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On not leaving it too late.

GUILD NEWS & VIEWS

By the time you read this maybe normal service will have resumed. The rain
will be horizontal, the wind will be howling (I’m in Wellington, remember)
and the wet-weather gear will be drying over the towel rail of the motel
room ready for another early morning start on whatever set you find yourself working on.
But for now, today, the sun is still shining and this endless, foreign,
Wellington late summer seems to want to hang around for at least another
couple of days.
You could almost forget that it is June, well past Autumn and into the guts
of the year.
Except that, these unseasonable blue skies are fooling no one. Winter is
a cruel season. And 2016 has already been a cruel year. I don’t know
if I know anyone this year who hasn’t been visited and touched by a
death that has hurt them very close to their heart. Whether it’s part of the
disastrous roll-call of international icons who have gone down too early,
or someone far closer to our actual, real, lives.
I didn’t know Geoff ‘Rat’ Jamieson well at all really. I’ve shared a few film
sets and lunch tables with him, but I won’t presume to eulogise him. There
are hundreds of people in the industry who knew him properly, as a friend,
as a workmate and as a person. I’m glad – very glad – that a few of those
people have come forward to put a piece together for this magazine.
Reading their words, I felt that I’d got to know a bloody good man a little,
but too late.
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And that, I guess, is the point of this ramble. Don’t be too late.
Don’t be too late to slow down, to get to know someone, to help someone
out. Don’t be too late to take notice of your health, to react to an unsafe
situation, to speak up about the stuff that matters.
We pride ourselves in this business – maybe masochistically – on how we
can get up in the middle of the night to drive to the middle of nowhere in
time for a 4am call time, and never be a minute late, year in and year out.
And yet, when it comes to the stuff that matters – our friendships, our
workmate’s safety, our own health and well-being, sometimes we sit on our
hands and procrastinate until it’s too late.
I reckon, if it needs doing, or saying, or fixing, then now’s the time. Winter
is here, and second chances are in short supply.
Love your work,
Graeme Tuckett, editor
editor@nztecho.com

We appreciate
the support of:

Cover shot (L to R): Charles Edwards, Alun Bollinger, Andreas Mahn on set of
The Great Maiden’s Blush. Photo credit: Bret Saunders.
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BEHIND THE SCENES

With over 20 years in the film industry,
Karla Rodgers is now executive officer for the Techos’ Guild.

Women in the Guild and putting The Blue Book online
Kia ora all.
Well, six months into 2016 and it has been busy. Out there in the field
there is a good amount of steady work for many technicians predominantly
in the long-format arena. Commercials have been a little quieter but there
have been some small rumblings.
Here at the mother ship things have been equally busy. With so much
activity in the long-form format there has been the inevitable overflow of
immigration, contract, term and condition enquiries to deal with. Also,
the pending changes to WorkSafe legislation created quite a shakeup in
the industry. In the lead up to the legislation introduction enquiries were
coming in thick and fast, which then continued for a time after. Many of the
callers were from individual contractors wanting to clarify their position,
but a number of production companies also called in as they geared up for
shoots. All this activity stirred up and highlighted a refreshing awareness
of safety in our industry and a desire to get it right. Since then, things have
settled down with more information and workshops helping to reinforce
what this legislation means to us all. I’m personally very proud of the leading role that The Guild played with the setup of ScreenSafe, a subsidiary
company of The Guild. ScreenSafe’s key role is to support and promote
health and safety for the whole New Zealand screen sector. The positive
side from the formation of ScreenSafe is that it acted as a catalyst for unity
within the film industry, engaging ongoing involvement from many players
who have, in the past, taken a backseat with regard to health and safety.
An encouraging change in the landscape.
Another success this year is the completion of The Blue Book review.
Publication is still a way off but comprehending The Blue Book committee’s
mammoth task of having to comb through every clause and every bit of
wording in The Blue Book explains why this process wasn’t achieved overnight. Each clause had to be carefully reviewed and discussed as to what
did or didn’t need to be changed. Each of the members involved has done
this on a voluntary basis and it could only be done when they had free time
to give. To this end I must commend and thank the committee as a whole
for their work but in particular Sioux Macdonald and Nick Treacy whose
stoic finish-line effort saw this huge task to its conclusion. The next stage
has now been actioned with The Blue Book having been placed before a
lawyer for review. Thereafter it will be passed to SPADA and the NZAPG
for comment. As mentioned there is still a ways to go but the momentum
is forward.

was put together by Richard Bluck and myself culminating in a two-day ‘lockdown’ refining the proposal into something we felt happy to present. And I am
happy to report that after weeks of anxious waiting we got the call to let us
know our hard work had paid off and our application had been successful.
One of the areas that the Film Commission required the Guild to consider
was gender diversity. The Guild has a 25% female to 75% male membership split. Bearing in mind the inequality in the screen industry workforce,
we believe we can do better, so will be looking at ways to move closer
to a more level split that recognises the number of women in the industry
which we know to be more than 25%. So, greater female membership is
something we would like to encourage. This segues itself into areas of the
industry that have traditionally been male dominated. It requires a shift by
all in the industry. It is not so much the employment of women, but that
women consider roles outside of the traditional female-dominated departments. We know this has been happening, particularly in camera, but the
industry is very diverse and the options and opportunities are greater for
women than where they traditionally tend to end up.
Finally, something to look out for over the coming months will be a series
of branch ‘special’ meetings to vote on a change to the Guild’s name.
These meetings’ sole purpose will be to vote on a name change or not.
The words ‘film and video’ are being phased out across the board by the
words ‘screen industry’. We unfortunately carry both words in our title NZ
Film and Video Technicians’ Guild. Some may be happy to keep the name,
others may see the merit in a change. So, do look out for your next branch
meeting announcement if you want to have your say. We have already
been looking at updating the Guild’s website, which by IT measures is a
dinosaur. We are aware that, as it stands, it is not very mobile-friendly
(this in itself shows its age). It would be apt, that if there is to be a name
change, this proceeds a webpage update. So keeping up the momentum
of the past six months, it’s gonna be busy busy busy with lots to look
forward to and much work to be done!

GOLD STARS & CHOCOLATE FISH
A big thanks to the following people for supporting and helping the
Techos’ Guild:

Further to The Blue Book, for some time there has been discussion regarding access to it. The thinking behind this being that the more universally
accessible The Blue Book is, the better the prospect of getting productions
(particular overseas productions) to adhere to the terms and conditions
contained within. Recently revisited by the Executive Committee, it was
decided to make The Blue Book available on our website as a PDF, so this
has now been uploaded. The Blue Book is still available in printed form for
those who prefer a hardcopy. Online access should additionally make it
easier for line producers and production managers to direct – particularly
overseas companies who have not worked in New Zealand – to the link.

N Sioux Macdonald and Nick Treacy for their constant work and

Fantastic funding news. Over the past three years the Guild had received
core funding support from the NZ Film Commission. This came to an end
early this year and we had to revisit our needs, plans and future and put
together a comprehensive application to re-apply to the Film Commission.
Of course this is never a given, as there is only so much money to go
around. Over several months earlier this year the skeleton of a proposal

N All the members that keep us updated with contact details and

support of the Guild.

N Richard Bluck for his ongoing work with ScreenSafe.
N Ben Morice for administration support.
N Mick Sinclair and Tim Riley for their support and legal advice for
The Guild.

N Andy Knackstedt and Adrian Stephenson from NZTA.
N Brian Walden for contributing so much to our piece on Geoff
‘Rat’ Jamieson.
other information.

N All members who pay their membership fees on time. Seriously.
(Unless you notify us otherwise, your membership renews on an
annual basis as per your invoice month.)
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PRESIDENT’S RAVE

Richard Bluck is a cinematographer based on the Kapiti Coast. A long-standing
member of the Techos’ Guild, he took up the role of president in late 2014.

Bringing in fresh talent, among other things
Well, April 4th has come and gone and the new Health and Safety Act is in
place. The world hasn’t changed, projects are still being made and the sky
hasn’t fallen on us – at least not yet. The thunder rolling by outside might
be an omen, but it is more likely a tropical storm that seems to sweep
across the country in waves these days.
ScreenSafe has the website up and going: www.screensafe.co.nz – and
there have been a series of successful roadshows in Auckland, Wellington
and Queenstown that helped to explain what the new legislation is about.
The more I am involved in talking about this new era of health and safety,
the more I believe it is a combination of collective and personal responsibility. If we think about how to keep ourselves safe, and how to keep our
fellow colleagues safe, we are a hundred percent better off than we were.
As the middle of the year approaches and a number of productions that
started in January and February are coming to an end, it is a chance to
take stock before the second half of the shooting season begins.
I am well aware of the stresses that we as small business owners feel
working in the screen industry. The fluctuations in work and the lack of
ability to plan long term, can cause stress and anxiety about the future.
Take some time at the end of jobs to re-evaluate how you cope with this,
and seek help to get perspective on your situation. It helps in the longterm, as we want this industry to be your career.
I am privileged to be going to Los Angeles to represent the New Zealand
Society of Cinematographers (NZSC) at the ASC International Cinematographers Summit, and to attend Cinegear. In looking at the agenda for
the Summit we face the same issues as every other country – the same
discussions about working conditions, gender and ethnic diversity, technology, the changing nature of our roles, and the pressures of budgets.
We as an industry have some challenges ahead of us. We need to
increase our infrastructure. Studios in Auckland which can cope with a
large international film are vital to continuing to bring in those studio films.
And we need these films as they allow people to invest in equipment,
which then becomes available for our local films. It provides opportunities
for young people to be assistants, and to begin to learn the business.

does a person understand the roles in a film crew without being part of
the team?
Here are some questions we need to ask:
How does the education system portray the industry?
Media courses seem to be a part of many schools, but are they talking
about how to turn this hobby into a career?
To make movies seems to be the ultimate dream of the beginner, but
there are so many choices for them to understand, because a movie is a
team effort. Do college guidance councillors understand the nature of the
industry so they can discuss with students their options?
Film schools are the next link in the chain, but are they producing graduates that the industry needs?
There is a shortage of grips coming in to the industry to be able to take
key positions in the future. How do we find the young people who will
begin their careers now and in 15 to 20 years time be the key grips and
best boys/girls of the future?
The NZCS has started a scheme devised by Kevin Riley called ‘Camera
Pathways’. The programme aims to identify and assist people who are
entering the industry and are committed to a future behind the camera.
It provides trainees with a step-by-step pathway to becoming part of a
camera crew on a production.
The Techos’ Guild is looking to instigate workshops for grips and production managers to try and bring in people to fulfil the industry’s needs.
It’s good to remember that, although we are at the bottom of the world,
our industry is world-class, and we have solutions to issues that are built
on co-operation and dialogue. This doesn’t always happen in other places.
We need to continue to invest in infrastructure and invest in the development of our people, so we continue to innovate and grow our industry.

The issue of how people join the industry is an international problem. How

From Big Budget Features to Film School Projects, we
can help with your safety requirements.
Providing Safety Coordinators, On Set Medics, Hazard
Identification and Safety Plans, Dept. of Labour
compliance & liaison, Water Safety & Boat Operators,
Safety & Film Divers.

SpecialiSt Film & tV SaFety

Call us with any questions regarding safety
on your next project.
0274 516 002
willy@guard.co.nz • www.guard.co.nz
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FINE PRINT

Mick Sinclair is principal of Sinclair Black. With over 30 years in the entertainment
industry, he is one of New Zealand’s most experienced entertainment law specialists.

Contracts in plain English
Our new legal adviser, Mick Sinclair of Auckland’s Sinclair Black, makes his NZTECHO debut with a timely
piece on contracts in plain English. Welcome Mick, great to have you with us.
As with the careers of many people, I didn’t start off in my line of work
doing what I do now – providing ‘transactional’ advice to people in the
entertainment industry.
Perhaps it was the insidious effect of television, but my initial career goals
were obviously influenced by characters like Perry Mason and Denny
Crane, and I became a practitioner of the ‘common law’ as litigation was
modestly referred to then – the common law coming from a judge’s decisions as opposed to legislation. Apart from participating in the drama of
the courtroom, a few things that I learned from litigation have proved useful
in the entertainment industry. Whenever I am drafting a critical legal letter,
for instance, I hear the voice of a senior lawyer questioning what a judge
might make of it. Or, from the adversarial nature of legal proceedings, an
analysis of what the other party wants, and might get. And, from cross
examinations, the value of a strategic silence (accompanied by a ‘is that
all you have to say?’ look copied from television dramas). It’s all part of the
art of persuading another party, whether it is a Judge or, in a commercial
negotiation, that your client is justified and entitled to assert a position.
In cases involving contract law, my impression of the best court lawyers
was their ability to cut straight to the matters at issue, and address them
in clear and direct terms. Similarly with judges, the fact that a contract
might be drafted in plain English, and was simple and brief as a result,
was certainly not seen as detrimental if it did what it was supposed to
do. Conversely, judges can be damning of agreements which contain
enormously long clauses filled with repetition, qualifiers and one-sided
disclaimers. Those of you unfortunate enough to have been on the
receiving end of a studio or network agreement will know what I mean.
My break from litigation came when I studied copyright and media law in
London. I lucked a part-time job in a merchant bank in the City, and was
rather surprised by the enthusiasm shown by lawyers there for drafting
long and complex project financing agreements. Although the enormous
amounts of money they were earning may have had something to do with
it! Most of the banking agreements back then, and those I have come
across since, have paid some attention to drafting in plain English and to
being formatted in a reasonably accessible manner. My boss at the bank
in London was particularly enthused by a book by an American lawyer
called Contracts in Plain English. Aside from providing the heading for this
article, it’s hard not to like a legal author who comments on legal jargon in
contracts like this:
“Aforesaid – a revolting word that has little to recommend it,” and
“Right but not Obligation – one of the most splendid phrases available” or
“Understanding – A dangerous word. If you mean ‘agreement’ you ought
to say so”….
For the past 25 years I have been an entertainment lawyer in Auckland,
and have tried to continue the habit of translating the sometimes complex
relationships of a collaborative industry into written agreements that are
as simple and clear as possible. It isn’t always smooth sailing. A few years
back I was asked to provide a raft of production agreements for a low-

budget feature. I forwarded a five-page short-form actors’ agreement, but
within a few days fielded angry calls from a number of agents telling me
the agreement should be 13 pages long. It turned out that was the length
of the SPADA/Equity agreement which is now the industry standard, but at
the time my response was to ask what was missing from my short-form. I
didn’t receive an answer to that!
On reflection, there has been an insidious expansion in the size of contracts across all sectors of the film and television industries in recent years.
This is as much due to the increasing sophistication of our local industry
as anything else, with producers now required to ‘package’ productions
for local and overseas funders, co-production partners, insurers and
distributors. The distinguishing feature about funding film and television as
opposed to most other forms of project financing is the need to document what are essentially intellectual property deals with only audio/visual
footage as tangible security. But it’s not only funding deals that are more
complex, we now work under of co-production treaties with partners who
have different filmmaking and contracting practices. And the proliferation of
distribution platforms in this digital era has produced a bewildering variety
of acronyms, territorial considerations and rights that also need to be negotiated and recorded.
Amongst all the industry shakeups and reviews, the digital convergences,
and content changes, the actual roles of most crew members probably
haven’t changed much. In the mid-1990s I helped the Guild draft standard
terms and conditions for crew which it was hoped would attach to a cover
sheet detailing the specific deal points for each engagement. As it transpired, no agreement as to standard terms was reached with SPADA, but
I ended up with a useful template which hasn’t required much amending
over the past 20 years. Over that time the obvious drivers of change have
been the need to clarify independent contractor status, ongoing issues as
to work hours and work weeks, unfair termination, and more recently health
and safety compliance.
The legal debates over the definition of independent contractor status
in the past decade shows that it is not always possible to advise clients
and draft contacts with absolute certainty in a fast-changing field like film
and television. A number of crew, particularly on repeat television series
engagements, were justifiably concerned at the implications of the Three
Foot Six case when each level of appeal from the Employment Relations
Authority to the Supreme Court switched Mr Bryson’s status from independent contractor to employee and back again. It required the so-called
Hobbit Law to finally establish that “film production” workers were legally
regarded as a breed apart.
Even the forthcoming review of The Blue Book won’t result in certainty for
crew members entering into contract negotiations, particularly with producers they have not worked with before. It is intended to provide guidelines,
not standard terms. The legal effect of, and degree of reliance on, such
industry guidelines might be a topic in itself for a future column, but at the
very least it must be good to be able to refer to a general consensus on
current working conditions in the film and television industry.
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TRIBUTE
Remembering Geoff ‘Rat’ Jamieson
It is with considerable sadness that the New Zealand film industry lost one
of its great key grips, Geoff ‘Rat’ Jamieson, at the end of May.
An excellent send-off was held for him in Auckland on 28 May, where we
touched on his highly successful worldwide career, and his transition from
a Queenstown mechanic to working for South Pacific Television, TV2,
and TVNZ’s drama department in Auckland as a key member of the grip,
generator and mechanical team.
Later he became a highly sought after owner/operator of Panarat Film Services Ltd. More information of this can be found on www.nzonscreen.com
Rat’s early career began when he landed a job working with Vic Yarker
on location shoots initially in the South Island on The Mackenzie Affair and
Hunter’s Gold, where he took on the roles of genny op with an Aussieimported, fully blimped generator that was mounted on a Land Rover cab
and chassis. Rat took care of this vehicle, the rentals and the rest of the
TV2 fleet and, having modified a balance machine to serve as a camera
crane, the genny became the towing vehicle and carrier of his mechanics tool kits. Never far ahead was the grip truck with the best part of a
workshop aboard.
Rat’s ability to fit seamlessly into either grip or lighting departments, along
with his mechanical skills, sense of humour and common-sense approach,
meant that moving productions were able to keep the ‘shows on the road’
for South Pacific Television throughout many productions. By 1978 Rat
was gripping alongside key grip Vic Yarker, all while keeping a keen eye on
the entire fleet of vehicles and still doing his own job.
The tricky shoot Children of Fire Mountain was the first biggie on the
Wheeler farm, located on the opposite side of Lake Wainamu in
Auckland’s West Coast settlement of Bethell’s Beach. This required
farm-road access that had Rat and Vic watching over road building activity
around the lake to the film set site. Again, his diesel mechanical skills along
with his 4WD and bulldozer understanding helped the Wheelers build the
roads, bridges and piers on the farm. During filming they also used an
aluminium stern-drive boat to ferry crew across the lake to set, but not
without the odd comical mishap, much to Rat’s delight and a few grey
hairs for the production manager Brian Walden. Upon wrap of this monster
production the road out of Wainamu was not what it had once been in the
summer. Great skills by Rat were required to get the trucks out of there
that day!
After many more New Zealand feature films, including work on The Piano,
Quiet Earth and Willow, a successful international career followed, with
Rat working alongside the likes of Arnold Schwarzennegger on Predator in
Mexico in 1986, and other films with Kevin Bacon, Val Kilmer and Robert
de Niro. Retirement came when Rat was in his 60’s, after Johnny Wheeler
took over his Panarat empire. He stepped down and rebuilt a car or two,
which was always his number-one passion. He left behind a magnificent
legacy of great skill, dry wit and a wonderfully twisted sense of humor, a
naughtiness and love of fine women. It was only fitting that five lovely ladies
carried his coffin, along with his son who, like his dad, was not in the least
bit intimidated… after all he is a Jamieson.
Rest in peace Rat.
Brian Walden and Sioux MacDonald

Geoff ‘Rat’ Jamieson on set and with family.
Photos courtesy of Matt Jamieson.
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WIDE ANGLE

…and
we keep
the faith
Cinematographer and general scribe Waka Attewell sends us thoughts on a
national cinema, from Otaki.
Remember that moment when you first put
on a Walkman and hit the play button…
wahoo!! It was like a new world arriving – a
brighter, better place. A place where boundless
happiness was possible… remember that first
time it happened in the cinema? That movie
that crashed into the back of your cranium.
That movie so profound that it somehow
managed to bypass your optical nerve – inserted straight into your soul… well actually,
not so much profound, but a 7-year-old did
wet his pants from laughing so much in
It’s a Mad, Mad, Mad, Mad, World. You
took the track through the park and across
the river. Small town New Zealand. A shilling every Saturday matinee would open a
new world. One week we were cowboys, the
next knights in armour made from Weetbix
packets jammed on our heads, a slit to see and
chicken feather up on top.
Later, you then get involved in the whole
mystery of filmmaking for the love of something that you, at first, can’t quite reach… you
hear the expression at film society ‘wonderful
cinema’ and you know what it means, but you
sort of don’t either… that indefinable thing

that just is. You know it when you see it. Yet
‘cinema’ was still this thing that gets done
somewhere else… on the far reaches of the
planet; you haven’t yet heard the expression
‘national cinema’ and when you do it feels
frightening in its possibilities… and then,
being from NZ, we assign a governmentbacked bureaucracy of non-film people to
administer the funds, then they get their
hands on controlling the scripts… good on
ya kiwi…. But like a ‘cargo cult’ you still desire
this mystical Hollywood thing to arrive.
The next beat of that story is when it all
comes true and you get to work for what you
believe is the ultimate of the Holy Grail…
‘they have arrived’… and then you can’t
believe what crap looks like when it’s being
made with so much wealth. This is raw and
takes the edge off. A dagger to the heart. You
learn pretty quickly that it is how you deal
with disappointment is what actually runs
this business. But the desire for ‘national
cinema’ burns deep – the desire for something
authentic.
But earlier in the story I’d taken my mother
along to 2001: A Space Odyssey, not so much

to simply watch but more to bear witness
with me… I was after answers and the movie
offered up more questions every time I viewed
it (this was the third for me). Cinerama in
Wellington.
Am I thick or something? My fifth-formcollege brain was not making sense here. The
mainstream critics in the USA hated it… it
was different.
The layers of the story, the jump cuts from
before mankind to man in space, the symmetry … ew, this is what making movies is
about… making movies? – whatever it was I
wanted it… and it took me another 20 years
to finally work out what Space Odyssey was
actually about… I had to finally read the
Arthur C Clarke novel and a Swedish thesis to
discover the inner simplicity I was missing.
But, actually, I felt more like the cork in the
tide, I haven’t exactly felt that I was in any
way part of making the choices in this amazing film journey. The real beginning of this
process began with the white-middle-class boy
arriving at a place where great and profound
thinking was happening in independent television. Arriving in the world of Maori from

a high ground of colonial privilege. Knowledge, of a deeper nature – I had lucked a job
at Pacific Films.
From the beginning making the decision to
make my life as an artist (for want of a better
word) was exciting and felt like it could go
somewhere, more than just heading up the
hill to teachers college or getting a drafting
job at the railways… but I didn’t realise it

Top: Miriama McDowell (Bunny) with baby
Sam Taylor, The Great Maiden’s Blush.
Above from L to R: Waka Attewell (cinematographer), Tim Butters (1st AC), Renee Lyons
(Aila), Miriama McDowell (Bunny), Petra Davies
(baby), Rachel Manley (2nd AC).
Photo: Bret Saunders.
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business, when the rush of the new is quickly
replaced by the grind of the ‘hurry-up-andwait’ method of achieving as little as possible
and spending as much as you can while the
HOD is telling you that they are giving him
grief about his budget. I once heard a production manager telling an assistant that is was
her job to spend the budget, not try and save
it (see what I wrote there by assuming and
assigning gender roles?).
But somehow we keep the faith… why is that?
Our local movies did reasonably well, they
were yet to join the flash-and-burn mentality
over a single weekend, they stayed around a
bit and got found by the people that they were
made for… six prints would slowly make their
way about the countryside… why would you
hit the weekend market with 50 prints? This
would become the pattern of all movies when
the blockbuster mentality hit these shores.
National cinema supported and built a business… the default clause was supporting the
cinema business with TV commercials and
corporate work.

Top: Shooting The Great Maiden’s Blush;
(L to R) Alun Bollinger (cinematographer),
Charles Edwards (camera operator), Shane
Loader (writer/director), Andrea Bosshard
(writer/director).
Above: (L to R) George Fenn (Luke),
Carl Drake (Henry), Alun Bollinger (cinematographer).
Photos: Bret Saunders.
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was going to be a constant struggle… then
that was an easy mistake to make in the 70s…
jobs were falling from the rafters, choices were
abound, music was the best thing that happened to radio and leaving home was about
chasing that bliss of the new… what could go
wrong?
Is it because you get jaded in this film

Today national cinema still just has a tentative grip on the movie business… that is if
we make it without a budget, if we bypass
the commission, if we beg… get just enough
to stay afloat – after all we’re in for the long
haul eh? (we convince ourselves). This is
while Hollywood sees the less-is-more fiscal
reasoning with the idea that less production
but bigger budgets get you the bigger bang –
or in some cases the bigger flop… national
cinema?… bugger off!
It’s not so much about the art and craft but
more about the bums on as many seats in as
short a time as possible… market the beJesus out of crap concepts – yep, they will
come. But even now not so many. There is a

12-INPUT FIELD PRODUCTION MIXER WITH 16-TRACK RECORDER
•UNSURE OF WHO WILL SPEAK NEXT CAPTURE AUDIO WITH EITHER MIXASSIST™
OR DUGAN SPEECH SYSTEM™
•NEVER WAIT ON SOUND WITH QUICKBOOT
•ONE MIXER/RECORDER FOR DOCOS TO DRAMA
OPTIONS: CL-12 LINEAR FADER CONTROLLER FOR FINGERTIP MIXING
SL-6 SUPERSLOT HOLDS AND CONTROLS UP TO 6 WIRELESS RECEIVERS

For the complete Sound Devices range...and in depth sound advice
talk to the team at Sound Techniques
we listen and give sound advice
Unit 3, Ambury Court, 1 Porters Ave, Eden Tce, Auckland Ph (09) 366 1750 www.soundtq.co.nz
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generation that perceive (and rightfully so) of
cinema being irrelevant.
Maybe keeping the faith has its soul still
entrenched somewhere in the 80s idealism?
– especially when fiscal demands outweighed
the need to tell a slightly more accurate
story… you might say we were early adopters
of a certain politic – left-wing… possibly
ethics-based business? I mean I tried mentioning Greenpeace and global warming in 1991.
All you got was the blank look of ‘why bother
with those troublemakers…’ Save the planet?
Wasn’t that what Joni Mitchell did? (Insert gay
whale joke here.) Besides, they’d have you believe there’s good money to be made flogging
fruit juice with artificial sweetener… there’s
nothing wrong with those chemicals… we
have the science right here in the small print.
Just relax and join the neoliberal revolution…
oh, is that what it’s called?…take your fee first
before you pay the crew… do I have to be an
arsehole with it?

made’; ‘they don’t know what they are doing’;
‘the script was badly written’; ‘why make a
movie with babies – they are just blobs with
no personality?’; ‘too much story, not enough
plot’… he never used the word ‘different’….
Also, a person of the new generation rang to
exclaim ‘brilliance’ and ‘bliss’ and an ‘emotionally satisfying journey’; ‘something we haven’t
seen before’… she said ‘we have raised the bar
as film makers’…. She celebrated the challenge
that there was more than what film school had
to offer. We spoke about following your heart
and taking a risk.

Above left: Shooting The Great Maiden’s
Blush; (L to R) Rachel Manley (2nd AC), Carl
Drake (Henry).
Above right (L to R): Andreas Mahn (1st AC);
Waka Attewell (cinematographer).
Photos: Bret Saunders.

It seems today you’re a radical by simply having stood still… never shifting the moral compass. It still might lead to something better …
and then out of the blue, a no-budget feature
film… A couple of meetings and a read of a
script, a meet and greet… I am next on the
crew. National cinema or authentic. Whatever.
The best thing in 44 years… I’m glad I never
lost the faith.

I couldn’t do it.
Risk? The other day a colleague rang to speak
about the recent movie The Great Maiden’s
Blush: ‘that is not how movies should be

PR OD U C T IO N DE S IG N E R S,
A R T DIRE CTO R S
Ha ve y o u d e s i g n e d o r d o yo u as p i re to
d e s i g n fe atu re f i l m s ?
Be part of the global film Production Design scene
and join the

PR O D UC TI ON DE S I G NE R S C OLLE C T IVE

The PDC is a non-profit forum for Designers from all over the
world and they would like to hear from you.
See what is happening in the independent film community,
get in contact with your fellow PDs in different countries and
help to promote the craft and the profession.
Membership is for experienced Production Designers primarily
but aspiring Designers will be considered.
For membership visit:
http://www.productiondesignerscollective.org/
and productiondesignerscollective@gmail.com
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OVERHEADS
Log books and driving times. Made easy.
Every night on wrap at location there’s a discussion of who can and who can’t drive. To clear up any confusion
we’ve made this simple ‘cut-out-and-stick-it-in-the-truck’ guide from the very latest NZTA publications.
You’re welcome.
There are restrictions placed on how long the driver of a commercial or
heavy motor vehicle may work before taking rest. Restricting work time helps
reduce the risk of fatigue in drivers of commercial and heavy motor vehicles.

Who do work-time rules apply to?
The work-time rules apply to everyone who is legally required to manage
driving hours, including both drivers and transport operators. The rules apply
to you if you drive or operate a vehicle that:
• requires a class 2, 3, 4 or 5 driver licence
• or is driven or operated in a transport service (other than a rental service)
• or is used in circumstances in which the vehicle must
• or ought to be operated under a transport service licence
• or is used to carry goods for hire or reward.
Work-time requirements do not apply to the driver of a goods service vehicle
that requires a class 1 or 2 driver licence, and:
• is used within a 50km radius of the vehicle’s normal base of operation and
is not used for hire or reward.

What does work time include?
Work time includes all time spent working regardless of whether it is time
spent driving or doing other work. For example, it includes:
• driving
• loading and unloading
• maintenance and cleaning of vehicles
• administration
• any paid employment, whether or not related to transport activities.

What rest time must I have?
Rest time means all time that is not work time, is at least 30 minutes long
and is not spent in a moving work vehicle.
In general, drivers must take a break of at least 30 minutes after 5½ hours of

Photo courtesy NZ Transport Agency.

work time, no matter what type of work takes place during that period.
In any cumulative work day, you can work a maximum of 13 hours and then
you must take a continuous break of at least 10 hours (as well as the standard half-hour breaks every 5½ hours).

What is a cumulative work day?
A cumulative work day is a period during which work occurs, and that:
• does not exceed 24 hours and begins after a continuous period of rest
time of at least 10 hours.
You can accumulate a total of 70 hours work time (known as a ‘cumulative
work period’) before having to take a continuous break of at least 24 hours.

Special work-time conditions
Ferries:

If your journey involves a scheduled ferry crossing between the North and
South islands and the trip lasts more than an hour, you can count this as a
rest break. Actual ferry departure and arrival times must be recorded as the
start and end of a rest break in your logbook.

VISIT

ScreenSafe.co.nz

Health and Safety for the Screen Industry

Helping create safe workplaces
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At the end of the crossing, even if you have exceeded your work-time hours
for the day, you can work for up to one further hour to find a safe place to
park your vehicle before taking your 10-hour rest break before commencing
work again.
Unavoidable delays:

If you are unable complete your journey within work-time limits due to an unavoidable delay, this must be recorded in your logbook. Unavoidable delays
are circumstances that you could not reasonably foresee, or emergencies,
which are defined as:
• a state of emergency (ie a civil defence emergency), or
• an incident attended by an emergency service, or
• an event requiring immediate action to save life or prevent serious injury.

What are the penalties for breaching work-time requirements?
A breach of work-time rules is serious. If convicted a driver can be fined up
to $2000 for each breach. In addition, you will be disqualified from driving,
possibly from all licence classes, for at least one month.
If you employ a driver who breaches work- or rest-time limits and you’re held
responsible for this, you could be fined up to $25,000 upon conviction. This
is known as the chain of responsibility.

Recording days off
The logbook entries that you record are required to be a continuous record
of your work and rest time between one 24-hour break and the next (the cumulative work period of up to 70 hours). After taking any days off, you must
record the dates of the days off in your logbook on the first day back at work.

Record-keeping
An employed driver must remove the ‘record’ (employer) copy of each page
and hand it to their employer at the end of a cumulative work period, or
within 14 days of the record being made (whichever comes first).
If you employ drivers, or are an owner-operator, you are also required to keep
fuel and accommodation receipts that can be produced on demand by an
enforcement officer. You are also required to keep a range of employment
records.

What do I do if I have an unavoidable delay?
If you experience an unavoidable delay or emergency that causes, or is likely
to cause, you to exceed the work-time limits for a cumulative work day or
cumulative work period, you need to note the event and the length of the
delay in your logbook.

What is a logbook?

For more information, please refer to the legislation.

Logbooks are a written record of your work-time hours. They provide a record
of your work activity and enable enforcement officers to check compliance
with the work-time rules.

Copies are available from some libraries, from bookshops that sell
legislation and at:
www.legislation.govt.nz

If you are required to complete a logbook, you must record all your work and
rest times in a logbook approved by the Transport Agency. Note that you can
only maintain one logbook at a time.

Also see the Work time and logbook guide on our website:
www.nzta.govt.nz

You must produce your logbook to an enforcement officer to inspect, if
requested, starting from the last 24-hour rest time up to the present time. An
enforcement officer is entitled to remove pages from your logbook, and most
logbooks contain a special duplicate or triplicate copy for this purpose.

Email us: info@nzta.govt.nz.

Or, contact the Transport Agency:
Call our contact centre: 0800 822 422

You must keep any completed logbook for 36 months after the date of the
last entry.

How do I use a logbook?
You must fill out the following information in your logbook:
• your name (initials and surname, or first and last name)
• the date the logbook page starts on
• the time of day your logbook page starts (times must be recorded either in
the am/pm or 24-hour format)
• the registration number of each vehicle driven
• the start and finish distance recorder readings (if the vehicle is subject to
road user charges)
• the start and finish times and location for all work-time hours
• the start and finish times for all your rest breaks and where you took them.
You must also note your name or unique identifier on the space provided on
the cover of the logbook. If you are using an approved general logbook form,
you must also complete the activity grid.

CREW REPS
Remember to organise a crew rep on your next production.
A crew rep, preferably someone who is familiar with The Blue Book,
is the most efficient way to keep the lines of communication open
between the producer and the crew.
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Point of view
Representing the crew
The diminishing role of an on-set crew rep is a concern to many in the industry. Mike Westgate gives us
some insight into the importance of crew reps and a few tips on doing the job.
Our Technicians’ Guild was registered in 1988 and it continued the
pursuits of The Academy that had gathered momentum in the 70s.
A code of conduct was first presented at a meeting in an Elliot Street
studio circa 1979 chaired by Paul Leach, an experienced camera
operator. These early guidelines were based on common sense and
experience, gained both here and overseas by Academy members.
These guidelines were not mentioned in early contracts and contract
conditions varied regarding meals being in the working day. During the
80s some companies allowed that tea breaks and the length of working
days and weeks differed from a basic 10-hour or 6-day basis. Since the
mid-90s, the guidelines (The Blue Book and The Safety Code of Practice)
are normally given mention in contracts – although not always. It should
be noted that as an industry of self-employed people, individual contracts
apply and the terms of each contract may differ due to the role or its
seniority. But all contracts are possibly subject to negotiation, hence a
crew rep is essential to iron out problems during the shoot at times.
Selection of the crew rep. Crews seem to favour the choices made
during the early days of shooting. It often starts with a casual crew
meeting. Candidates are approached to seek willingness and then a vote
may be taken. A 1st AD can’t be selected as they are the producer’s
representative on set. But they are a valuable ally to the crew rep as they
shape the schedule and sense overtime needs, and in so doing need
to understand the feelings of the crew in advance. Junior technicians
may not have the experience or confidence to chair meetings or face
up to producers so a senior technician may be the choice. It is good to
remember that some technicians face additional duties in addition to the
shooting day or face longer pre-rig or wrap times so are best not pressed
to shoulder the additional task of crew rep. The crew rep may also face
times of additional work or they simply may not want to deal with a small
issue so the selection of an assistant crew rep works well, as a supporter
and colleague to help discuss issues, priorities, tactics and timing as well
as mustering the crew for meetings.

Mike has been working in the NZ film industry for over 35 years, and has acted as crew rep on
numerous occasions.

A crew rep’s function is to deal with important concerns fairly in order
that the crew feel listened to and honestly represented. On the other
hand they must understand the needs of the production and the reasons
behind them – all done with the guidelines firmly in mind. If this is
achieved then the production will be more enjoyable and successful.
Crew meetings need to be held when the most crew can attend. This
may be at the end of lunch or tea breaks or even briefly during the working day (if a sudden request for a longer working day has been received).
Only crew can attend – no senior production staff, director or actors.
For an initial meeting it is best if department heads present their team’s
issues to minimise time taken. It is important that questions are formally
presented to the crew rep and that discussion across the meeting are
not allowed to turn the meeting into a free-for-all. The crew rep should
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consider and clarify each item on the agenda so that clear points can
be defined, ready to be raised with the producer. It is easier to develop
rapport with one producer and always deal with that person unless bigger issues arise. Alternatively minor items might be sufficiently answered
by the production manager.
Likely issues are overtime; health and safety; studio or location problems; transport; mileage; travel days; delayed meal breaks; invoices or
financial factors; lunch menus; domestic issues; accommodation and per
diems in the case of away shoots; variance of shooting week days and
advanced scheduling.
Meeting with a producer should be pre-arranged as producers are busy
both on set and off, but if the topic is simple then a quick question may
suffice. This moment will be a meeting where two sets of priorities need
a mutual solution and should be held as a frank and friendly discussion.
Not all battles can be won and compromises on both sides should be
considered carefully in a way such that the crew rep can judge the
existing attitude of the crew on a particular topic in order to adopt the
right stance.
Politics is the art of the practical.

Meeting the crew. Presentation of the producer’s decisions to the crew
is hopefully the second-to-last step and should present a balanced
summary of each answer, solution, option or compromise. The crew may
then enter into another round of discussion at this point and it is good
to weigh up suggestions on the spot so that topics do not go round in
ever-increasing circles. Decisions have to be made and accepted, even
if it comes down to a vote, otherwise a crew can get disenchanted and
negative about the process, with the crew rep being seen as ineffective.
Last shot! Being a crew rep is a great experience and worth the time
and effort. You get to understand problems on both sides. You also get
a glimpse of the complex maze that makes up any production. There are
negatives if handled badly, so it’s not a job for the faint hearted. I have
had caterers changed, been cursed for presenting major safety issues,
been told I was a hard and fast unionist, and also fingered for dismissal
for not pushing crew into ridiculous overtime. I have been in the middle of
a huge financial meltdown with overseas crew not being paid. There are
no medals, awards or bottles of bubbly (or even a credit as crew rep) but
I have been a part of crews and producers seeing eye to eye, establishing a happier work place and a successful production, with dignity!
Reprinted from NZTECHO 53, Winter 2012.

The DOLLY SHOP is on the move!
The Dolly Shop is proud to announce the
change of ownership for this iconic brand.
In early 2016, Dennis decided that a retiree
lifestyle could be worth pursuing so decided
to hang up his tool belt and get out of the
business.

JIBS
TECHNOCRANES
DOLLIES
CAMERA SUPPORT
TRUCKS
SCREENS
HELICOPTER MOUNTS
SLIDERS
09 818 1981
www.dolly.co.nz
5 Mountjoy Place, Onehunga
Auckland 1061

Tony Keddy felt that the Dolly Shop was
an industry institution that needed to be
continued so he purchased the business to
move it forward into the future.
The Dolly Shop is continuing to invest in new,
innovative technologies for the film and
television industry. We are looking to continue
the support of emerging talent as well as
servicing the larger film market with a servicefocused philosophy.
For all your film & TV equipment requirements,
please call us as we look forward to working
with you to help create the best onscreen
experience possible, no matter how large or
small your project may be.
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REGIONAL WRAP
Take one – Auckland
The last three months have been a medley of busy versus quiet weeks,
with television commercial production in and around the Auckland area
seemingly fragile.
Budgets don’t seem to be as large as years gone by, and this has been
reflected in crew sizes this season. We’ve also noticed a sharp drop in line
production work since summer, and no sign of any new line production
commercials in the pipeline at the moment. However, drama, television
series and local long-form work is bubbling away nicely, employing the
majority of available crew (thank goodness) on relatively lengthy stints,
enabling crew to stash up for winter.
We were all saddened to hear of retired key grip Geoff ‘Rat’ Jamieson’s
passing on 24 May, as hundreds of crew throughout NZ will have had the
pleasure of sharing his sense of humor and wit over the last 30 years. He
will be sadly missed by all that knew and worked with him.
The talk of a studio build in Auckland hasn’t ceased, and Film Auckland are
still working very hard with potential investors, Auckland Council, and with
middle government to try and make this a reality sooner rather than later.
But in the meantime it seems that productions are pulling out all the stops
and turning alternative buildings into retro-fitted studio spaces, enabling
productions to continue to make use of our talented crew and equipment,
which is fantastic.
As the weather turns colder we can happily remind you that it’s only a
matter of days before our days will begin to get longer again, which can
only be a good thing in our books.
Sioux Macdonald, Guild vice president and executive committee member

Take two – Wellington
It’s been a month of endings in Wellington.
The behemoth that has been Ghost in the Shell has wrapped, with many
Wellington and New Zealand crew now following the circus, off to Hong
Kong to carry on filming. It was as big a production as Wellington has ever
seen, with every foot of floorspace in Miramar occupied and the overflow
moving out to Avalon studios.
At the same time Pork Pie – Matt Murphy’s not-a-sequel-or-a-remake – of
dad Geoff’s Goodbye Pork Pie has also just made it to that metaphorical
Invercargill and thus finished its journey.

So now we’re in that familiar Wellington phase of waiting for the next
bloody enormous boot to drop. We all know that there is another big international production about to take over our lives for a few months. But the
grown-ups haven’t officially announced the title yet, so we won’t either.
And, by the sound of it, there’ll be another bloody big gig or two to look
forward to roll us out of 2016 and into 2017.
Meanwhile Avalon Studios is still not being used anything like to full
capacity, although there is another decent-sized TV series shoot coming in
July and August.
Every week we read another story about how Auckland desperately needs
more studio space – and I’m sure it does. But it still strikes me as kind
of ironic while the Auckland industry crams itself into warehouses and
tin sheds all over the isthmus, there’s the best purpose-built studio in
the country sitting here, affordable, available, convenient and less than a
15-minute drive from the central city.
Graeme Tuckett, Wellington branch member

Take three – Queenstown
As I write this we are exiting ‘Grey May’ as it is sometimes referred to.
The time of year that neither contains the vibrant colours of autumn nor
the crispness and excitement that winter’s snow brings. It’s usually a time
when work slows down and locals go on holiday or just chill out following the busy summer season. This year has been different, and not in a
good way. While the summer has been at capacity for tourism, registering
unprecedented numbers, our traditional primetime for the TVC industry has
been quiet – very quiet.
The feature film market feels fairly strong for the country and we recently
had Pork Pie travelling through Otago and Southland and Sir Ridley Scott
bringing the Alien franchise to Milford Sound. Both of these are fantastic
projects in their own right and result in a variety of benefits, but in a region
that is reliant on the TVC industry it doesn’t make things right. It dawns on
me that a couple of years ago, when the feature film industry was imploding, things were fairly rosy down here as the TVC market remained strong.
This demonstrates the risk on being too focused on a single market.
Recently things have not been good and we are trying to figure out why.
I have been speaking with crew, producers, directors and overseas film
commissions and contacts to try to find out the following:

For all your
Physical
Effects
Requirements
166 Railside Ave, Henderson, Auckland. Tel: +64 9 837 8641

www.filmfx.co.nz
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• Is this the end of the TVC industry as we know it?
• Will the GoPro and D5 generation make the established industry
obsolete?
• Is the rest of the world busy and NZ has just gone out of favour?
• Or is it specifically South Africa, with its low Rand and overall cost the
reason?
• Is the current boost in tourism putting pressure on the price and supply
of accommodation, and going to price us out of the market?
Rather than me speculating further I went to the source of what is suspected to be a major contributor to our slowdown. Bobby Amm, head of
the Commercial Producers Association of South Africa (CPASA), was kind
enough to provide her perspective and here is what she has to say:

Professional
Lighting
Services Ltd

The local (domestic) market is very slow and has been since the beginning
of this year. Producers up here are looking very worried. The reasons cited
are: loss of work to in-house production companies established by advertising agencies, the looming recession and, to a lesser extent, reallocation of
budgets to focus on alternative media.
The service industry has been incredibly busy (and chaotic) this season. The
main reason is the Rand, of course, which has made it almost 30% cheaper to
film here.
The exchange rate is a bit of a double-edged sword for our industry – on
one hand, it makes South Africa very attractive to foreign clients but on the
other it leads to price increases that put pressure on our local industry and
are generally unsustainable in our service sector, particularly if the currency
recovers. We saw this in 2005 where it was extremely difficult to get suppliers
to cut back in order to attract work when the Rand strengthened considerably. It’s a tricky balancing act.
We had a meeting last week with the Creative Circle (an association which
represents creative directors). Their take is that there are big changes coming
and this will mean a shake-up for both agencies and production companies. I
can see that our members (particularly in the local market) are going to have
to diversify quite a bit if they are to remain competitive.
It’s good to get this global perspective and give us in NZ something to
ponder. I hope that by the time this article hits the press we will see a
positive and busy winter season on the horizon.
Kevin Jennings, Queenstown branch member

NOW BRINGING YOU

LIGHTING
Contact us for more information and pricing:
Ph (09) 302 4100 | info@kelpls.co.nz | www.kelpls.co.nz
ARRI | Kinoflo | Dedolight | Matthews | Lowel | zylight | Chimera

Promote your business
or looking for

crew?

3000 visits per month, 1000 international
browsers from over 60 countries.

www.databook.co.nz
Contact: Kelly Lucas on listings@databook.co.nz or 021 996 529
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NEWBIE PROFILE
PROFILE: Gavin Legge
Gavin Legge is a Wellington-based SPFX technician and trainee who
has rejoined the film business after a career in many other tech-based
industries. He took the time out to tell us a bit about himself.
What have you done in your working life before you started in film?

Mechanic work, lots of telecommunications (many platforms and
networks), movie camera technician (Film Facilities/Panavision), own
business (technology). About 10 years ago, a contract to connect
different technologies together to help build a motion base.
What attracted you to the film industry? Or did you just find yourself
doing it by accident?!

I fell into it briefly 10 years ago, after being asked if I might be able to get
some systems talking together to help create a motion base. I then went
back to telecommunications after enjoying a taste of the film industry and
enjoying the people and diversity of work.
You must still like it because you have joined the Guild. What is it
about the film industry that’s keeping you here?

I’m hoping to get more and more involved, and help to service/operate
and maintain existing equipment as well as help develop future equipment. I enjoy the people and diversity of challenges. I’m still adjusting
to the independent working – that is not have a direct boss (in the
traditional sense). It’s a challenge after many years in the corporate world.
What are you hoping to get out of your Guild membership?
And what would you like to contribute and put back in?

The worst? Hard to pick. I like to feel as though I achieve something most
days, so when things are slow with little going on, it can be a challenge.
What do you think the NZ film industry can do better? What do we
already do very well?

I feel like I’ve been in the game for such a short time, I don’t really have an
opinion on this yet.
Thanks Gavin. We look forward to seeing you on set!

I hope to keep in touch with the industry and stay up to date with events
and changes. Also, I hope to be able to be more in touch with other
members. I’ll be happy to contribute however I can as time allows. I’m still
pretty new, so its hard to say at this point.
What’s been your best day on a film set? And what has been your
worst?

The best day so far would have to be the day the SPFX crew blew up a
structure recently. It was really quite something to be involved with, and
to see the result of several tasks blended together on set the same night.
It was really great!

Mick Sinclair

CREW

Experienced and highly regarded
DoPs, camera operators and sound
recordists specialisting in broadcast and
commerical production.
Documentaries

TV Series

Corporate

Commercials

Give us a call for quotes or enquiries
Auckland 09 373 4330 Wellington 04 499 9225

rocketrentals.com

Ph +64 9 360-9995 www.sinclairblack.co.nz
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NEW MEMBERS
Join us in giving the following new members a hearty welcome!

Auckland

Wellington

Queenstown

Kirsten McLaren, art department
Evan Webber, art director

Hamish McIntyre, key grip
Gavin Legge, SPFX

Nicola MacAllan, various

NATIONAL EXECUTIVE BOARD

Like us on Facebook: facebook.com/NZFVTG

President
Richard Bluck 021 449 124
Vice president
Sioux Macdonald 021 969 609
Treasurer
Nick Treacy 021 280 8950
Auckland chair
Brendon Durey 021 866 977
Wellington chair
Richard Bluck 021 449 124
Queenstown chair
John Allan 0274 301 604
For full committee listing and contact
details please email: info@nztecho.com

TECHOS’ GUILD OFFICE
Karla Rodgers, executive officer
Jane Scott, accounts officer
Tel: 09 8899522
PO Box 68-294, Newton, Auckland 1145
info@nztecho.com
editor@nztecho.com
accounts@nztecho.com
www.nztecho.com
facebook.com/NZFVTG

Techos’ Guild office hours
Monday to Friday, 9am to 3.30pm
Outside these hours, please leave a
phone message or email us.
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Going Solo
Push the boundaries with the highly mobile
4K professional camcorder

Meet your amazing new shooting partner – the PXW-FS7 XDCAM camcorder.
Designed for a single operator, the highly portable FS7 is equipped with an
array of powerful features centred around a Super 35mm Exmor™ CMOS
sensor, supported by 4K and HD internal recording. Plus Super Slow Motion and
a wide range of frame rates.
The FS7 adopts the game-changing Sony α E-mount system, which gives users
a wide range of lenses specially optimised for both moving picture and still
photography. It can also accept PL or Canon EF and other DSLR lenses via thirdparty adaptors.
PXW-FS7

Whether you use the FS7 as a shoulder-mount or handheld camcorder, this
light-weight dynamo is bound to impress in more ways than one.
•
•
•
•
•

Easily set-up for one-person operation
Highly-sensitive Super 35mm Exmor CMOS Sensor with 8.8 million effective pixels
Internal recording in 4K and HD resolutions
Support for S-Gamut3.Cine/S-Log3 and SGamut3/S-Log3
Expanded flexibility with XDCA-FS7 Extension Unit for Apple ProRes 422 encoding,
multi camera set-ups and 4K/2K RAW external recording.

For more information, please email us at sonypro.anz@ap.sony.com

pro.sony.co.nz

