crew
roles foster this development.

Take a small 35mm film shoot with a crew of 30:

Surely this also counts as support? It would appear not –
well, not to the NZFC.

30 x crew x 7 days = 210 “crew days”.
Let’s add in 2 hours of T1.5 per day ($450 + 2 hrs @ T1.5 =
$585); 210 x $585 = $122,850.

(We have Academy Award winners amongst our
membership. These people are awarded Oscars because of
their creative contribution to the films they work on! Ed.)

The NZFC, on average, funds 9 shorts per year; so 9 x
$122,850 = $1,105,650.

In our 2008 application, our fourth, under the “Specific
Projects” banner we applied for $30,000 for a specific
project – “An Industry-Wide Crafts Rate Review”. We
believed this would tick the appropriate boxes for the
NZFC, and there is definitely an industry demand for this
information.

Now let’s take off the crew payroll provided by the NZFC
funding: 9 x $20,000 = $180,000.
We are left with a crew labour donation of $925,650 per
year. NEARLY ONE MILLION DOLLARS - and remember,
this figure is extremely conservative!
That’s a grand total of $4,628,250 of uncharged crew
labour donated BY CREW to the NZFC over the last 5 years
– on short films alone!
The Techos Guild members’ 57% share of this works out
to $2,638,102.50.
Due to the varying number of feature films shot each year,
it is hard to estimate what the additional contribution on
feature film work would be. But given that they usually
shoot for 6-8 weeks rather than 4-5 days, it is not a
stretch to guesstimate a similar value again, if not
considerably more, being donated by crew on NZFCfunded feature films.

A group of Assistant Directors created a rate review for
their department in 2004, revised it in 2008, and added
in Continuity and Script Supervisors. On the Techos Guild
website, that single link receives more hits than all other
links combined! Our Executive Officer fields calls every
week from producers, line producers and production
managers (Note: they phone the Techos, not SPADA)
inquiring about crew rates, so that they can create
meaningful budgets – some of which will eventually be
funded by the Film Commission. So surely this project
would qualify? No. For the fourth year in a row, the
Techos Guild was turned down.
So - who has the NZFC decided supports Film Writers,
Directors and Producers enough, or has suitable projects,
to warrant receiving funding? The following information
is taken from the FC website. (Editor’s note: The grants
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listed on the NZFC website are in seemingly random
order; I’ve attempted, perhaps clumsily, to divide them
into relevant groupings, then rank them by amount, to
make reading and analysis easier.)
NZFC Industry & Infrastructure Funding 2007/08
PRACTITIONER BODIES
Screen Directors Guild of NZ
Screen Production and Development
Association (SPADA)
NZ Writers Guild
PRODUCTION DEVELOPMENT SUPPORT
Script to Screen
Film New Zealand
PAN-INDUSTRY GROUPS
Nga Aho Whakaari
WIFT (Auckland and Wellington)
FESTIVAL ORGANISATIONS
New Zealand Film Festivals Trust
Wairoa Maori Film Festival
DocNZ Festival
48 Hour Film Festival
Show Me Shorts Film Festival
		
OTHERS NOT ACTUALLY MAKING FILMS
New Zealand Film Archive
New Zealand Screen Awards
NZ Federation of Film Societies

$100,000
$ 85,000
$ 80,000
$120,000
$ 40,000
$ 60,000
$ 60,000
$ 75,000
$ 20,000
$ 15,000
$ 10,000
$ 5,000
$230,000
$ 45,000
$ 15,000

As you can see, the Techos Guild, the largest of all by
membership, is pretty much the only film organization
that the NZFC chooses not to fund! And remember, that
the NZFC funding comes from your tax dollars in the first
place.
The eagle-eyed among you may have spotted that Actors
Equity is not on the list - however, they receive funding
from the Australian Union - the Media Entertainment
and Arts Alliance, of whom they are now a “fully-funded
autonomous part”.
The Writers Guild, the Directors Guild, SPADA, Script to
Screen, Film NZ – yes, that all makes sense.
Women in Film & Television and Nga Aho Whakaari –
hmmmm – Okay. But the question could be asked: What
percentage of these two organizations’ members actually
work in FILM, and have directly supported FILM writers,
directors and producers on NZFC-funded productions by
their work? I could be wrong here, but I suspect that the

majority of their members work in Television & Video,
which is surely the funding responsibility of New Zealand
On Air, not the FILM Commission.
The New Zealand Film Archive? An absolutely essential
part of our cultural heritage, but aren’t we putting the
cart before the horse here? How does the Film Archive
directly contribute to Film Production (or to writers,
directors and producers) in the process of developing a
script, pitching and funding it, prepping it, shooting it,
post-producing it, marketing and distributing it? Surely
the Archive is the repository after all of this has already
happened. Don’t get me wrong, it is a very worthy
organization and deserves all the resourcing it gets – but
I query whether the NZFC is the appropriate funding body,
given its own current, very strict, criteria.
The Screen Awards, Festivals, Film Societies? Really? We
all deem these organizations worthy, but exactly how do
they fit with the statement that “The board … feels it
is only able to fund organizations that directly support
the guilds representing above-the-line practitioners,
i.e. directors, producers and writers”? (From the NZFC
rejection letter quoted earlier.) And yet the crew who
made the films they are screening and/or rewarding are
not worthy of NZFC support?
It is ironic that the DocNZ Festival receives funding, while
we understand, through the grapevine, that (perhaps
because they’ve not been around long enough) the NZ
Documentary Makers Organisation was turned down. Go
figure.
I contend that it is grossly unjust of the New Zealand
Film Commission to continue to fund all of the above
organisations whilst refusing, year after year, to help us.
Our membership not only makes up the largest part of the
machine that enables all NZFC film production to actually
happen – we contribute far more than our fair share of
the financial lubrication as well!
At this point, I would like to include a quote published
previously in NZTECHO. It’s from Director Mark Albiston,
and first appeared in “OnFilm” magazine. It bears
repeating:
“Where would we be without a giving and SUPPORTIVE
crew? This was really highlighted when we were in
Cannes last year with our short Run, and discussing the
NZ film industry with many directors and producers, who
were surprised to hear that not only was it legal for crews
to work below union rates, but, even more amazing, that
they would choose to.”
********

13

The next time a producer asks you to work on a NZFCfunded short or feature film for considerably less than your
normal day rate, you may wish to consider this article.
Personally, I now prefer to give my voluntary time to the
NZ Film and Video Technicians Guild. Given that the Guild
receives no government funding, it needs all the voluntary
help it can get!

NZTECHO

But in the immortal words from the film Jerry Maguire, I
say, “SHOW ME THE MONEY!”
Jennifer Butcher
1st Assistant Director
Auckland Branch Chair & National Executive Board
Member, NZF&VTG.

But if you do choose to work on a NZFC production, the
Guild recommends that you show the FULL Blue Bookcompliant standard cost of your time on your invoice,
before showing your discounted rate.
By the way, in their fourth rejection letter the Film
Commission said:
“The NZFC does value greatly the role your organisations
(sic) play in the New Zealand film industry, and will
continue to actively encourage the above-the-line
organisations funded under this programme to develop
initiatives with the Techos Guild.”

DISCLAIMER:

The views expressed in the articles herein are those of
the author(s), and do not necessarily represent those
of either the NZFVTG or the editors of NZTECHO.
(Though, of course, sometimes they do!)
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The BEEB in the Remarkables
The BBC wanted something extreme for their Sunday Ski
Show at 10pm on Sunday nights in the UK. So well-known
base jumper Chuck Berry put them in touch with the
safety and rigging crew at Independent Mountain Guides in
Queenstown.
After some careful thinking a plan was contrived... A
70-metre Tyrolian traverse between the two peaks
of Double Cone on the Remarkables Mountains near
Queenstown, with a 150-metre down climb/abseil thrown
in, finishing off with a 350-metre ski and snowboard
descent of a 47 degrees steep snow gully to Lake Alta,
close to the Remarkables Ski Area.
To get to the top of the peak wasn’t easy. Queenstown’s
Glacier Southern Lakes Helicopters provided the taxi
service. Local pilot Pete Saxton had the skills for such
a tricky landing (a hover exit), as one of the photos
demonstrates.
The IMG team of riggers, Mark Whetu, Nick Flyjborg, and
Tarn Pilkington, were tasked with safely rigging both the
Tyrolian and the descent off the middle peak. The two
BBC presenters, Ed Leigh and Graham, then skied and
snowboarded down the Grand Couloir, dodging a small
(Class 1) avalanche on the way!
The safety/rigging team had been waiting for several days
to rig the shoot for the BBC. Initially the rig was supposed
to take 2 days and the shoot 1 day; but weather issues
meant the rig was done in only 4 hours and the shoot in 3
hours!
The BBC team were well supported by Kiwi cameramen
Geoff Aldridge and Chris Kirkham. Destination
Queenstown’s Hazel Murturg helped with the filming
permits from DOC.
The BBC crew were a great team to work with, leaving
the safety, the rigging and the logistics to us, and then
carrying out a safe descent and successful shoot all in one!
The first ever Tyrolian traverse of Double Cone on the
highest points of the Remarkables. It was a dream come
true!

Ed crosses the 70meter gap, towing his snowboard.

www.sinclairblack.co.nz
mick sinclair

lisa noonan

caroline stone

Cheers
Dave Macleod
Independent Mountain Guides, Queenstown
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Snorkle cams & heli cams
in action

Safety/rigger hooking a
load to be flown off the
top of the west peak of
Double Cone.

One way to get to work!

The cover photo features a
“snorkel cam” - that’s the
black snakey thing seemingly
growing out of the left person’s
head!
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Are You Covered?
Most of us working in the industry understand that we
operate as Independent Contractors and as such there’s
nothing like sick-pay if we can’t work. That’s why you’ve
got Income Protection insurance, right?
So how would you feel if that insurance doesn’t amount to
much if you actually had to make a claim?
In mid-September I took a prat-fall off my mountain-bike
and broke my hip. Yes, ouch.
I don’t even have a good ‘war-story’ to tell about the
accident, but needless to say, shit happens, and often
when you’re not really thinking about it - like when
you’re taking the kids for a ride around the block.
So, in a split second my life was disrupted … 3 nights in
hospital, a nice bit of titanium hardware, some pretty fun
painkillers, and a new zipper down the side of my thigh.
Oh, yes … and $15,000 lost income from confirmed jobs
that I had to cancel, and unknown others that may or may
not have happened.
Luckily, our two kids are old enough to be in school, my
wife works part-time and mostly from home, ACC covers
all, and I had the foresight to take out Disability Income
Protection Insurance with Sovereign seven years ago when
our first child was born.
Or so I thought.
Let me say right now that ACC was (is) fantastic, as were
all the medical people I’ve had to see. I saw the bill for
those 3 days … my little trip by ambulance (it was right
around the corner from hospital) cost $450. X-Rays,
morphine etc in ED, then admitted to the Ortho ward
(after the specialist had to be called in to see me on
Saturday night), surgery, anaesthetist and theatre fees,
two more days of hospital care and then all the follow-ups
… the direct cost to ACC of my little prat-fall was in excess
of $12,000.
All that was taken care of (including the paperwork) pretty
much automatically.
The following week I had to go see my new “Case
Manager” at ACC. A formality really, I guess - they just
have to sight you and make sure you’re not pulling a scam
… They even paid for a taxi to get there and back.
The painful part is how much ACC will pay as a weekly
benefit to help you pay the bills.
We all get paid on invoice, which to us is “gross income”
… after our accountants do their thing (deduct GST,
expenses, the phone, the car, the home office, etc, etc)

The author shooting a short in 1994
the end result is the amount we pay taxes on … our “Net
Income”. Even if we run a Limited Liability Company (as
I do), the process is the same, in that the end amount …
what we pay income tax on … is regarded as our individual
income.
This amount is what the ACC premium is based on, and so
also is the amount they’ll pay out (as a weekly benefit) in
the event of an accident.
Sorry, 80% of that amount is what they’ll pay out … AND
less income tax. It’s regarded as ‘wages’, so has PAYE
deducted.
So, say you bill jobs around $50,000 a year (your ‘gross’
earnings) … If your accountant is any good, they’ll get that
figure down to about $25,000 taxable income, your ACC
bill will be around six to seven hundred, and if you have an
accident, they’ll pay into your account about $350 a week.
Is that enough for you to live on?
I knew all that, and have no issue with it (we pay a
premium based on a figure, and get that figure if we have
an accident). Which is why we have Income Protection
Insurance.
EXCEPT THAT … my $50,000 coverage is nothing like that!
First: The $50,000 is that maximum they will actually pay
out, not the amount they will pay out.
Second: I have to provide proof of my income … and
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that proof is (you guessed it) my Net Taxable Income as
declared to IRD!!
Third: They’ll pay-out only 75% of that proven income.
And Fourth: They’ll deduct any benefits paid-out by ACC
(or any other Insurer) first!!
So my $50,000 coverage … for which I’m paying $110 a
month … will only pay a benefit to me of $360 a month!!
However, they will waive my premiums for the duration which is kind of them.
Lovely isn’t it: the very thing you insure for happens, and
you find that your insurance is not what you thought it
was.
In Sovereign’s defense, it’s all there in black-and-white
in the policy (albeit way down in the small text); they’ve
been very easy to talk to and haven’t made anything
difficult at all, and most importantly, their insurance
is sold by other parties (consultants, brokers, advisors)
and not by Sovereign. So we got very bad advice at the
beginning (from Stone and Associates) and secured a policy
that didn’t in fact cover us for what we needed (or indeed,
thought we were getting).
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there, I would have received $962 (less tax) from the first
week after my accident, and not been in the shit as I am
now.
You should all run out and get ACC CoverPlus Extra NOW.
Second, if you’ve got a company, you can get “Key Person
Insurance” which pays the company a set amount each
week if that person goes down. It’s to enable hiring
a replacement, but I’m not sure if you’re required to
actually do that (hire someone), so it will effectively
replace earnings lost if you can’t work.
There’s also something like “earnings insurance”, I
believe, which maybe does a similar thing.
Whatever, if you’ve this type of insurance I strongly urge
you to dig out your Income Protection Policy and read it
thoroughly to see if you’re in the same boat I find myself.
And look into ACC CoverPlus Extra.
Go on - DO IT NOW. You just don’t know when shit will
happen!
Phil Burchell (DoP)

Income Protection Insurance is, I believe, similar across
all the big companies … it’s either “Indemnity” or “Agreed
Cover” Insurance which affects the amount of premium
you pay … But for both you have to Prove Your Taxable
Income - either up-front for Agreed, or after the
disability for Indemnity. You can’t take out a $200,000
policy and then 6 months later break a leg and expect that
sort of income (unless you pay tax on that amount).
You’re also covered for other unforeseen non-accidental
events that stop you from earning an income (like a heart
attack, or cancer, or a burst appendix, or gall-stone
removal) that ACC won’t cover … and possibly for 5-10
years or more (whereas ACC seem to want to get rid of you
after 2 years).
And on a positive note, Sovereign also calculate your
income differently to ACC, in that they’ll take your “best
consecutive 12 month earnings period over the 36 months
prior to the disability” … i.e. allowing for large swings
in earnings from self-employed, they’ll use your highest
earnings over the past 3 years.
But, ultimately, is Income Protection, or Disability
Insurance, the right thing for us?
It’s damn expensive, and in my case at least, not the right
policy.
ACC offer something called “CoverPlus Extra”, which in
retrospect I should have had. Rather than having coverage
tied to your previous year’s taxable income, you nominate
the amount you want to be covered for (and pay the
premium accordingly). If I’d had my $50,000 coverage

Rentals specialists

Everything you need for location audio recording –
radio mics to portable recorders. See the full range at:
www.soundtq.co.nz/rentals

portable professional audio
Experience the latest in portable audio recording at
Sound Techniques now. For information, email us today at
info@soundtq.co.nz or call (09) 366 1750.
Equipment sales and rentals, including lease-to-own finance.

we listen and give sound advice
136B Newton Rd, Newton, Auckland

ph (09) 366 1750

www.soundtq.co.nz
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Lighting Up in Christchurch
It all started with a phone call six months ago, as most of
our jobs do – Don Meggatt from On Site Broadcasting in
Christchurch. “Can you light a soccer pitch at night to TV
spec?”
“Yes.”
“That wasn’t the reply I expected.”
“Well, it won’t be cheap, but we have the technology - if
you have the budget.”
“Leave it with me,” was Don’s reply.
I thought that would be the last I would hear of this job.
Pity, because it would be a good job with a good challenge
and some seriously good kit to play with.
One week later I got a phone call from Mike Okey, a
Project Manager with the Christchurch City Council. “I
understand you have spoken to Don from OSB and that
you can provide a temporary lighting solution for Queen
Elizabeth II Stadium for the FIFA Under 17 Women’s
Soccer.”
“Yes, if you have the budget, we can do it.”
Mike explained that they were doing a scoping exercise to
see if it was worth putting a permanent lighting rig into
the park, or whether it was better to do it on a temporary
basis, albeit only for two nights. Would I put together a
price for the temporary solution?
I agreed to do a rough budget price; then if they decided
to proceed I would provide a formal quote for the job.
I already had a concept in my head of using four 100kW
Softsun® fixtures from Luminys Systems, one in each
corner of the pitch, to replicate the typical stadium
lighting found in most grounds.
I did some calculations and decided that this would allow
us to achieve 1000 to 1200 lux across the pitch, which
would meet the typical TV lighting level requirements.
In the meantime Mike had sent me the FIFA 35-page
document on their TV lighting requirements and a drawing
of the pitch as it lay within the stadium at QEII. The FIFA
spec required a base level of 1400 lux or a level of 1800 lux
if super slo-mos were going to be used. I made a quick call
to Don to find out what he actually needed.
He assured me that 1200lux was heaps for both the
intended SD and HD coverage of the games. We decided to
use a fifth fixture in the centre of the pitch directly behind
the camera position, to not only give a bit more lift to this
area directly to camera, but also to offer some redundancy
in the case of fixture failure during the live transmission.

I remembered that I had seen some photos of Softsuns®
used to light soccer in Norway, so I contacted David Pringle
at Luminys and got some copies and details of what they
had used.
The next step was to figure out how to get the fixtures to a
position that would achieve the light levels, but also keep
the sources out of the FIFA exclusion zones around the
corners. The ideal would have been three 25-metre and
two 35-metre Condors, but there were none available in
the South Island, so we opted for hydraulic cranes. Mike
contacted Titan Cranes in Christchurch and they proposed
using five 25-tonne, 35-metre units which they had. Three
would be positioned in the western carpark and be able
to reach over the embankment to place the Softsun® at
the correct height and distance from the pitch on the
camera side. On the eastern side we had the grandstand,
so the cranes had to be on the edge of the running track
which surrounds the soccer pitch. These two cranes had to
get the fixtures to 35 metres high to achieve the correct
lighting angles and not provide lens flare for the ground
level cameras.
I decided to use a single genset for each Softsun®, both for
redundancy and to keep the cable runs short and simple.
We planned to place a 250kVA genset alongside each crane
to power its fixture.
The pictures were submitted along with the rough budget
to the council for them to make a decision on which
approach they would take. Mike and his team weighed up
both proposals and after a few weeks he called to say that
they were going with our temporary proposal, and asked
me to prepare a formal quote.
Fortunately I had most of the costings done already, so
after checking I hadn’t missed anything vital, a quote
was submitted. Mike phoned to say that it was all go.
Normally the council issued a 75-page contract for this
type of capital works, but since it was only a temporary
job, we could make do with a five-page version. I waited
in trepidation for this document.
It made interesting reading – the requirement for
extensive insurance cover, the compliance with Transit
NZ’s traffic plans, and a solid Health & Safety compliance
document. Fortunately the council was dealing with the
traffic plan, because I couldn’t think where the traffic
was going to be! We had the insurance in place, and with
a couple of hours work our H&S policy had the hazard
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identifications added to it to deal with cranes and public.
The paperwork was done.
A phone call was made to our colleagues at Panalux in
Sydney to book the three Softsun®s that they had, to add
to the two that now live with us in Auckland - we had our
five fixtures sorted. The next task was to organise freight.
We have a very good freight forwarder who organised a
20ft container from Sydney directly into Christchurch for
the Panalux units. She also suggested that if we had the
time, it would be cheapest to containerise the two units
out of Auckland along with all the rigging kit, and ship
via coastal vessel to Christchurch. Good for the carbon
footprint! This was organised and gave us our two on-site
storage areas at the same time.
Now all we had to do was wait for the dates to arrive - not
a luxury you normally have in this business!
In the meantime, I made a flying visit to Christchurch to
check out the site, meet the crane supplier and check out

the gensets. Alan Low from Titan Cranes is a typically
laconic South Islander and a very experienced crane man.
He had looked at the site and recommended a couple of
changes. We were going to get a 90-tonne 4-wheel drive
all-terrain unit to get inside the stadium. When I saw this
beast in the yard, I realised this was a very serious Tonka
toy. This job was getting better by the minute!
We were also going to get a 95-tonne unit for the western
side, just to give us a little more reach. Titan would also
handle and supply all the rigging of the units, so the H&S
issues there were also covered.
Mike Okey also let me know that he was moving on from
the Council, and the project management was being
handed over to his replacement, Ian Davidson. There was
a new relationship to set up.
We were lighting two games one week apart. For the first
game the lighting was to be set up and tested on the
day/night before and then left in place for the game.

21

For the second game the lighting would be set up on
the morning of the game. Unfortunately, no one had
communicated this to the FIFA organising people.
On the first set-up day we got the cranes and gensets into
postion and Softsun®s in the air by mid-afternoon. FIFA
were concerned about us working while the players were
practising, even though we were separated by hundreds
of metres. Mid-afternoon was also the time that a
marketing guru from FIFA spotted the Titan name on the
crane jibs, and we were told that they would have to be
covered because they were not paying sponsors – the
whole stadium had to be “clean” of advertising. There
was a couple of hours of tense discussion. One solution
suggested by our laconic crane supplier was that we
remove the cranes altogether, but this caused a slight
flurry from FIFA!

________________________
When I saw this beast in the
yard, I realised this was a
very serious Tonka toy.
This job was getting better
by the minute!
________________________
After all the “argy bargy”, there was a time set aside the
next morning to cover the offending logos and we got on
with the job in hand. At 2030 hours it was finally dark
enough to get around with a light meter and check that my
calculations were accurate. Better than expected - I was
getting 1500 lux in the centre of the pitch and no less than
1400 lux toward the edges and over the sidelines. We put
the units away for the night on a balmy Christchurch spring
evening.
The next day dawned with rain, supposedly to clear by
midday, but with a southerly change in the afternoon.
Those of you who know Christchurch know that a southerly
change is not good, as this generally means high winds and
a cold snap, not great when you are hanging big lamps off
cranes 35 metres high.
We got the cranes rigged by mid-afternoon, but there had
already been one southerly change with sleet and rain,
so the crane operators were reluctant to put the fixtures
up in the high winds that followed. We waited as long as
we could and endured another southerly change before
finally getting the fixtures in the air. By this time the air
temperature was 8 degrees and there was snow on the Port
Hills!

NZTECHO

The lights were on for the second live game, and as the
sun sank in the west during the game, the lights came into
to play to cover the whole pitch. The OSB vision operators
were very happy with the result, and commented that the
lighting was a half-stop brighter than Wellington’s Cake
Tin.
The units were packed away that night, the cranes
departed, and we left for Auckland the next morning,
ready to return the following week.
Then the phone calls started from the FIFA officals. “The
cranes have to move, they are in the back of shots, they
are ugly, we can still see logos”, etc, etc. “We need all
the lights rigged for practice on the Wednesday” and other
similar demands. None of this was in the budget.
After a couple of days of back-and-forth discussions, and
a bit or re-jigging of our work times, most of these issues
were resolved and we were able to get on with the job of
lighting the football. We had resolved to get one fixture
up for the practice on Wednesday night. This kept the
FIFA officials happy; we then got the rest of the fixtures
in the air and running by 1100 hours on the Thursday, in
plenty of time for the first game at 1600 hours.
The two games went off without a hitch from our point of
view, and we were able to sit back and watch some very
good football. It’s good to watch players who don’t have
to indulge in histrionics play a good solid game!
All in all, it was a good outcome for the games played in
Christchurch, We got to use some good technology, and
we can now confidently say that we can light a football
pitch for TV at night!
As usual in this industry, it starts out as one person’s idea
and is then seen through to fruition by a strong team of
people all working together.
Credits:
Lighting Director: Chris McKenzie
Softsun® Technician: Ron Greig
Electricians: Steve Renwick & Steve Walker
Lighting Equipment: PLS
Freight: Burnard International, Donna McErlane
Cranes: Titan Cranes Christchurch, Alan Low
Generators: Hirequip
Christchurch City Council: Mike Okey, Ian Davidson
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Polystyrene
Dear Ed,
About the subject of poly and are we being green in its
use? I must say my first reaction is “Get over it”. Our
industry has a large number of other areas that we need to
deal with in our use of resources before we get to poly.
I do agree with the other responders that there are
alternative products for some applications - but not for
all. Nevertheless, you can’t go past Jim Bartle’s “Poly & a
Hanky” for a lump of soft-light with a kick in the middle!
Poly is quick, it’s easy, it’s cheap.
I do think that we should explore other options to poly,
but let’s not take a crazy approach to this until we see
poly removed as a building and insulating material from
houses, coolstores and sets!!!
Chris McKenzie (PLS)

Deals and Meals
Hello,
Reading the story about Fat and Thin Productions going
under makes me stop and ask the question - Why there
is no collective agreement signed between the producers
and the crew here in NZ, as done in the rest of the world??
As you know, the deal memo that a crew member
signs covers the production, so why not have them sign
something that covers the crew members? This agreement
could have the production place a minimum of 75% of its
budget in a bank account that the crew’s representative
has the ability to control⁄access, so that the crew are paid
for work done while the production works out its money
problems, as in the example of Fat and Thin.
This is NOT the crew’s problem, but is made so when crew
are not paid by producers. Waiting for “rescue packages”
does not pay our rent or feed us. The agreement should
also hold production to the Blue Book.
Regards,
Mike MacAuley
P.S: While I have your ear…
I think the Blue Book is fair to crew and production; the
only thing I would like to see changed is the meal penalty
area, which says that when lunch is delayed six hours after
the COMMON call one goes into meal penalty.
I believe that it should be six hours from the INDIVIDUAL’S
call. With Laundry Warrior, hair and makeup were at
times starting 3 hours before the common call, thus doing
9-hour mornings (6-hour mornings were the norm); other
departments had their fair share of pre-calls also.
I believe that people should be paid fairly for the long
hours they put in.
*********

Xmas Party

Big thanks to Neil Radley of Hirepool for supporting the
Wellington Techos/WIFT Christmas Party. With his help
we were able to secure the fabulous “Rockets” to play.
Thanks also to Brownie and Ants for being in such a great
band. It was a good night.
Cheers,

Phone: 09 302 4100 Fax: 09 302 4102

Carey Johnson,
Wellington Chair.
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Aussie Import
Suffers ABBA
Addiction!
“My wife and I recently attended the cinema in Kerikeri
to watch an evening screening of Mamma Mia… Suddenly
my wife jumped back, saying there was a possum sitting
in the aisle, eating a lolly and watching the screen. I said
she must be seeing things, but to our amazement there it
was, now sitting on the stage by the screen. We have only
been living in NZ for a little while. We knew there was a
problem with possums…”
Letter to the Editor, NZ Herald, Nov 2008
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“If you want to be a good director,
it helps to have empathy with the
Universe.”
Elia Kazan
’Britney Spears’ was the most
searched phrase on Yahoo this
year, followed by ‘World Wrestling
Federation’, and in third place
‘Barack Obama’. Americans are
not responsible enough to be using
computers.
USA talk-show host JIMMY KIMMEL.

www.panavision.co.nz
Auckland +64 9 360 8770
Looking after you locally with:

Genesis, XL, Millennium, Panaflex,
Arri, Moviecam, Sony 900R, Aaton
Primo, Zeiss, Cooke, Angenieux, Century, Cannon, Fujinon,
Preston, Heden Tiffen, Sachtler, O’Connor, Ronford, Accessories & Consumables
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Discounts for Guild Members
An Auckland Branch Committee member saved $40 on
paint the other day…

Autocue Hire
15% on the daily rate of Prompt Service’s autocue service.

The number of movies I see each year, especially when I
add up all those in the myriad of little Film Festivals we
have now - Italian, French, Latin American, Japanese,
Korean, Australian (in 2006), Documentary, “Show Me
Shorts”, Architecture, Out-takes, Human Rights, World
Cinema Showcase - not to mention Ant Timpson’s
weird and wonderful efforts - then there’s the annual
International FF - at an average of $3 off each ticket,
I can actually save MORE than I spend on my sub to the
Guild! And that’s before I even think about the painting
job that needs doing at home…

Entertainment
Pay only concession prices to see the country’s top
comedians in action every Thurs to Sat at Auckland’s
Classic Comedy Club.

All this for the equivalent of a Cup of (decent) Coffee per
week!

Interisland Travel
Techos members can get group rates when booking direct
with the Interislander - phone 0800 878 898.

We are happy to throw our
combined resources at
New Zealand film making

Industry Publications
OnFilm Magazine and the Data Book both have Guild
member discounts and advertising deals.
Hire Equipment
Members receive a 35% discount from any of HirePool’s
nationwide branches (usual cash term conditions apply).

Medical Insurance
The Guild has partnered with Southern Cross, New
Zealand’s largest specialist health insurer, to ensure
Guild members have access to value-for-money, quality
healthcare, at rates not available to the general public.
Mobile Phone Discount
Telecom Mobile Discount Scheme in association with Blue
Sky Wireless (aka Total Network Ltd).
Movies
Various discounts at Hoyts, Auckland’s Academy Cinema
and Film Festivals throughout NZ.
Paint and Painting Supplies
Resene have varying discounts from 25% through to 40% on
all paints, brushes and accessories.

When it comes to filming, it is hard to overlook the
experience, commitment and resources of Hirepool.
Recent expansion includes the purchase of Henderson
Rentals and a newly created division
- Hirepool Energy. Henderson Rentals will continue to
supply a full range of dedicated camera trucks,
wardrobe trucks, crew transportation and much, much
more. Hirepool Energy can supply a full range of
industrial generators and pumps, and Hirepool Access
will continue to supply the latest access equipment
essential to today’s filming requirements.
For film specific information please contact
Neil Radley 0275 878 062
www.hirepool.co.nz
www.hendersonrentals.co.nz
www.portaloo.co.nz
www.hirepoolenergy.co.nz

Public Liability Insurance
The Techos’ Guild has made arrangements with insurance
brokers Mahony, Trendall and Jack for discounted Public
Liability and Statutory Risk Insurance cover.
Sunglasses
15% on all glasses at Sunglass Bar in Auckland &
Wellington.

More to come…!
For full details on all these discount offers, visit the
Member Benefits page of the Guild website:
www.nztecho.com
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Why Join the TECHOS’ GUILD ?

Every working day you all benefit from the hard work past members have done for your working
terms and conditions, and that the Guild continues to do.
Please help support that work, and all that is still to be done, both for you and all NZ screen crew.

Free
•
•
•

Bi–monthly copies of NZTECHO magazine
A ‘Blue Book’ - Code of Practice for Engagement of Crew
A ‘Safety Code of Practice’ (SCOP) - because you, as a freelancer, are required by law
to have your own safety document
Tax and Legal advice
We lobby the Government on your behalf – The Guild is your “Voice”
We work closely with other industry organisations to maintain industry standards
We work closely with NZ Immigration on all work permit applications by overseas crew representing the interests of New Zealand crew people

•
•
•
•

Discounts
•
•
•
•
•

All Film Festivals, and everyday movies at many cinemas throughout NZ
Travel, phones, industry publications
Insurances, including Medical and Public Liability
Equipment suppliers, such as HirePool, Resene Paints, plus various industry-specific…
Others added regularly - See our website for more detail

Guild Objectives
•
•
•
•
•
•

#

To provide for New Zealand screen crew (in pre-production, shooting and post) a
professional organisation representing your interests in the industry
To promote the interests, opportunities for employment, welfare and safety of
NZ Film & Video Technicians’ Guild members
To promote and maintain professional standards among all crew people
To communicate and to represent the interests of members in dealing with employers and
operators in the screen production industry on matters of concern to members
To study, report on, and assist with complaints and problems within the screen industry
To promote and liaise with kindred organisations

-------------------------------------------------------------------------Join now!

Annual Membership $243 - Only $20-25 monthly by AP

Special “Newbie” discount for recent Film School graduates: 50% for first year
NAME: ________________________________________________________________________________
TRADING NAME: ________________________________________________________________________
POSTAL ADDRESS: ______________________________________________________________________
PHONE: _____________________________

SKILL: ____________________________________

CELL:

DEPARTMENT: ______________________________

______________________________

EMAIL: ______________________________
I’D LIKE TO REQUEST A MONTHLY AUTO PAYMENT FORM
OR:

PLEASE CHARGE MY:

OR: PAYMENT ENCLOSED

AMEX / VISA / MASTERCARD

CARD No: _________________________________
EXPIRY DATE: ________________

SIGNATURE: _______________________________________

(Please make cheque payable to NZF&VTG and forward to:

PO Box 68-294 Newton, Auckland, 1145)
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A Tale of “Wuv, twue, wuv”
By Jennifer Butcher
I was First AD-ing a TVC for Film Construction last month
when a funny thing happened at our final location. We
were making a commercial which started off shooting in
downtown Auckland’s Fort Street; we then relocated up
to Swanson Street. After lunch we relocated once again to
the St Lukes shopping mall car park.
At this point we were on schedule and the shoot was going
to plan. I don’t know if it was the extreme heat and the
glare off the rooftop car park (the one beside the top
cinema entrance) or the post-lunch effect, but gradually
we started to lose time. We ended up moving to our last
location almost two hours down.
The “Astra Bridal” shop is just down from the famous
“Gina’s” Italian restaurant on Symonds Street. We had
three shots to complete at this location – a wide shot of
a bride trying on a wedding dress while her mother and
friend look on, a close-up of the bride, and a close-up
of the mother looking at a pair of shoes. We were really

up against it with the wide shot. The background of the
shot was looking out the front shop window onto Symonds
Street and we were losing light fast. I had 2nd AD/
Coordinator Arjen Stienstra and Production Runner Reuben
King outside the window holding foot traffic when we were
shooting.
The wide shot had a number of timing, technical and
performance issues which meant it was not straightforward
and required several takes to get all the variables just
right. During one of the takes I saw two people approach
the front of the shop. They put their hands up on the
window and started staring in and around at the shop. I
was not amused, as it ruined that take - the best one we
had so far. Arjen reported that he and Reuben had tried
to stop the couple but they busted straight on through and
ignored any requests to stop.
Rueben and Arjen escorted the couple out of the way and
we continued shooting. After another couple of takes
we completed the wide shot to everybody’s satisfaction.
It was now approaching seven hours from the first meal
break, so the crew stepped out the back to have a rest and
enjoy some fantastic pizzas from Gina’s.
As we were going to the break, Arjen asked me if the rogue
couple could come in to the bridal shop with the owner.
I said yes, as long as it was okay with Gavin Dennis, our
location manager, and the shop owner. He then passed on
to me what Reuben had found out about the couple.
The reason they broke though the cordon was that they
were desperately seeking a wedding dress. They were
from Melbourne, Australia, had flown over here that day,
and were going to get married at 9 am the following
morning. After the couple had arrived in Auckland late
that afternoon, the bride had tried on her Australian
dress and decided that she didn’t like it! The groom,
being gallant and chivalrous, declared that she couldn’t
get married in a dress she didn’t like, and the couple
immediately headed out on to the streets of Auckland to
find another dress. The couple told Reuben that they had
been all over Auckland and hadn’t been able to find any
bridal shops that were still open - it was by then after
7 pm. They were driving down Symonds Street, noticed
Astra Bridal with all the lights and activity and hoped that
the shop might be open.
After retrieving the couple from the background of
our shot and finding out their story, Reuben and Arjen
introduced the couple to the bridal shop owner and
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assistant, who were enjoying a vino
next door at Gina’s. During our
second meal break, they all rushed in
and the bride-to-be started trying on
dresses. Our meal break finished and
the crew went back to work setting
up the next close-up, while the
couple continued trying on dresses.
By the time we had completed our
on-set bride’s close-up, the real bride
had found a dress she loved and the
real shop assistant was busy making
alterations. By the time we finished
our martini shot, the mother’s closeup, the couple were paying at the
counter. After Bryce Swainson had
checked the gate and I called “That’s
a wrap”, I went over to the couple,
wished them all the best. They
thanked the film crew for being in
the shop in the first place and letting
them come in.
The couple headed out the door with
huge smiles on their faces; and the
shop owner was equally happy, as
she had just tripled her location fee
for the evening! Later I heard that,
despite the overtime, the shoot came
in under budget. If we hadn’t had
been running behind we would have
wrapped out of the shop before the
couple had arrived, and the bride
would have been unhappy with her
dress on her wedding day.
So I guess the moral of the story is
that not all overtime is bad!
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GUILD OFFICE HOURS
Monday to Friday, 9 am to 3 pm
Leave a phone message
outside these hours;
alternatively, email us.
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With film you can capture the widest amount of information possible and dramatically increase your
post production options using the latest digital techniques. Film’s latitude enables greater image
manipulation. You can zoom into a frame to create an entirely new scene option without pushing the
scene resolution beyond its capability and you don’t waste time desperately trying to enhance
information that simply isn’t there. Get the most out of today’s state of the art post production
technologies. Start with film. For more information contact Grant Campbell, Kodak New Zealand Ltd
on 09 302 8665 or email grant.campbell@kodak.com www.kodak.co.nz/go/motion

