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BEHIND THE SCENES

With over 20 years in the film industry,
Karla Rodgers is now executive officer for the Techos’ Guild.

It’s alive!!
Kia Ora All . Firstly “woohoo” to our new website!
If you missed it, I sent out notification through the Techos Rushes on the 2nd
and 9th June that we were to go live on the weekend of the 10thJune. So the
update is, WE ARE LIVE!
It’s a fresh new look but oh boy, what a journey, tweaking, reviewing, checking
and updating the many layers of information and processes that were contained in the old website. I expect we will still have the odd teething problem
and I have to learn to drive this new machine but basically we are there!
I have to thank Peter Parnham for all his help and patience in getting us over
the line.
Our new website allows you to individually access and update your own
profile details, so if you want to change your address, your name or your job
description, you can access the site at any time and do so. All existing information was exported from our old database so it is advised you log in and
check your information and update anything that may be out of date.
To log in you just need to enter your email address (for those of you who have
more than one email address, it must be the email address that the Guild
holds, this will be the email you receive your rushes on) or Facebook.
So log in (top right hand corner) and if you wish to update your profile, go to
the button to the left of the log in button and click on your name. It is pretty
straight forward but call me if you are having difficulties and I will do my best
to assist.
The new website will initially continue to run under NZ Film & Video Technicians Guild until we have our branding and Constitutional changes signed off
and put in place. All Constitutional changes will be put to you as members at
the next AGM which is tentatively scheduled for the 13th September, 2017.
As to our branding, a fairly extensive branding brief was sent to three top
designers around the country to canvas their vision for the Guild. All three
designers responded with some incredible designs. This in turn was sent
to the National Executive whose job it was to decide which designer they
felt had best met the brief and reflected the Guild’s new name. The designs
were so good and the final decision on designer was very close between all
three. The favoured designer is Auckland based designer Wayne Gillies from
Brand Assist.
Wayne has been a designer for over 35 years in the advertising industry and
put a lot of thought into the designs he provided. Apart from reflecting who
we are as a “screen industry” the new branding also has to work with our
website, letterheads, business cards, blue book, membership cards etc. So
there was a great deal of consideration for the National Executive to take
on board.
At the time of writing I have no idea what the final choice will be but I am sure
the National Executive will make a considered choice.
A deadline date has now been set to sign off on the revised Blue Book
and we are pretty close. Currently we are in a process of consultation with
experienced long form feature, advertising, and television producers reviewing
the changes.

It is worth noting that the Blue Book Committee took on board comments
provided over the years by guild members and producers and spoke with
members from different branches, in particular Queenstown, as there was an
understanding that conditions can vary depending what part of the country or
what time of the year you may be shooting.
Also well-thought-out were the changes to the new WorkSafe legislation
which has required a shift in attitudes and work practises to ensure everyone
gets home safely at the end of every production.
We have asked that any feedback from the producers who have been engaged to review the Blue Book be accompanied with supportive reasoning.
Once this process is completed it will go to both SPADA and the NZAPG,
and again any objections will require supportive examples and reasoning.
We believe we have created a document which is practical and rational to all
parties and stands fairly as a starting point for negotiations.
So with all these wonderful changes for the Guild we’ve decided we really
need to have a celebration.
So Guild members, time to mark a “save this date” on your calendars for the
big launch will be a “glitz” evening with a chance for everyone to dress up,
sup some champagne (or beer), nibble on nibbles, catch up with old and new
friends, salute and celebrate our Guild.
Throughout the evening we will unveil our new branding, release the updated
Blue Book, toast our new website and much more. This is to be an event not
only to celebrate our recent changes but an opportunity to celebrate the past
30 years of the Guild, (yes it has been around that long) it’s achievements
and it’s future, but mostly to celebrate you as crew members who without, we
would not have an industry.
If any of you have old footage or photos of behind the scenes of how we
worked back in the day to current, please let us know as we are keen to put
a memory AV together. Which branch we will be at on what date is yet to be
decided, but in the meantime put a big red mark on your calendars for the
23rd, 24th and 25th October. It’s been a while since the Guild has had an exclusive Guild shindig so we are hoping you can all make it to our (your) party.
Keep an eye out in your rushes and the next issue of NZTecho (Issue #74) for
further details confirming regions and dates.
Until then, to all of you on the coalface, stay safe and stay warm.

We appreciate
the support of:
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PRESIDENT’S RAVE

Richard Bluck is a cinematographer based on the Kapiti Coast. A long-standing
member of the Techos’ Guild, he took up the role of president in late 2014.

President Richard Bluck on working in China, the opportunities and challenges of co-productions and what
they can teach us about our own industry.
Winter is approaching again and I am back from Taiwan and China where
I spent six months working on a feature film. The main shoot was in Wuxi,
which is very cold so I am on my third Winter in a row. It is fantastic if you
are skiing or snowboarding, but less so if you are working on a film in
cold studios. Now that LED’s are the fashionable light source, the Dino or
Spacelight heaters are no longer keeping us warm.
This was my second project in China and was a Chinese film for the
Chinese market. The Production Company was Chinese, so we shot it the
Chinese way. It is a different world - perhaps more similar to our industry in
the late 70’s and early 80’s, but on a vast scale. The Chinese Film Industry
made 772 films in 2016.
Health and Safety and the terms and conditions for the crew are at early
stages of development. But they have a long way to go to be in the same
territory as our industry, or those of Australia, USA, UK and Europe. The
attitude is different - from the Producers through to the crews who seem to
accept the conditions they work under as acceptable. Although, now some
Chinese crew members work on other international productions, and they
did not feel these conditions were acceptable.
There is a significant push within New Zealand to create projects with
China. This is great as it is a huge market of film goers, who love the cinema and the moving image. But the difference in screen cultures needs to
be managed. Chinese Producers need to understand how the
New Zealand Screen Industry works - especially with the Health and
Safety laws that came in last year. New Zealand Screen Contractors must
still work within these laws on jobs in New Zealand, even though it may be
a Chinese Production company that is controlling the Production.
New Zealand Producers need to understand the Chinese screen culture
equally as well when they do a co-production, as there is significant room
for misunderstanding and confusion. Understanding the screen culture in
each country is vital to move forward in a successful way.

It is an acknowledgement that the Film Industry is providing a significant
contribution to New Zealand, and that the industry needs to be supported.
The support is in the form of the allocation of money for the Incentive
Schemes that underpin the viability of the industry to attract international
projects, and for Local Producers to attract finance to fund their projects.
It is also an acknowledgement that the Film Industry has to have Incentive
Schemes to be a functioning industry, and the return on the investment
benefits a significant number of industries and workers within the country.
As it is election year, it appears that most parties recognise the importance of the Arts. So there is hope that we will have support from whoever
becomes the new Government.
We are working hard to make the Guild better able to meet the challenges
that will face the Screen Industry in the coming years. There are significant
changes that the Guild will undertake in the coming months, and the membership needs to be part of these changes. As part of this year’s AGM we
will introduce a series of motions to update the constitution as part of the
changes. These motions will be included in the notification of the AGM so
you can consider these proposals. As a member you can vote at the AGM
or send in a proxy vote. All this will be detailed in the AGM notification.
We are looking to call the AGM in mid-September and I will stand again as
President. If I am elected, I intend 2017/2018 to be my last year as President. It will be time for someone else to consider this role, so that is plenty
of notice for candidates to come forward.
Participation in the Guild is crucial if we are to be an effective organisation.
The Guild provides a voice in our industry. In a democratic country it is vital
- our right and our responsibility to contribute to that voice.
We would like to see you participate, voice your opinion and contribute to
the vision of how this industry should be shaped for the future. Become a
member who contributes to the Guild, and moves the industry forward.

I returned from my six-month project to the Government announcing that
there was 303.9 million dollars being given to the Film Industry in the May
budget. Exciting - but what does that mean? Are we going to make big
budget New Zealand movies telling our own stories?

From Big Budget Features to Film School Projects, we
can help with your safety requirements.
Providing Safety Coordinators, On Set Medics, Hazard
Identification and Safety Plans, Dept. of Labour
compliance & liaison, Water Safety & Boat Operators,
Safety & Film Divers.

SpecialiSt Film & tV SaFety

Call us with any questions regarding safety
on your next project.
0274 516 002
willy@guard.co.nz • www.guard.co.nz
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THE FINE PRINT

Mick Sinclair is principal of Sinclair Black. With over 30 years in the entertainment
industry, he is one of New Zealand’s most experienced entertainment law specialists.

Future Life Below the Line
Our legal commentator Mick Sinclair is thinking about what the film industry model has to offer other
industries and what other industries have to teach us.
In a May 2015 New York Times article intriguingly entitled “What Hollywood
can teach Us About the Future of Work” writer Adam Davidson marveled at
the efficiencies of a film crew on the first day of principal photography: “The
team had never worked before, and the scenes they were shooting that
day required many different complex tasks to happen in harmony: lighting,
makeup, hair, costumes, sets, props, acting. And yet there was no transition
time; everybody worked together seamlessly, instantly.”
This was seemingly due to what is sometimes called the “Hollywood
model” where ad hoc teams comprised of specialists with complementary skills take on short term but complex projects. The US economy was
shifting to this business model, and the future would see working lives
“structured around short-term, project-based teams rather than long-term,
open-ended jobs.”
Two years later, Vanity Fair (Hollywood 2017 edition) reporter Nick Bilton
was on set discussing the perceived inefficiencies of the film/tv business:
“Before us, after all, stood some 200 members of the crew, who were milling about in various capacities, checking on lighting or setting up tents, but
mainly futzing with their smartphones, passing time, or nibbling on snacks
from the craft-service tents.” He noted that the “Hollywood Model”, with its
apparent unused labour and excessive production costs (and speculative
nature) would not have impressed a Silicon Valley venture capitalist. The
article : “That’s All Folks” outlines the disruptive effect technology is having
on the traditional film and television industries, and what it means for those
who work there.
Most of us here in New Zealand would like to believe that we have taken
the Hollywood model, and refined it further with small specialised crews
operating within smaller budgets and quicker productions.
We have streamlined labour relations, direct government funding, diverse
locations and a pragmatic way of dealing with logistic problems that should
keep us afloat in the murky swamp that is international film and television
production. All well and good. But what will a film set of the future be like,
and what will the crew be doing?

has enhanced places like London and New York as financial centres.
Similarly, a solid base of political stability and assistance, experienced
personnel, and a safe working environment is essential for any local Film
industry. The recent funding initiatives and increases announced by the
Film Commission, the Kumeu studio deal, and things like the ScreenSafe
programme are all to be welcomed individually, and also collectively as
means of keeping New Zealand competitive in the international arena.
• The concept of a small dynamic group of specialists banding together
to carry out projects is obviously a favorite storyline in the entertainment
industries, but it also seems to resonate in the New Zealand mindset. We
see ourselves as well educated, adaptable, multi-skilled and capable of
being team players. If this is so, then in a competitive market, everyone
in the New Zealand film industry needs to be continually upskilling –
producers have to be across new distribution platforms, funders
across new sources of money, and of course technicians across new
digital equipment.
Crew members are facing an era where technology will force change in the
workplace faster than any Government regulation or Guild support. Cinematographers will be threatened by robot cameras and drones, editors will
face competition from computer programmes that poll consumers before
compiling a story line, and some actors made redundant because of CGI
film making. Apparently even lawyers are going to be replaced by artificial
intelligence, if that is some consolation….
So what are we to do facing a future where some crew members will loose
their jobs, and I might be replaced by a Judge Judy robot? The answer
according to Vanity Fair is to become indispensable:“In all of these instances of technological disruption –A.I.,C.G.I. actors,
algorithmic editors etc. – there will be the exceptions. Like everything
involving money and creativity, there will be indeed a top category - those
who have great, new, innovative ideas, and who stand above everyone else
– that is truly irreplaceable.”

You will all know much more than I do about the future of film production.
My biggest opportunity on set was a cameo role in an early series of Xena
Warrior Princess. The role was for the village idiot, and I reluctantly turned it
down, despite the fact that many thought I was well suited. But even to an
outsider, there are issues that will clearly affect New Zealand film crew in
the future:• The capacity of digital technology to effect or disrupt both hardwear and
distribution models is already plain to see. The Vanity Fair article points to
advancements in artificial intelligence and computer generated imagery
as further changes to the playing field. Editors and scriptwriters could be
replaced by algorithms, actors by CGI, and movies streamed from social
media sites.
• Although we are fortunate in the diversity of locations here, and have
crews specialised at filming in many kinds of different places; productions will still be subject to the variables of weather, cast and other personnel factors, funding and force majeure. This, plus advances in digital
technologies could result in increased demand for studio shoots.
• A commercial platform comprised of skilled personnel, stable government, sound legal and accounting systems and pleasant surrounds

CREW REPS
Remember to organise a crew rep on your next production.
A crew rep, preferably someone who is familiar with The Blue Book,
is the most efficient way to keep the lines of communication open
between the producer and the crew.
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IN FOCUS

Below left: David White. Photo: David’s Mum.
Below right: Slavko Martinov.
All other images supplied by MEAT and PECKING ORDER.

Film making.
In the Flesh.
Film makers David White and Slavko Martinov each have a documentary
out in New Zealand cinemas. David’s MEAT is an unfiltered look behind
the scenes of different sides of our meat industry. While Slavko’s PECKING
ORDER ruffles the feathers of the world of competitive poultry breeding.
Both films are entertaining, informative and absolutely worth supporting
with your bum in a seat.
We asked David and Slavko to tell us a little
about the process of getting their films made.
When did you conceive of the idea for
your film? What made you know the film
was something people would be interested
in seeing?
David White: The journey for MEAT actually started many years ago when I made a
short film I KILL. This film did very well at
festivals around the world and I became very
taken by the idea that people didn’t know or
hadn’t thought about where their Meat comes
from. After many different iterations (I’ll get
to them later) my brain started to think more
about this idea and further to that - actually

where people get their information from in
regards to what sort of Meat they are eating.
And then it dawned on me, even though I had
been brought up on a farm and I thought I
was quite knowledgeable about the growing /
selling / eating of Meat, I was actually making decisions around Pork and Chicken with
relatively little knowledge. By that I mean, I
had never gone to a commercial piggery or
chicken farm yet like many of us I was making
my decisions at the supermarket based on what
I thought about those types of farms. I realised
that if someone like me was buying in this way,
then what did the people who lived in very urban places base their decisions on. From there I
realised that most people get their information
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about Meat from extremes - and I’m generalising a bit here – either from activists - who
usually have a clear message and who say that
farming is bad and eating meat is not OK, or
from the other end of the spectrum - farmers, who say everything is great and farming
is amazing. So with that in mind I wanted to
create a film that did not have a message either
way, but that would show farming with a very
even hand.
Slavko Martinov: I came up with the idea in
Melbourne, in 2013. We were making a different documentary and followed the lead character to a craft fair in the suburbs. I noticed two
women selling high-end organic chicken feed
from a blow up tent and I kept thinking, wow,
who’s buying all of that chicken feed?
Later, during a rain storm, everyone huddled
for shelter in a shed. We all stood there, waiting
in silence. And so I started a conversation in
front of everyone by asking those women, “So,
who’s buying all that fancy chicken feed?” And
they proceeded to tell me how it worked and
how busy they were. (So busy they had a four
year waiting list. And they had to cut it off at
four years!)
I asked who else bought it, apart from breeders.
And that’s when it happened: one of them just
nonchalantly said, “Well, all the top breeders
on the National show circuit, of course”. And
I’m like, “The national what?” I looked at my
co-producer Mike, and he looks at me. And I

turn back and say, “Are you telling me there’s a
Best in Show…with chickens…but it’s real?” I
remember them looking at me like I was stupid
for not knowing.

So it was that moment – the delight of discovering something you didn’t know existed, of
feeling intrigued and delighted and wanting
to know more – that’s the magic right there. I
figured, if I’m having this reaction, then others
probably will too. I could see it right away:
a classic sports doco format following great
characters over a year as they prepare for the
big day.
How long did you give yourself to tell the
story? Or did you set out without a clear end
in sight?
SK: We had that moment in Melbourne, discovering poultry pageantry was a thing, in
November 23, 2013. I pitched to the NZFC
shortly after that for early development funding, then started attending poultry club meetings early 2014. The main discovery was that
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the national show is always mid-winter.
So we knew we’d follow the characters from
July 2014 - July 2015. Everything before that
was research and some filming of other shows
and the club meetings.

to cover and in the very sporadic moments
when she could talk I would ask questions
about that topic. We also ended up always
shooting two cameras as it became apparent
she was never going to wait for us.

DW: Because we knew the kind of story we
wanted to tell we gave ourselves about 18
months to complete the film - from when
I first started researching until delivery. We
probably spent the most time with the sheep
and beef farmer Jill, and we kept moving the
goalposts in terms of how many shoot days
we needed with her. This was for couple of
reasons, one – a sheep and beef farm works
on a yearly cycle - which we knew, but we had
thought at the beginning of the process we
could do block shoots of her over the year - but
it became apparent quite early on that wasn’t
going to work. Secondly Jill is one of the hardest working people I have ever met. She would
start before dawn and finish after dusk and in
that time she would not stop. I had to change
my strategy for shooting, each day we were
shooting I would think of a topic that I needed

With Josh the hunter we were incredibly lucky,
we only had 5 days with him total and one of
those days was pretty much spent travelling.
When we got to the top of the first mountain
– bang, we shot a chamois. If we had not had
that happen, we would have had to spend a lot
more time up the hill with him.
In the end the research and shooting took
around nine months. We also made a short
drama in that time. The edit process was
around two months, six days a week, and bar a
few minor tweaks that was the final film done.
The sign off and deliverable process was a little longer but we had accounted for that so it
wasn’t an issue.

How did you go about securing funding?
DW: This was from the scheme called Doc
Connect which meant our budget was 50%
from NZFC and 50% NZOA.
SK: We got early development funding from
the NZFC. They loved the premise. So I
researched chickens in depth, while attending
regular club meetings. I was looking for characters to put their hand up. Was I in the right
club? Who were the best competitors in New
Zealand? How does it all work? Early on, you’re
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just trying to figure out what’s going on in this
world, how they talk and how it works.
I then applied for advanced development funding. By then I knew who the characters were
and was able to clarify a clear story arc with the
right tone and focus on what their goals and
desires are. And exactly what they’d have to go
through in preparing for nationals over a year.
I could see it on screen. The NZFC liked where
it was going and so we decided to commit to
filming the film, rather than wait to apply for
full production funding.

So in the checklist for the proposal, there was
one (of many) boxes that said, “any supporting footage”. Now, to me, that looked like it
was optional. But we did have footage, so we
cut some clips together just to prove that, you
know, these characters existed and everything
we wrote was real.
What we found out was that “any supporting
footage” meant ‘high-end promo’ - a proper
trailer - and that it’s more important than
anything else in the entire proposal.
Was it a lengthy process, or were you able
to start work on your film as quickly as you
wanted to?

So we started early on, attending all the club
meetings and going to their houses and farms.
The reality is that we’d started filming meetings right away, because we didn’t want to
lose anything. We wanted to get the characters
familiar with us filming them.
What can you tell us about the processes of
getting funding now?
DW: I think if you have a good solid project
that you are able to place in a price bracket that
makes sense with good market attachments,
you can be successful. But to be fair, sometimes
getting all of those things in a row and getting
everyone to agree that you have done that can
still be difficult!
SK: So we applied for the full funding round
in January 2015, expecting to hear back in
February that we got the green light. And we
figured by the time the funding came through
we’d be able to go to the nationals in July with
a full crew.
The reality was very different: we were turned
down for funding, which was a real blow. I was
shocked. We were doing everything we said
we would be doing. The proposal was good.
Well written and clear. But we hadn’t been
through the NZFC funding process before (our
last film, PROPAGANDA, was self-funded).

DW: In a way it was a lengthy process. And
in some ways it wasn’t. I had actually applied
for production finance for a documentary
which was in the same area - meat, but was
quite different film - it was more concentrating
around the ways in which we killed animals
(see I KILL). That application went in a year
before this application and was declined funding for many different reasons, one of them
being - other than me, who is interested in
that sort of thing - who would go see it? I took
that feedback on and I went away and actually
made another short documentary called OINK
which was set in a commercial piggery and was
continuation of the theme, but as I said earlier,
it was a further step towards this film and the
expanding on my investigation of an idea.
With both those shorts behind me I wrote the
treatment on the family farm for MEAT. While
I waited to hear I directed a TV documentary
LITTLE CRIMINALS and wrote the short film
THE COUPLE, then both MEAT and that short
were granted funding.
Were you working with a crew of professionals? Or was it a matter of roping in friends
and family to help? Did already having
contacts in the industry help? Would it
have been possible to make your film if you
weren’t able to call in help from friends in
the industry?
DW: For this film I had decided very early on
in the production process that I would only
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have two core people on the crew. Myself and
my long term collaborator Paul Wedel (Cinematographer, Editor, Colourist, Title Design
the list goes on) and then I would hire researchers for information that I would be able
to use during my interviews, and for helping
me resource farmers outside of my normal
circles. However I would do the schedule and
initial conversations with characters. I feel that
if you can start a rapport with talent very early
on, filming from the beginning you are already
a step ahead. You have back story, you know
where a few of their life views lie, but more
importantly they trust you.
Once we got to the end of post production in
regards picture and we started in on sound
and music, we roped in a couple of people who
loved the film. Moniker (Samuel Scott, Lukasz
Buda and Conrad Wedde) did the music. A
young sound designer called Stephen Riddell
did the design and James Hayday in London
at Lipsync did the final mix. It would be fair
to say the film would not have been as good if
these amazingly talented people hadn’t come
on board and done me a total solid.
SK: I have a very simple rule: I only work with
people better than me. That’s not saying much
when it comes to sound, camera, lighting…
pretty much everything to be honest. So I’m
lucky I get to work with the professionals I
already know. And they’re good to me. The
people I know rallied around to help me while
I tried to get the private investment in place.
And If it weren’t for the support of those
friends I couldn’t have made this film.
How was the process of shooting and then
editing? What unexpected challenges did you
find on the way?
DW: Being a Producer, Director, Writer,
Production Manager, Researcher, Main sound
recordist, shooter, etc was an incredibly large
job. And I have to agree it is, much more
emotionally taxing than anticipated. However
I do really love every part, I am interested in
budgets and putting finance together and seeing what the market can withstand all the way
through to what sort of camera I am thinking
we should use and what sort of lenses do what
to what. I love being in the sound mix but also
knowing exactly how we spent the money to
get there, then there is a buzz when you sell
your film and you are at the coal face trying to
work out how that deal is put together. I guess
the challenge is managing all those things to
make sure you are doing the best job you can
in all departments.

SK: The real challenges we faced were of people
in the film changing their mind about appearing in it. The biggest one followed when Doug
left the club. I got a call from him telling me he
was out. Out! No club. No film. No nothing. I
spoke with him, listened for almost an hour.
And he was adamant that he wouldn’t be in it,
that he was sorry but that was that. So I was
facing the end of the film in that phone call.
Plain and simple. I’m sitting there on the other
end of the phone, thinking, what do I know
about this person? I mean, really know abut
them? What I know about Doug is that he’s an
old school stand up guy whose handshake is his
word. And that’s exactly how I was raised, too.
So I reminded him. I said, “Doug, I’m sorry,
but when I started this I told you there’d be
no going back, even if you had the worst day.
Because I can’t spend all that taxpayer money
for nothing. And you shook my hand on that.”
I waited. There was a big silence. And he says,
“Yep. That I did. Alright then”. And that’s why I
still have a film. A handshake.
Did your film turn out as you
hoped/expected/wanted?
DW: Yeah, it did. I think it is a clear representation of what I set out to make. We had the
release and had reviews come in from vegan
activists who said “everyone should watch this
film” and at the other end of the spectrum we
had very vocal farmers say the same thing. I
think if you can get opposing views saying the
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same thing then I think you have made a very
even handed film which is what I set out to do.

I also had a friend who was working on the
film become vegetarian (not Paul), I asked him
why? And he said ‘cause you didn’t tell me what
to think, I have watched lots of food documentaries but you can kind swipe them away
because of the bias, but you just let it sit and I
had to go away and think about my thoughts
and obviously I have been on the fence for a
long time’. Admittedly that person has gone to
Argentina since then and eaten a steak.

SK: PECKING ORDER has turned out the way
I wanted it to, yes. Usually there are things
you’d want to change but I wouldn’t. Of
course, there are some extraordinary characters
who didn’t make the cut and some of the best
one-liners never made it but that’s fine. The
only thing that matters is that the best version
ends up on screen. And that’s what we have.

Are there things you would do
differently now?
SK: I need to change my approach to having
participants sign consent forms. I gave my
word to all participants at the start that I had
a ‘do no harm’ policy. They were used to being mocked every time they did an interview.
Someone would say one thing and do the opposite. So I had to move gently regarding trust
issues. And because of that I held off getting
signed documents for a couple of people who

For all your
Physical
Effects
Requirements
166 Railside Ave, Henderson, Auckland. Tel: +64 9 837 8641

www.filmfx.co.nz
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I felt concerned about. I wanted them to feel
comfortable and that nearly backfired horribly
on me. I’ll have to find a way to balance that
better in future.
DW: I just got the American trailer and I think
it’s a little more commercial as a trailer than
the one we created for NZ. Even though the
trailer was extremely well received by sales
agents and distributors across the board, I
think the American trailer shows more of the
humour and has a lighter touch. To be frank
it’s more commercial.

SK: Our international sales agent just sold to
North America and China, which is a great
start. And I’m about to screen the film in
competition at the Edinburgh International
Film Festival, then home for the Melbourne
International Film Festivals 4th August. And
as of last night, Michael Moore wrote to say he
loved it and invited it to the Traverse City Film
Festival, which is a real honour.

Where to now for your film? And where to
next for you?

CREW

Experienced and highly regarded
DoPs, camera operators and sound
recordists specialisting in broadcast and
commerical production.
Documentaries

TV Series

Corporate

Commercials

Give us a call for quotes or enquiries
Auckland 09 373 4330 Wellington 04 499 9225

rocketrentals.com

DW: We have an American release scheduled
for August 4th. I have another film (drama)
which is nearly set to go – watch this space.
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WIDE ANGLE

A Moving
Document
Wellington cinematographer
and resident sage of Otaki
Waka Attewell has been musing on
the recent relocation of the Treaty of
Waitangi, and what meaning we can
take from its new housing.
The film and TV business used to be

more likely to be convicted of a crime,

just about that thing in the corner of

200% more likely to die from suicide - if

your living room and the cinema down

the heart disease doesn’t get them first.

the road. Now there’s multi-media,

Mäori earn, on average, 18% less in wages,

which also includes museum and

34% leave school without qualifications,

institutional installations.

and Māori didn’t beat their children un-

That’s where Story Inc. has made their

til told to do so by the early missionaries.

distinctive mark on the communication

These issues and more would’ve been on

industry; recently they have inherited

the minds of Steve LaHood and James

and completed the troubled project of

McLean when installing their recent

installing the Treaty of Waitangi into the

work, and foremost in that they were cer-

National Library foyer in Wellington (it’s

tainly aware that the Treaty is still causing

in that white building opposite parlia-

and continues to cause robust discussion.

ment, just up from the Court buildings

This state of being when it comes to the

on Molesworth Street.)

Treaty will never change from exactly

It’s taken 136 years for the Crown to

that. Somehow you get the feeling some

apologise for Parihaka, Māori are 380%

of those who signed it in 1840 knew that
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Left: Te Tiriti o Waitangi - The Treaty of
Waitangi. Source: Archives New Zealand.
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Above: Reconstruction of the Signing of
the Treaty of Waitangi, Marcus King.
Source: Archives New Zealand.

this would be the case. There was a proph-

The Treaty is a document that’s evoca-

esy spoken that 200 years would pass

tive of hope, anger and sometimes sane

before the real impact of the signing was

constitutional debate; the founding scratch

known, and James thinks that possibly

to begin all discussion in a new country, an

this public display of the founding docu-

accommodation deal at its least worthy, the

ment might be part of that healing.

beginning of something more than just

How did Steve and James go about the

more punitive colonial rule… There was a

thinking? (I love the way these guys do
all the thinking before the camera comes
out of the box) They decided that the
mere telling of the history would be dull,

moment after everyone had had their say
in the project that Steve and James said
that they had to lose control for the next
part of the project to occur. People had to

and they asked themselves the question:

let go and then just make it happen.

What is going to make this liberating?

‘What to do about the Treaty’ has been

This isn’t just about the past, so how do

one of those hospital-pass questions that

we make this about the future?

the new Minister of Internal Affairs has

What is State, who is The Crown? Where

to wrestle with. And then what to do with

does Sovereignty reside? What is nationhood and national pride? Where does democracy sit when it comes to the law of
the land and governance? Does the concept of lore have a place in our present
society? What’s colonialism? And is this
recent display of the Treaty just another
blunder down the path of tokenism, in

the actual document became the new
headache a few years back… This installation of it has been one of those failed
projects that we’ve all heard about around
Wellington for some time, so why involve
Story Inc. in that level of a bureaucratic
nightmare? ‘Well it does’, says James,
‘have more than a slight whiff of ‘impor-

that it’ll keep the commentators quiet?

tant work’ going for it’.

A bit like we-can-make-Māori-language-

Since the Treaty of Waitangi was signed

relevant for-a-week-because-we-thought-

it has survived a fierce fire when the

of-it-so-therefore-it-now-exists. See it has

Government office up north burned (res-

a government department and look at the

cued when thrown out the window onto

bright colour poster?

the lawn); it survived a shipwreck when
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the government was moved from north

immediately goes to your home town (a

to south when all other documents were

bit like you can pick the Z of New Zealand

lost, (for the simple fact that someone

in a foreign newspaper.) Of course, all

forgot to load it in with the other govern-

the Māori Chiefs didn’t travel and crowd

ment papers) and it has been used as a

into a white sail-cloth tent at Waitangi in

door-stop (during WW11 when evacuated

1840. The signing of the document took

from Wellington during fears of a bomb-

months and this is a particularly brilliant

ing from the Japanese) on hot summer

work as it’s a most complex part of the ex-

days in Masterton. Besides that, the tin

planation… explanation? Yes, at its core

box it was stored in was not rat proof or

this is what this display is, an explanation

water proof (hence the damage.). And then

and an ongoing thought to ponder.

it was lost for a few years when no one

Or perhaps it is another case of being

knew (or apparently cared) where it was.

made relevant because someone in gov-

As you come into the first room of the

ernment thought of it?

display there’s a Lenin-esque dankness

Is the Treaty installation at the National

about it, a funereal mood.

Library part of the ongoing repression of

The first thing that struck me as I ap-

colonial rule or a celebration of some-

proached the glass case was how much

thing much deeper? As they say in gov-

the founding document of this nation is

ernmental circles these days (when refer-

degraded and torn. How did we let this

ring to difficult subjects) “where does the

happen? I didn’t realise how much I cared.

conversation begin?” Is it no mistake that

Apparently the original ink is actually a

in the video room, where you can leave

form of rust – you might be surprised by
the brightness and the colour. After all,
old should be sepia shouldn’t it? That’s
the convention. The curators thought
of this and looked at the brown against
brown of the treaty and have created a
colour temperature that enhances the

a personal message, there have already
been three incidences of pukana (the baring of the buttocks)? Hoons off the streets
or real protest? The buttock will stay
in the installation. No matter what you
think, there is room for every accommodation here. It’s a powerful presentation

text – well, a trick of colour temperature

and we must keep visiting.

and brightness (50 lux is top.) There is

It goes without saying New Zealand still

also a time limit as to how much light can

suffers from institutionalised racism; the

fall upon the document per year as not to

stats and poverty within Maoridom don’t

cause more damage.

go away. This is New Zealand, and an echo

One of the saving events was the need for

of this hangs from the walls of this fine

the newly formed NZ Railways, around
the 1860’s, when the system was expand-

display. It’s important work. There’s a living wall. We hear the people of Aotearoa

ing and a blue printing plate lithograph

speak a heart-felt truth.

was used to create many copies of the

If nothing else this installation gives us

railway plans. Fortunately someone used

permission to contemplate the future.

this machine to photograph the Treaty
before the rats had a chew and so the
missing bits of the treaty are now part of
the background of the display. But more
recently, and embarrassingly so, this
Treaty keeps losing its bits, in that the
original lithographic plates are now missing and no one has a clue as to when and
where this happened.
There’s an interactive map in the middle
of the space which shows the journey the
various pages of the Treaty took when
it spent months travelling about the
country picking up signatures. Your eye

Left: Waka Attewell.
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NON-GUILD MEMBER CARD
I choose not to be a member of the NZFVTG as the Guild does nothing for me.
Therefore, I am exempt from all the benefits previously determined and agreed to between
producers and the Guild throughout the years.
7 Alterations to Engagement Rules

I am so grateful to have been chosen to work that I have no problem with being unable to
charge cancellation even if I am driving to the job. I additionally have no problem with other
work that may have been lost during this time.
7 Duration of the Working Day and Week
There is no limit – I will work till I drop.
7 Overtime Allowances
I will work for 24-hours at a standard daily rate that I will independently set, and which will
have no alignment with other industry rates.
7 Public Holiday Payments
I am prepared to work on Christmas Day and Good Friday at no additional charge.
7 Turnaround
I will work for the duration of the contract without sleep or rest.
7 Meal and Refreshment Breaks
I will bring my own flask and sandwiches.

7 Production Travel Allowances

7
7

7

Out of respect for my fellow work colleagues who are paid up members of the
Technicians’ Guild, I am prepared for this declaration to be forwarded to all
production companies so they can adjust the contractual conditions of my work.

I am prepared to fly, walk, drive or swim to any destination at my own expense and in my
own time.
I will additionally pay for my own accommodation, and do not expect any per diems for out
of town expenses.
Fees and Expenses
I am prepared to allow the production company to pay without limitation when they can.
The production company may also deduct any additional charges from my invoice as they
see fit without consultation.
Health & Safety Policies
I accept being personally placed into any situation the production company chooses to put
me in – albeit burning buildings, the middle of motorways, high-rise ledges, and I do not
expect to be provided with any fire protection equipment, reflective jackets or harnesses.
I require no safety support personnel.
Dispute and Resolution Services
There will never be a problem as I am prepared to be flogged.

7 Your signature here

Go it alone –
or sign up for the support and benefits of the Guild
As a member you’ll get all the benefits and support that the Guild provides, as well as the
satisfaction that you’re helping to support a safer and more productive industry for all techos.

Membership is just $243 (incl GST) per annum
Join the New Zealand Film and Video Technicians’
or $20.25 by monthly AP. Students and recent
Guild today – online at www.nztecho.com or
graduates can receive a 50% discount (no monthly
email info@nztecho.com
AP option). You will receive a membership pack
including The Blue Book, the Safety Code of Practice,
a Techos’ Guild membership card (to access all our
wonderful benefits) along with ongoing support
www.nztecho.com
and advice.
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NEWBIE PROFILE
We talked to Sarah Cook, all round industry goddess, producer, Production Manager and
Line Producer and about her life in film and beyond.
How long have you been in screen production and how did
you get started?
I have been in the industry since 1999 and got my big break when my
boyfriend-at-the-time started a production company with his friend.
There is a prize if any reader can guess the production company &
which of the two partners I was knocking boots with way back then.
Prior to that, my trajectory was pretty standard. I dropped out of University, started waitressing, started cooking, moved to Auckland, had
a catering company for a short time doing a bit of film & TVC work and
then started at the above not-mentioned production company knowing
less than nothing about making TVC’s.
I taught myself to touch type using Mavis Beacon and smoked a
lot of Marlboros.
Why did you choose film/TV as a career?
I had always wanted some sort of career in television/film/journalise
but growing up a shy, Catholic girl in the 80’s & 90’s in Wellington,
this industry wasn’t a world I knew how to gain access to aside from a
tragic BG extra role in a DEKA commercial directed by Lee Tamahori
around 1989. That was a good way to find out how useless I was in
front of the camera.
What has experience taught you that study couldn’t?
I often think about study vs. work experience in this industry and how
lucky those of us who didn’t have an inkling about a career are to have
wound up being involved in this business. I think experience taught me
that in the TVC & film industry, you require a thick skin and the ability
to stay awake for long hours.
Are you able to make a living in the industry or do you also
work outside of it?
I am super lucky to make a living solely from working on TVC’s & films
which is fortunate cos I have no other skills to pay the bills. I’m pretty
much always busy. Or pretending to look busy. Nobody can tell the
difference now cos I’m so old & have been doing this for so long.
What have you learnt about your department as a whole?
What are the strengths and weaknesses of your department?

What strengths do you think the NZ industry has? What could
contribute to a more sustainable industry?
I’m biased but I think we have some incredibly strong, creative & smart
female Producers, Writers & Directors in our industry. I’ve just worked
with a bunch on ‘The Breaker Upperers’. Producers, the dudes as well,
could do with some more support (whenever I say support, I mean
money). It’s pretty hard to make a living for some producers in film. I
have a hard time with all the crowd funding that’s required to make films
here. The word ‘industry’ to me, denotes some sort of economic activity
(I googled that) therefore people should be getting paid. I don’t mean
we should all be making millions & millions but enough to get by, be
happy & healthy.

I love Production. We get to listen to other peoples problems all day
then try to solve them! I don’t know what the other departments &
crew think of us. They probably think we are Gods. We can move
mountains, feed hundreds from a few morsels, we can predict weather
& camera wrap, we can do maths and we never sleep. So yeah, we’re
kind of God-like.
How easy or hard is it as a newbie in the industry? What are
attitudes of other crew like to you?
This year has probably been amazing for Newbies! If it’s busy, they
have way more chance of getting a foot in. I do believe it’s who you
know but you also have to be a rad, hard-working person.

Mick Sinclair

Ph +64 9 360-9995 www.sinclairblack.co.nz
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REGIONAL WRAP
Take one – Auckland
Hi everyone
It’s almost the darkest time of the year again, so the lights are struck up
for much longer on location days at the moment, and the old puffer jackets
have once again become staple uniform on set.
New Zealand, and in particular the Auckland region has benefited from
a boom in business over the last 12 months, with the majority of crew
working full time on one of the many feature films, dramas and long-series
shooting around town, often leaving the commercial producers scrambling
for crew to make ends meet on a daily basis! What a great position for us
all to be in.
It is unfortunate that when everyone is working, there is often the need
more than ever, for the Guild (executive officer in particular) to go in to bat
for technicians when problems arise(with things such as working conditions, travel discrepancies, pay rates, overtime issues, midnight loading
conflicts etc). Behind the EO is a very small bunch of us (and I say this
with an emphasis on ‘small’) that actually do ALL the work behind the
scenes on behalf of the entire membership.
These people spend hours of unpaid time having meetings with organisations such as the Ministry of Trade Unions, political party representatives,
City Councils, Regional Film Offices, the New Zealand Film Commission,
producers, and crew without any thanks or support from the membership,
yet it is common for technicians to be overheard complaining that the Guild
‘does nothing’ for them. This is an interesting statement in my opinion.
When you send your invoices into production companies, do you, even for
a moment, consider that it is the tireless work of someone on the executive
committee who has spent years negotiating your conditions with Producers (national and international) and in some cases fighting for the rights
of a kiwi like yourself to work on a job over the intention of bringing in an
overseas contractor to do it instead of you? Do you wonder how things
like charging overtime or midnight loading ever came into effect? Do you
ask yourself how the ‘Safety Code of Practice’ and more recently the new
ScreenSafe organisation have been created for the benefit of everyone
working in the New Zealand film and television industry. More often than
not, it is because of the tireless work of two or three people who put their
necks and reputations on the line for the greater good of the entire freelance community in New Zealand.

Over the last two years, I have been rewriting the new Blue Book on behalf
of technicians and the Guild. What started out with a committee of 5 or 6
people helping, very quickly became a committee of two, and most recently
I have been left holding the baby all on my own, along with running a full
time demanding business. Yet, I await the barrage of complaints when
crew may or may not like what they read within the new document that is
going to be launched later this year. Many will still enjoy all the benefits of
the support that the Blue Book will give them when they work long hours
(in relation to charging for their time) or when they travel great distances
for their craft, but these same people will be the first to whine when they
feel that the book doesn’t cover absolutely every possible eventuality in
the world of freelancing. I ask myself, where are these crew and technicians when it comes to contributing (more than a financial donation) their
opinions direct to the Guild? Why don’t you consider putting your hand up
from time to time and offer a little of your knowledge or skills to one of the
many behind-the-scenes groups that the Guild has working on different
projects in an attempt to better this incredibly vibrant industry we enjoy?
More often than not, it may just mean you are on an email group where
your opinion or advice may be sought on occasion. This is not too demanding, is it?
When the Guild sends notices out for Branch meetings, how about showing your face for once and come along and get involved?
You have to remember that when you say the Guild ‘does nothing for you’,
that YOU are the Guild. We are the Guild. As a group we are strong. By
separating yourself from the few of us that do most of the work, you are
being counterproductive.
Just remember, without The Guild, there would be no Blue Book or terms
and conditions at all.
Sioux Macdonald, Guild vice president and executive committee member

Are you a member of

UPDATING NOW!

2017/18
addition

THE DATA BOOK
community?
Promote your business to over 4000 national
& international website visitors per month

GET YOUR FREE LISTING!

Go to our website and click on “List Your Business”

www.databook.co.nz
Contact: listings@databook.co.nz

*Use the coupon code: NZTECHO to receive your 20% guild discount
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Take two – Wellington

Take three – Queenstown

While I’m writing this, we are a film community at work. Hungry Cities/
Mortal Engines/Whatever it’s Called is taking up all the available slack, with
literally hundreds of on set crew having been employed since February/
March. And even while that job has been rolling, we have hosted a series
of TVC’s, a decent sized Aussie doco’ with World War 1 historical recreations and a couple of reality-type American productions.

As the first of winters icy blasts struck Queenstown I was reminded how
quickly the year is whizzing by, it seemed like we just had Christmas. Now
only days to the winter solstice and the limited daylight this season brings
in the south.

Enquiries for experienced lighting, camera, art and sound crew received at
the Crew Wellington office have been met with maniacal laughter and the
dull thud of my head pounding into the desk top again.
But, Engines is winding down now. At least for the on-set part of the shoot.
Weta digital will have an army on the job for months yet I imagine.
We are taking calls for crew for TVC’s, but it is looking like the traditional
Wellington winter slowdown is here.
Some of our regular crew will drift north to fill in wherever needed in Auckland. Others will be called south for TVC’s and dramas coming to Queenstown and central Otago. But for the rest of us, the continuing lack of any
true long term film making in Wellington is a massive stumbling block to the
city having a truly year-round industry.
We’ve said it before and we will keep on saying it until someone in charge
of commissioning TV shows hears us. We have the studios, we have the
crew, we have the facilities and we have the most film-friendly local government in New Zealand. Now come here and make a frickin’ TV series!
Love your work,
Graeme Tuckett, Guild executive committee member

Photo credit: John Allen

TVC work seems to have dwindled in the last few months, however the
southern lakes district has been kept busy with two Chinese TV series jobs
and prep on MI6.
I worked on one of the Chinese jobs and had several weeks building a
prop Venetian style gondola and a 6m falling beech tree. It was nice to
have the luxury of making props again in my workshop after usually having
to handover to others in the no-time world of Art Directing TVCs. A 21
day shoot followed with a full Chinese crew and their Kiwi doppelgangers
providing support and gear.
It seems speed is priority on these jobs including lunch and it was surprising to see track, lights, jimmy jibs and cameras moved around in quite a
cavalier fashion. If it can’t be set up quickly and knocked off in a couple
of takes simply change the angle, shot or script to fit. The attached photo
shows gripping and camera operation Chinese style on Lake Wakatipu,
using one of their 1 metre platforms that pop up quickly and are used for
a multitude of tasks from Art Department work bench to Wire Team launch
/ landing platform to a handy leaning post for Safety Officers like Wayne
Allen our Queenstown branch Chair resplendent in red.
Standing on the top of Duffers Saddle as the sun comes up, driving back
from the Matukituki valley, or just being outside all day seeing the light
change reminds us of why people come to film here, and probably why a
lot of us are still here too. As an industry we contribute handsomely to the
local economy not just financially but also in the care of these locations
through providing our own loos, rubbish removal, location fees and I look
forward to the day that all users equally contribute to maintaining the loveliness that our country has to offer.
John Allan, Queenstown branch and executive committee member
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Dave Gibson to step down as
CEO of the Film Commission
New Zealand Film Commission (NZFC) Chair, Kerry Prendergast, announced today that CEO Dave Gibson would step down from the role at
the beginning of next year, after four years leading the agency.
Speaking after the June Board meeting, Prendergast said the Board had
reluctantly accepted Gibson’s resignation, “The change Dave affected during his tenure at the NZFC has resulted in an organisation which is more
outward looking and engaged with the industry. I know his leadership will
be missed by both the staff and the film industry.”
Upon joining the NZFC in January 2014, Gibson oversaw the closure
of the NZFC’s sales agency, its subsequent replacement by Te Ahi Kaa
and an increased utilisation of offshore sales agents. The NZFC’s VOD
platform, NZ Film on Demand, was launched in July 2014.
In 2015, Gibson led the absorption of the offshore attractions agency Film
NZ into the NZFC. He committed the NZFC to increased diversity in the
film industry, through a series of programmes and initiatives to support
filmmakers from all backgrounds encouraging them to express their unique
voices through original storytelling. At the time he launched, with Jane
Campion, a three-year scholarship programme for women filmmakers.
During his tenure, the output and diversity of New Zealand films has increased markedly. The NZFC has been involved in the financing of over 40
films in the last three years, with 2016 as one of the most successful years
for New Zealand film with Hunt for the Wilderpeople taking the local box
office top spot with over $11.5million.

Other critical or commerical successes in his time at the NZFC include
Mahana, Tickled, Chasing Great, Poi E, One Thousand Ropes and, in
release now, McLaren and Pecking Order.
Prendergast said Gibson had given six months’ notice to allow the Board
time to plan a recruitment and selection process, and will remain as CEO
until January 2018.
Gibson said, “I’ve thoroughly enjoyed the last few years but have always
believed CEO’s shouldn’t stay too long in organisations like the NZFC. I’m
not sure what I’ll do next, but I hope it will be as exciting and fulfilling.”

VISIT

ScreenSafe.co.nz

Health and Safety for the Screen Industry

Helping create safe workplaces

NEW
688

12-INPUT FIELD PRODUCTION MIXER WITH 16-TRACK RECORDER
•UNSURE OF WHO WILL SPEAK NEXT CAPTURE AUDIO WITH EITHER MIXASSIST™
OR DUGAN SPEECH SYSTEM™
•NEVER WAIT ON SOUND WITH QUICKBOOT
•ONE MIXER/RECORDER FOR DOCOS TO DRAMA
OPTIONS: CL-12 LINEAR FADER CONTROLLER FOR FINGERTIP MIXING
SL-6 SUPERSLOT HOLDS AND CONTROLS UP TO 6 WIRELESS RECEIVERS

For the complete Sound Devices range...and in depth sound advice
talk to the team at Sound Techniques
we listen and give sound advice
Unit 3, Ambury Court, 1 Porters Ave, Eden Tce, Auckland Ph (09) 366 1750 www.soundtq.co.nz
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NEW MEMBERS
Join us in giving the following new members a hearty welcome!

Auckland
Sarah Cook, production management
Nik Walker, art department
Tom Wheeler, special fx
Chantelle Bowkett-Garratt, wardrobe

Jane Holland, wardrobe
Royce Dawson, runner
Renee Blackwell-Vano, wardrobe
David Delamore, art department

Like us on Facebook: facebook.com/NZFVTG

NATIONAL EXECUTIVE BOARD
President
Richard Bluck 021 449 124
Vice president
Sioux Macdonald 021 969 609
Treasurer
Nick Treacy 021 280 8950
Auckland chair
Brendon Durey 021 866 977
Wellington chair
Richard Bluck 021 449 124
Queenstown chair
John Allan 0274 301 604
For full committee listing and contact
details please email: info@nztecho.com

TECHOS’ GUILD OFFICE
Karla Rodgers, executive officer
Jane Scott, accounts officer
Tel: 09 8899522
PO Box 68-294, Newton, Auckland 1145
info@nztecho.com
editor@nztecho.com
accounts@nztecho.com
www.nztecho.com
facebook.com/NZFVTG

Techos’ Guild office hours
Monday to Friday, 9am to 3.30pm
Outside these hours, please leave a
phone message or email us.
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