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EDITORIAL
Hi all,
And welcome to your Autumn issue of NZTECHO. Although, looking out
the window across the coffee stained kitchen table and battered laptop
I laughingly refer to as ‘the office’, you wouldn’t think summer was over
anytime soon.
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It’s a great issue I think. You’ll find plenty of the latest information on
Screen Safe, via a truly beautifully put together ‘President’s Rave’ from
Richard Bluck. I hope that well-earned holiday is doing you good Richard.

INDUSTRY

Your Executive Officer Karla Rodgers has also contributed a fulsome piece
on what your Guild has been doing on your behalf already this year. The
ongoing work of revisiting the re-evaluating the ‘Hobbit Law’ is a huge task,
that will potentially transform some members’ careers. Read what Sioux
and co have been up to. It truly is inspirational that so much is being done
– voluntarily – to make our work-spaces and conditions better.

14

Karla makes the point, again, that if you are benefiting from the work your
Screen Industry Guild is doing on your behalf, then you really should
become a member. Seriously.
I also like the introduction to the impressive array of facilities at the Kumeu
Studios. Aotearoa is blessed with some of the world’s greatest naturally
occurring sets. And we can hold our heads up anywhere with our studios
and facilities too.
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And lastly, we had some thought provoking feedback on the mental
health piece in our last issue. Several people contacted us privately to
tell their own stories and to urge the Guild to not let this topic drop. With
wider conversations happening on health and safety in our workplaces,
as well as the global conversations around harassment and bullying in all
industries, this feels like an issue whose time has come. We welcome your
feedback as to what your Guild can and should do to begin to address it.
Love your work,
Graeme Tuckett.
Editor and Guild Member.

Cover photo: Curious Films at work on Tomahawk Beach, Dunedin.
Producer: Stu Giles.
Photographer: Dee Sorrell.
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BEHIND THE SCENES

With over 20 years in the film industry,
Karla Rodgers is now executive officer for the Techos’ Guild.

Executive Officer Karla Rodgers has much news to impart.
Kia Ora All,
And welcome to 2018, well the third month of 2018 I hope everyone had
a well-deserved break and if you stayed in NZ enjoyed time basking in
some of that glorious weather and avoided the other weather extremes. If
like me you love the heat, you would have been in heaven. It is times like
these that remind us that we live in such a glorious country, Godzone.
Over the break I snuck into the office and took the quiet time to catch up
on some much overdue office housekeeping. With all the changes last
year, time left to do this was in short supply. There is still some tweaking to do and this will continue for some time, website improvements,
dealing with various domain upgrades and ensuring the new name and
logo is put in place with the many organisations we have dealt with over
the years. If you see something on our websites that refers to NZFVTG
or see our old logo pop up where the new name and logo should be, do
let me know and I will get onto it. As much as we have tried to do this,
we are talking about 30 years of backtracking, so it may take many sharp
eyes to spot.
First up this year and always on the Guild’s administration agenda was
following up on Guild promotion. As we launched around the country
I was asked on several occasions whether the Guild had some form
of handout to give to potential new members. With a new name and
branding this went immediately onto my “to do” list. Serendipitously, at
the same time the question was brought up at the November Auckland
Branch Meeting and Steve King (Auckland Branch Secretary) took the
task on and moved with it and has created a business sized “calling
card”. If you are interested in doing some promotion for the Guild and
would like some of these cards to hand out, let me know and I will have
some sent to you.
The most effective way to drive Guild membership is through existing
members. As a non-profit organisation, you as members own the Guild
and will always be its greatest advocate. I can run the Guild, advertise,
field calls, solve and mediate issues etc. from the office but the ultimate
influence and push comes from you as members on the coalface. This is
where issues arise. Crew are very quick to refer to and quote the Blue
Book, and more often than not this is coming from non-members. So as
members, these are your opportunities to explain the necessity of being a
member, why we have a Blue Book to quote and why, without a sustainable membership, we would have no Blue Book and it would be every
man for themselves.
So coming from the coalface in the past week, an old and ongoing issue
that continues to raise its ugly head is production companies changing
terms and conditions of their contracts after conditions were agreed
upon according to the Blue Book and after work has begun. It is the
accepted practice in the NZ Screen Industry for all crew and productions
to work to the Blue Book standard terms and conditions for the engagement of crew as agreed between the NZ Screen Industry Guild, SPADA
and the NZ Advertising Producers Group (NZAPG) unless there has
been prior discussion.
The Blue Book is that standard contract. The purpose of this agreed
document was that it was written in good faith to avoid having to renegotiate with every crew member on every single contract. As an independent contractor, how many of you have ever had to negotiate all your terms

and conditions, work hours, lunch breaks, overtime etc. etc? I would
hazard a guess, very few because the Blue Book has done this for both
you and the production company.
If you were a plumber, electrician or builder you would have had to
negotiate and quote for your work as an independent contractor on every
individual job. As an independent Screen Industry contractor, you do
not have to do this because you have the Blue Book. With this in mind,
unless there is a discussion to deviate from the Blue Book guidelines
prior to starting your job, or you have negotiated a separate ‘independent contractors’ agreement, which you are entitled to do, the production
company cannot change the terms and conditions once the job has
begun.
There will always be those difficult jobs where conditions require an
adjustment to the standard practices and crew will generally adapt and
accept reasonable requests but out of courtesy to you as crew, producers must have these discussions prior to work beginning so that you
can make an informed call as to whether you accept the change from
standard practice and ultimately the job.
You might even be wise to let the productions know on any communication before the production begins that unless discussed you are working
to Blue Book guidelines, this is stating your written contractual position.
If you use the diary service Filmcrews Ltd, they also state on all written
communication to producers that crew work to standard Blue Book
guidelines, so do not be bullied in the middle of a job, where on most occasions you will be working flat out to meet deadline, weather and schedules and not in a mindset to start renegotiating a contract that in theory
was agreed to when you began work. The contract is agreed up front!
Another issue of significance that came to our attention early this year
was that of a production who was shooting unauthorised on public land.
This particular scenario came to my attention via Screen Auckland as
they dealt with the fallout of an overseas production who shot without
permission or permits in a public place, potentially creating risk not
only to crew but also the public whilst additionally damaging the land.
The situation ended up involving the police and there was potential for
trespass notices to be issued. I use plural on the word “notices” as each
individual crew member was in line to be issued a Trespass Notice, not
just the production company.
Under the new WorkSafe legislation, and as an independent contractor crew are classified as a PCBU, (a Person Conducting Business
Enterprise) so you have independent responsibility. The action being shot
posed an enormous risk to the public. Fortunately the situation was tempered with some careful negotiations with the Police but it was a situation that should never have arisen. Ultimately the end responsibility would
have fallen back on the production companies shoulders but only after
each crew member had proved that they had made all reasonable efforts
to ensure that they had checked that they were legitimately allowed to be
on the land, which in this case they were not.
I am sure most crew would not want to go down this rabbit hole so the
lesson and advice to take away from this is, as crew, if ever in doubt,
check whether you are officially allowed to be on any given location, do
not just assume. This was an overseas producer who felt it was their
right to just shoot wherever they wanted as they had done this in other
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countries. Many experienced crew already have a knowledge of land that
is regularly used for shooting and a knowledge of what requires permitting and/or permission and the limitations of use so do not be afraid to
express concerns. This job did have experienced crew working on it. As
crew in NZ there is an unspoken code that we must act as kaitiaki of our
land. It is the responsibility of us all to look after our precious resource.

bers. Additionally the Guild has taken consultancy advice on how we
should appropriately engage with Government throughout this process.
Please understand that at this time she is unable to make comment
outside of those who are in the Working Group at the Ministers request.
We will of course inform, and request responses from you as the process
moves along in the next few months.

Also of major significance early 2018 was the governments work to
review the Employment Relations Film Production Work Amendment Bill
(aka as the Hobbit Law). On the 31 January, 2018, the Screen Industry
Guild was represented by our Vice President, Sioux Macdonald at the
first Film Industry Working Group meeting to discuss the Hobbit Law
review. Sioux approached this meeting taking into consideration member’s responses on the question of independent contracting vs being
employees using data from the results taken in the membership survey
conducted last year. Those results indicated 80.2% preferred to work
as an independent contractor, 4.9% preferred to work as an employee,
12.3% didn’t mind and 2.5% were not sure and left this question as
a blank.

Rounding up, I repeat my message from the last issue. For those who are
not members of the Screen Industry Guild, please recognise the work we
do is for the benefit of technical (below the line) crew with a wider vision
for the health of the entire NZ screen industry. The Screen Industry Guild
is a non-profit organisation supported by paid up Guild members and run
predominantly by passionate volunteers and the kind koha of professional
advisors.

Having been in consultation and working on this since late October
2017, Sioux has a good foundation and has in place clear steps to represent the Guild and its members on their behalf. Additionally she is in
consultation with several Executive Guild members and every response
to date has been carefully considered in the best interest of Guild mem-

If you take advantage of the “terms and conditions” set out in the Blue
Book, a publication created by the Screen Industry Guild, I would ask
you to consider whether as a “non-member” you are truly entitled to use
these guidelines, or as an “independent non guild contractor” you should
state up front to any employing production company that you are not a
member of the Guild and would like to discuss your independent non
Guild terms and conditions of employment. If this has given you cause
to reconsider your position, you can go to our website and just click on
“Join the Guild” to become a member of this very special and necessary
organisation.

Are you a member of

UPDATING NOW!

2018/19
addition

THE DATA BOOK
community?
Promote your business to over 4000 national
& international website visitors per month

GET YOUR FREE LISTING!

Go to our website and click on “List Your Business”

www.databook.co.nz
Contact: listings@databook.co.nz

*Use the coupon code: NZTECHO to receive your 20% guild discount

For all your
Physical
Effects
Requirements
166 Railside Ave, Henderson, Auckland. Tel: +64 9 837 8641

www.filmfx.co.nz
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PRESIDENT’S RAVE

Richard Bluck is a cinematographer based on the Kapiti Coast. A long-standing
member of the Techos’ Guild, he took up the role of president in late 2014.

Guild President Richard Bluck on safety and the occasional beauty of what we do.
I was bought up in Nuhaka and the Mahia Peninsula was a huge part of
my heritage. It is a beautiful landscape, sculptured hills and sweeping
beaches. The curves of the peninsula feel like they been drawn by an
artist, and everywhere you look there are multiple layers of sea, sand, hills
and sky. The power of this land is so encompassing, it never leaves me, it
is part of me wherever I go.

We are still completing the guidelines, but we are now in the final stages
of the creation of ScreenSafe. David Strong has resigned as Chair of
the Steering Group and he deserves a huge thank you from the Screen
Industry for guiding us through the transition to a new Safety Culture. I
have taken the Chair to oversee the completion of the guidelines and the
transition of ScreenSafe into SIG.

Yesterday, we left Paraparaumu, driving through sheets of rain, multiple
roadworks and an endless amount of traffic, to arrive as the light was falling in Mahanga, to begin a few days holiday on the East Coast. Walking
along the beach, as the grey black sky blends into the sea, I started to
focus on my last remaining task before my holiday could truly begin, this
article for NZTECHO.

ScreenSafe will continue to grow. Once the guidelines are completed
it will move into a platform that provides Health and Safety information,
promotes safe working practices, continues to update information as
it happens and provides news about Health and Safety. There are still
workshops to be held and there is now an on-line tool to test you on the
basic principles of Health and Safety with a certificate at the end that you
can show to Production Companies that you have some understanding
of safety.

Over the past three years I have been privileged to be part of a group
of people who have been working on updating the Health and Safety
Guidelines for the Screen Industry. Safety Guidelines were always a
part of SIG with co-operation with other Guilds. When the government
announced health and safety was to be reviewed and the Act was to be
updated, SIG looked at how we would approach this change.

Health and Safety is about you. About your regard for yourself, regard for
your fellow workers and regard for your environment. Think about what
you are doing, why you are doing it - is it going to harm you or your fellow
workers - then for most people the result will be a safer and happier
workplace.

We setup a committee to follow the changes but the scale of the new
Act meant there was a new approach needed to look at Health and
Safety in the Screen Industry. It was going to mean a review of all our
guidelines and new methods of presenting that to our screen industry
members and to interested parties such as the international productions
that wished to work in New Zealand.

This is not just about your physical environment but your mental environment as well. Sexual Harassment and Bullying are topics of the moment
and for good reason. We need to look at ourselves and think about how
we treat people especially in those situations where you are under pressure, being asked to do something that may not be to your liking. Being
under stress can lead to mistakes and bad judgement but ultimately you
have control even though it may not feel like it. Take a moment to step
back and analyse your decision as there may be better ways to complete
the task.

To lead this group, I talked with David Strong who had worked in various
roles in the screen industry but the skill I was interested in was his ability to lead and manage a culture of change. David had been managing
change in NZ Post and during his time with ScreenSafe he moved to
managing change in the Fire Service.

Health and Safety is about our lives. I want to continue walking down the
beach looking at the grey black sky blending into the sea and the layers
of sea, sand, hills and sky. Now I can start my holiday.

David led the formation of a Steering Group to guide the development
of the health and safety guidelines and ScreenSafe was established.
The ScreenSafe Steering Group members came from SIG, SPADA and
NZAPG. ScreenSafe applied and received funding from the NZFC, NZ
On Air, SIG, SPADA, Screen Auckland and Screen Wellington.
Over the next three years, a website - www.ScreenSafe.co.nz - was
created, guidelines were written and peer reviewed, workshops were
undertaken,Lifeguard
and on-line
tools were created to help people
understand
& Safety 181mm x 65mm.pdf
1
22/09/17
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the new health and safety environment.

C

M

Y

CM

MY

CY

CMY

K

SPECIALIST FILM & TV SAFETY
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Lifeguard & Safety have been working with Production Companies for
over 20 years, on projects ranging from music videos & film school
shoots, low budget television & features, up to major motion pictures.
We can help in the following areas;
Safety supervisors, on set medics, hazard identification & mitigation,
WorkSafe NZ compliance, marine coordination, water safety, and divers
for underwater support.
If it’s the Health & Safety at Work Act 2015 causing you concern, we
have been working with ScreenSafe, WorkSafe NZ & several legal
companies & consultants to find the best solutions for the Screen Sector.
Contact us if you have any questions regarding your next project.
Willy Heatley +64 27 451 6002
willy@guard.co.nz • www.guard.co.nz
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THE FINE PRINT

Tim Riley is a lawyer with Dominion Law, a specialist entertainment law firm that
recognises that creative people need creative lawyers.

We wish Mick Sinclar well as he recovers from cataract surgery and we are happy to take this opportunity to
re-present this fine and still relevant piece from Tim Riley.

A film investment primer
Lawyer and producer Tim Riley gives us a basic primer on the pitfalls and opportunities of becoming an
investor in a film.
In my capacity as a production lawyer and a film producer, I have noticed
a developing trend for greater levels of private investment in NZ films
(and I mean real investment rather than the director’s aunt putting in
$15k).
And because some of that investment is coming from companies providing services to feature films (i.e you guys!) I thought it would be timely for
a quick look at investment and how it works.
Usually, in your case, your investment will be linked to a commitment by
the production company to spend a certain amount of the production
budget on your services. That can be seen as one of the benefits of
your investment. But nevertheless, you would still be hoping to get your
investment back, plus a premium.
Most private investments of this sort are known as ‘equity investments’ in
the film world. This is a little different to what the term ‘equity investment’
would usually refer to in the commercial world. In the non-film world an
equity investment would normally mean you are buying shares in the
investment vehicle. In a film investment though, you are not buying shares
in the production company. What you are buying is a right to share in the
film’s proceeds of exploitation.
Here is how it works. Let’s say you agree to invest $50,000 in the film
as an equity investment. The first step is to document this transaction.
There are two options here; either you can enter into a separate investment agreement with the production company, or you can be a party to
the main production funding agreement issued by NZFC (usually called
the interparty agreement’). The other parties to the interparty agreement
(other than the production company and NZFC) will be the other financiers and investors in the film and the completion guarantor. (A completion
guarantor is a company that, for a fee, guarantees to the investors and
distributors of the film that the film will be completed and delivered. So
if the production company falls over, the completion guarantor will either
complete and deliver the film, or otherwise pay out the investors).
You will then be required to pay the investment amount into the production account on a set date (usually the finance closing date for the film,
but sometimes later). In consideration for your investment you get to occupy a position on the recoupment schedule for the film. The recoupment
schedule is a document that lays out who is getting paid from the proceeds of the film and in what order. As a private equity investor you will
get to occupy a high position on the schedule (usually at the top). Any
revenue from the film first goes to the distributor from which it deducts its
commission and then money it has advanced to the production company
(called a minimum guarantee) and any money it has spent on marketing
the film. You (and any other private investors) will usually be next. The
usual deal is that your investment is repaid together with a premium of
10% or 15%. After that you drop out and NZFC and the production
company get to recoup their equity in the film. If it’s a simple structure
the next stage of recoupment after NZFC has been repaid will be the
profit section, which is where you will come in again. Typically, 50% of
the profit will be allocated to the investors (including NZFC) and 50% to

the production company (which usually will share that with a number of
profit participants).
It is important to bear in mind that there is no guarantee your investment
will be repaid, let alone that you will receive any profit. As an investor
you have no rights of recourse against the production company if the
proceeds from the film are not sufficient to repay you. It is worth bearing
in mind that NZ films very rarely make it into profit. On the other hand, it
is also rare for a film to do so poorly that the equity investors in first place
don’t recover their investments. And although there is no guarantee that
your investment will be repaid, there will be a number of mechanisms
in place to protect your position while the film is being made. One of
these is the completion guarantor, whose role I explained above. You will
have the option of entering into a ‘completion deed’ with the completion
guarantor, and that is something I definitely recommend.
If you do join the interparty agreement there are a number of protections
in that document. It is, however, quite a complicated agreement and you
will probably need to incur some legal costs in dealing with it. You will
also be entitled to register a security against the production company
which will be registered under the Personal Property Securities Act.
I do think you should get some legal advice before entering into any film
investments (but then I would say that wouldn’t I). But in all seriousness,
there are a number of decisions you need to make and I do think it is
beneficial to get advice at the outset.
Finally, and speaking as a producer, I would just like to say thanks! It is
great to see more private investment in film and great to get that support.
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TECHOSPHERE

Chris McKenzie:
a profile
Our man in Otaki Waka Attewell sits down with
lighting legend Chris McKenzie.

Chris is the PLS man and the ‘P’ stands for ‘Professional’. He’s also that guy you confide in when
the lamp you’re looking for has a weird name
but you can’t remember who told you or where
to find it. He’ll also be able to tell you about the
secrets behind Softdrop or the latest in LED
technology, and what cheaper option is happening in the theatre world and just as suitable (but
half the price) for Film and TV.
Besides the cluttered desk of a busy businessman, the next thing you notice is the free-floating burning light-bulb. I was tempted to run my

hand under it to see what would happen, but
just as I had the thought, Chris said, ‘Induction, it’s my homage to Tesla.’ We moved to the
boardroom for a chat.
In his late teens, the shift from Auckland to Masterton was bad enough, but also the small town
thinking, which played out the cliché of which
side of the tracks you were born on, and then
there was that awkward moment when he had to
tell his father that he wanted to go flatting. ‘Easy,
I’ll move to Christchurch and study electrical
engineering, there might be a degree in it?’ This
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Then came a trip to OZ and a two year stint on
Channel 10, and then a move to 7. Live TV five
days a week has a certain way of honing those
skills, especially when union trouble saw the
firing of three of the four technicians already in
the lighting department. While Chris was looking the other way (and thinking the whole thing
was all a bit of a fuss), he advanced up the totem
pole without so much as breaking a sweat.

also took care of that other moment when he
had ‘that’ conversation where his father said,
‘That’s all very well, Chris, but lighting smalltown theatre productions is not going to be a
great career. How about a trade that you can fall
back on?’
After a year of working in the southern theatrical community (the concept of distracted comes
to mind), the end of year exam was a matter of
sitting still for the two hours whilst counting
the patterns in the wallpaper (after putting his
name at the top of the page) and waiting for the
time to elapse before departing. The resultant
D’s weren’t really that bad but the Christmas
phone call from the Dean of the Faculty suggesting Chris might like to find something else, led
seamlessly into loading railway wagons during
the day and rigging lights in the Wellington
Opera House at night.
Art vs commerce (or a bit of both) was a big
deal in 1973, and not many people were thinking like that. The rigging of lamps in the Opera
House and tending the ‘follow’ spot moved easily to a permanent position in the lighting team
at Warring Taylor Street in the new television
studio, WNTV1. They wore a government-issue
uniform of white coats and the TV output was
black and white.
Colour came soon enough, with a hiss and a
roar, as things were fast-tracked to bring the
first colour TV when the 1974 Commonwealth
Games hit Christchurch. Chris, acting as the
Assistant Lighting Tech in the main studio, with
a total of just nine new colour cameras, bought
us the spectacle of those games. Bill McCarthy
made it real and live nightly in our lounges, at
a time when the James Hay Theatre’s space was
the most advanced architecture in the country.

Live TV has the joy of hard and fast work, and
he got to meet his heroes and those who he
admired from afar. He still has the personallysigned Cleo Laine LP, and the Mike Walsh Show
became one of those iconic OZ series, while a
show called Number 96 (known as the second
successful TV soap in OZ) saw an episode which
ended with two blokes sitting up in bed sharing
a cuppa (1975), which brought the country to
its knees. These openly gay characters on the tele
were a world-first in the 1970’s.
Newly married, this led to a trip back to Auckland, and the beginning of five years working
at Vidcom. They had one of those new-fangled
video machines that could record 26 seconds
and then play it back at any speed and in any direction! It was apparently a break-through that
everyone in the Ad world lined up to use!
Chris got drawn even more into the art of lighting when James Bartle was brought in for those
special jobs and (as anyone who has worked
with Jim knows) the words ‘art’ and ‘creative
endeavours’ have never been so perfectly aligned
than when in the presence of a Bartle
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colleague Bartle, who bailed after the recce to the
Cook Islands.) The change of DOP saw Ian Paul
come on board. Remember this movie? Yeah, it
was the one where soap-opera-great Pat Everson
was painted head-to-toe in brown paint and the
director (whilst holding onto the storyboard for
dear life) was asking the animal wrangler (from
OZ) ‘how do we make the turtle cry?’ Hell, I
wish we could print the reply!

description of what that lamp is doing and how
it is doing it.
Then the film industry did one of those sideways
steps which demanded a note of risk, which saw
Chris head off into the freelance world of Gaffer
for hire with 6 redheads, 2 blondes and a couple
of C arms — all jammed into a Renault 12.
Things seemed to be working and the employment flowed enough to embark on the longterm lease of an Avis van. Along came the TV
series Hercules after the movies of the same
name kicked it all off. So why wouldn’t you row
the boat even further and set up a professional
lighting company? PLS was created and joined
forces with an electrical company (Kenderdine)
and, as they say, the rest is history.
Wellington was the place to be through the 80s,
with the likes of big budget stuff at Silverscreen,
along with ‘The Silent One’ (the only tax-break
movie Chris signed on for as a favour to his old

Chris still stands guard over a business that supplies those bits that the gaffer doesn’t carry, and
still sees 70% of the year’s activity coming out
of the shop. ‘The Ghost in the Shell’ saw nearly
half a million of LED strip lighting fly out of the
door; this is an innovative business and Chris
is a guy who is constantly looks to Europe and
beyond for the next pioneering wave.
But how about the guy who creates the lighting
source and then appreciates how that light falls
upon the object? You can sit in his office discussing the aesthetics; it’s a rare thing for a selfconfessed hardware junkie to have such love of
the business where it’s not just about the bucks
but about the quality and the craft. In my book,
that’s how you run a business.
How really should we judge success? The
warehouse-shop full of the latest LED lighting,
the two acres of electrical store down below, or
the upper level where you can rent out the grid,
fit out a sound stage or top up the lights for a
Pink Floyd concert?
Either one will do. If only his dad could see
him now.
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WIDE ANGLE

Kumeu Film Studios
offers world
class facilities

Two new state-of-the-art sound stages due
for completion by April are set to firmly place
Kumeu Film Studios in west Auckland on the
global screen production stage.
The privately owned 27ha site already features a
world-class indoor dive tank [see ‘They can see
clearly now’ at right/left or…], and an outdoor
‘ocean’ tank backed by a giant green screen
wall – all legacy of the Warner Bros. and Gravity
Pictures feature film production The Meg, which
was filmed on site in 2016 and is due for release
this year.
The former industrial site’s transformation into

a screen production facility for The Meg also
includes about 8000 sq m of stage area, and 6000
sq m of workshop space and production offices,
while the existing forest and stream, and yard
formed 12ha of highly desirable large back lots
featuring 1.6km of tracks.
Kumeu Film Studios took shape as part of a
unique partnership between the two international producers, the New Zealand Film Commission, the private land owner, and Auckland
Tourism, Events and Economic Development
(ATEED), the region’s economic growth agency,
on behalf of Auckland Council.
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They can see clearly now
The indoor dive tank at Kumeu Film
Studios features world-leading technology which was instrumental to meeting
the needs of Warner Bros. for absolutely
clear water during the filming of selected
scenes for The Meg.
Steve Ingram, Special Effects DesignerSupervisor says: “When shooting underwater shots, we are usually trying to
match footage to cut into a sequence that
is either shot on a location or a surface
tank, on a previous date or to be shot
in the future. So we need to be able to
control the ‘underwater atmosphere’ as
much as possible.”
The starting point is crystal clear water,
which does not irritate the actors’ eyes
or skin.
“The lighting options and available image definition resulting from this water
clarity usually deliver a better and more
believable end look to the sequences.
Post-production VFX work, if required,
is usually a lot less complicated when
you can remove a variable and often
‘swirling’ atmosphere out of the equation,” Steve says.
The tanks at Kumeu feature Waterco’s
state-of-the-art Hydroxypure/Ozone water treatment system that creates crystalclear water with maximum temperature
of 33°C. They have stair access and
6.8m2 platform just below water level for
divers, and multiple rigging points.
Jasmine Millet, Screen Auckland’s Screen
Production Attraction Executive, says
actors who have been involved in filming
in the dive tanks commented that the
water feels soft on their skin and gentle
on their eyes, with regular testing
showing the water has remained clean
and healthy.
“That is hugely beneficial for actors who
need to be consistently under water for
hours at a time without masks. And,
unlike chlorinated pools, Hydroxypure
doesn’t bleach costumes or deteriorate
divers’ wetsuits.”
Following The Meg, a number of productions have used the tanks, including
Viacom’s television series The Shannara
Chronicles. One producer described the
resulting footage as “cinematic”.
“They were thrilled with the results,” says
Jasmine Millet.

ATEED facilitated the development of the studio
facility out of warehouses and open land, with
a memorandum of understanding between the
partners which supported the Government’s
provisional approval of Warner Bros. and Gravity Pictures receiving a New Zealand Screen
Production Grant 5 per cent uplift.
The private and public sector partnership and
the provisional uplift grant recognised the
significant economic, cultural and industry
development benefits The Meg will bring to
New Zealand.
The studios’ development for The Meg included
Warner Bros. and Gravity funding construction of the first two film studio water tanks ever
built in New Zealand: an indoor 5m deep, 1.3
million litre dive tank with pure heated water;
and an outdoor 3m deep, 2.5 million litre ocean
horizon tank backed by an 864 sq m green
screen wall.
ATEED has taken out a long-term lease of the
site from the owner, and its GM Business Attraction & Investment, Dean Butchers, says: “We’ve
been delighted with the strong ongoing demand
from producers in China, the US and around
New Zealand who see the benefits of filming in
Auckland, and are impressed with the worldclass facilities at Kumeu.”
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All the world isn’t
a sound stage
Kiwi construction supervisor and set
designer Neil Kirkland was involved in
the design of the new sound stages at
Kumeu, with his expert input reflected
inside the huge concrete cladded building now nearing completion.
He says some crucial elements make up
a true ‘sound stage’ suitable for filming,
and recording video and audio for film
and TV: “Top of the list is suitability for
recording dialogue.”
In addition to complying with the NZ
Building Code, the stages at Kumeu
feature attributes common with all good
stages. They have a large clear-span space
with high stud, a flat floor capable of
withstanding large distributed and
point loadings.
“Crucially, they have effective systems to
control the interior environment, including light and sound,” says Neil.

“The tanks enable Auckland to compete for
the international screen productions that have
water-based elements, and the new sound stages
significantly increase the production space
Auckland can offer,’’ says Butchers.
The major television series The New Legends
of Monkey, commissioned by Netflix, and the
STX Entertainment feature film Adrift followed
The Meg into production at Kumeu. The facility has also been used by a number of smaller
productions including television series and
commercials.
Another major international production –
which ATEED can’t yet disclose for commercial
reasons – is booked in to use the studios and the
new sound stages this year.
Located just 25 minutes’ drive from the city centre, the studios at Kumeu are a crucial component of Auckland’s screen production infrastructure, which includes Council-owned Auckland
Film Studios (AFS) in Henderson – used for the
latest series of The Shannara Chronicles – and
a number of privately owned studios such as
Studio West and South Pacific Pictures.

Industry thriving across Auckland
The most recent economic data for shows
Auckland’s screen industry is thriving, with

There is a capability to black out the
stages, and they are isolated acoustically
from exterior airborne and structureborne noise such as rain. The design
of the stages at Kumeu control reverberation, and minimises noise from
structural movement. The lobbies are
sound-locked.
The stages feature massive ventilation
systems which can be used to control
and remove smoke, heat and humidity.
In terms of technical specifications, Neil
says a sound stage needs a high-capacity
power supply, and a high-level lighting
grid which can support large point and
distributed loads such as lights, electrical cabling, green screens, translights, set
ceilings, greenbeds, soft boxes,
and vehicles.
Each of the Kumeu stages feature
catwalks, and multiple stairs from the
stage floor to the catwalk. There are large
vehicle doors to allow the delivery of big
loads by truck or forklift, and of large
preassembled set-pieces on castors.
“I think the work put in to design purpose-built sound stages at Kumeu has
paid off with an end result our industry
can be proud of. The stages should be
fantastic to work in,” says Neil.
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‘There was really a nice vibe at Kumeu’
Janet McIver was a line producer for the New
Zealand/Australia production The New Legends of Monkey, which was filmed at Kumeu
from January to July last year. She talks about
what it’s like to work there.
“It was great fun working on a remake of the
classic 1960s/70s television series. A lot of the
shoot was going to be in sets that we built, or
in forest, so the fact that Kumeu Film Studios
had the forest in the background was helpful
– though we filmed in winter so that had an
impact on how much we could do outside!
Even so, we did about 12 weeks shooting outside in the forest. It’s a real asset to have that
backlot available at Kumeu. You don’t find
that very often.
Our inside shooting took place in a part of the
buildings The Meg had used as a workshop,
and it was great for our production needs. We
also built a ‘town’ set outside in the parking
area behind the buildings.
We used the wardrobe area and the art department, props storage and set
dressing areas.
We set up a makeup room in The Meg’s extras’
room. The fact The Meg had been there made
it really, really easy for us. A heck of a lot of
further development has been done since we
were there.
I loved working out at the studios. There
was a really nice vibe around the site, with all
the space and the backlot, and the managers
were great to work with. They understood
what we needed.
It’s an easy drive to get there, there was tonnes
of parking, and of course we were basically
driving home against the main traffic flow, so it
was an easy drive home again.
Our crew liked working at Kumeu and enjoyed
the township. You can get everything in Kumeu,
everything! There or Westgate. From building
supplies to supermarkets. We have a favourite
sushi place, and a bakery in the nearby shops.
Borijch if you want anything fancy, Thai and
Indian. It’s got everything to keep a crew happy.
At the time we filmed there were other productions coming in and out, but Kumeu was easily
big enough to accommodate multiple productions. We didn’t get in each other’s way. It will
be great to see the place when the new sound
stages are finished. That’s huge for Auckland.”

revenue from production and post production
approaching $1 billion annually.
“That included more than $400 million from
overseas productions, making this a significant
export earning industry for the region,” says
Dean Butchers.
“The success of Kumeu Film Studios shows how
our close collaboration with the New Zealand
Film Commission and international producers
can ensure maximum benefit for Auckland and
the country.
“We are focused on leveraging our world-class facility at Kumeu in conjunction with New Zealand
Film Commission, the owner and major studios.’’
Earlier this year, ATEED went to market through
a Request for Proposal for an operator to run
both the Kumeu and Henderson studios. That
process is still underway, with the successful applicant expected to be in place by May.
“Putting a specialist operator in place will allow
ATEED to work with the film industry to focus
on our core economic growth role – attracting
productions to further boost Auckland’s screen
sector,” says Dean Butchers.
As part of its 5-year-lease on AFS, ATEED is
working through the priorities for a deferred
maintenance programme, with the costs being
met out of a $500,000 allocation from reserves
on hand when AFS became part of Council
organisation Panuku Development Auckland’s
property portfolio.
“The main sound stage at AFS remains one of
the cornerstones of Auckland’s screen production infrastructure, and it will be key part of our
marketing proposition for Auckland – alongside
Kumeu and the great privately owned studios
– until Panuku needs the studio land for the
Unlock Henderson project,” says Dean Butchers.
During the last full financial year, ATEED’s
Screen Auckland team – which facilitates
Auckland Council permits for filming on any
public open space – again set a new record of
620 permits issued. While that doesn’t reflect
all the filming taking place on private property,
it is another indicator of a strong industry, says
Dean Butchers.
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Kumeu Film Studios:
the numbers
•

New sound stages – 2 @ 2336 sq m
stage area, with 14m to the underside
of the lighting grid

•

Warehouse stage – 4067 sq m,
9-10.7m in height

•

Workshops – 6451 sq m manufacturing space/secondary stage area

•

Production offices – 1744 sq m with
fibre connection and WiFi fit out

•

Dive tank (covered) – 1.27 million litres, 18m diameter, maximum depth
4.9m.

•

Ocean surface tank (outdoor) – 2.5
million litres, 36-54m long and 40m
wide. Heats to a maximum of 32°C.

•

Permanent green screen wall – 70 x
13m with a surface area of 920 sq m

14 | NZTECHO Autumn 2018

IN FOCUS
With the Maoriland Film Festival opening this week, Tainui Stephens asks

Left to right: Tainui Stephens,
Maddy de Young, Libby Hakaraia,
Tania Hakaraia, Pat Hakaraia

What makes a
Maori Film?

What is a Māori Film?
This is a difficult bloody question.
There is no easy answer and most
genuine responses contain some
degree of truth. It’s also a question
that must always be asked, because
in the asking we gift ourselves the
chance to be very clear about our
motivations for doing what we do.
I’m talking about those of us who
are proud to be Māori filmmakers.

For anyone who thinks about these
things, some believe that a Māori
film must fit certain pretty obvious criteria: connections with the
land, with the tribe, with our history, and with the spirit world. For
some, the simple presence of Māori
on the screen or behind the camera is what counts most. Others of
a more traditional persuasion look
to the presence of Māori language
and customs as the only sure way
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BERKEBEINERNE

to identify a film as being Māori.
Others yet again insist that despite
whatever the content may (or importantly may not) be, as long as a
Māori is at the helm, it’s got to be a
Māori film.
The question is a hot topic mainly
when filmmakers seek resources
from government agencies. The
peeps who actually go to the movies don’t really care. They just want
a film that they can enjoy. They are
less attracted by the ethnicity of
the content than they are about
the type of story it happens to be.
And really, they couldn’t give a rats
about the makers – unless of course
it’s a well known name, someone
whose record of work guarantees a
certain quality.
One associated and somewhat
tricky matter concerns Pākehā who
may wish to add Māori material
to their work. There are certainly
Māori who make screen stories
about Pākehā, and it seems only fair
that the reverse should be available
to any filmmaker. I for one don’t
wish to censor or inhibit anyone
from telling any story.
It is interesting to note the different perspectives that Pākehā bring
to the Māori stories they tell. In the
worst instances voyeurism is evident, and in the best there is a clear
respect for our shared humanity.
The freedom to tell stories should

LELUM

EDUCATION OF GRAYSON TOKI
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be available for all – unless the limited resources that may be available
to Māori filmmakers get siphoned
off somewhere else.
One view of Māori film is that it
represents the cinema of survival.
Many of our big screen stories scrutinise difficult social conditions
that speak to our place in society.
WARU is a perfectly formed recent
example of that. This portmanteau
feature of eight ten minute stories
that revolve around the death of
a child, is a triumph of form and
content with a clear native skew.
It is also significant that the eight
directors are all Māori women.
But survival isn’t just about conservation and protection of our values,
it is also about exploration. Our
ancestors were unafraid to explore

and they did so safely, by taking
their values with them into new territories. You could easily put most
of the films of Taika Waititi into
this category.
At the moment, Māori cinema is going through something of a growth
spurt. We are witnessing a burgeoning new generation of Māori filmmaker. We see the same situation
worldwide in the rise and rise of native big screen storytellers. Many of
them, are crafting and hurling their
films against the shackles of various
and usually oppressive status quos.
One advantage of an important
albeit misleading question like the
title of this piece, is that the answers
evolve to reflect the times. One of
the truths of our current era is that
as the global community is ever
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more connected, so too are indigenous nations and their storytellers.
A second truth is that the world of
movies is going through a period of
great transition. A third truth is that
one of the defining characteristics
of Māori film today is authenticity.
And authenticity in an era where
fake news abounds, is something to
respect and be proud of. One current view I have about what constitutes a Māori film holds that there
are three common threads that run
through all indigenous work – and
it’s about relationships: With our
environment, with each other, and
with the total span of time.

DEAR LITTLE BROTHER

From the 21st - 25th March,
Māoriland is presenting its fifth
annual film festival in Ōtaki. This
rapidly growing event celebrates
indigenous screen storytelling in
all its glory and variety. Any questions about what defines a Māori
film can be thoroughly explored
when we also see the work of other
indigenous screen storytellers. The
similarities of our difficult histories and our creative responses to
them constitute riveting cinema.
Come to Māoriland and see for
yourself our collective and individual authenticity as human beings.
Authenticity knows no geographic
or political border. Neither does it
acknowledge skin colour, gender or
belief. I choose to believe that this
is our safest way forward into an
uncertain future.
Mauriora ki a tātou ki te tangata.
The cast and crew of THE LAWNMOWER MEN OF KAPU

Nāku
Tainui Stephens
Ōtaki

Visit maorilandfilm.co.nz
for the full programme.

18 | NZTECHO Autumn 2018

REGIONAL WRAP
Take one – Auckland

Take two – Wellington

Autumn. Hmmmm….where did summer go? A lot of crew have managed to spend a fair bit of time out in the sun this season as work
was a little slow up north this year. After a little investigation it seems
that the Film Commission funding has been a little slower in presenting itself, and as a result there hasn’t been terribly great news for
crew who normally work on the long form projects, as well as a deflated TVC market since the elections last year. The one saving grace
has been that television commercial line productions have been the
busiest we’ve seen in several years, with some of the largest TVCs
ever shot in New Zealand taking place over the summer months.
We must be on the map regardless of our high dollar, which is
encouraging.

One of the trickiest things about this quarterly gig – which I enjoy immensely – is making sure I don’t repeat myself too tragically between
the editorial and this Wellington Diary. Since I usually write both on
the same day, sometimes I find I’m basically rewriting the editorial
when I sit down to do this piece, or vice versa.

One thing I think is pretty obvious though, is that there seem to be
the same few companies being awarded the majority of the large
budget commercials, which is fine in itself, but where the problem
lies, is when they only employ the same one or two teams of camera,
lighting, grip, costume and makeup people. This leaves a highly
skilled network of people who are not able to survive financially,
unless they too are getting some of the pie/crumbs/cake (insert whatever food group you feel like here). We’d like to encourage those who
are Heads of Departments to remember that although their loyalty to
their teams are fantastic, if at all possible, give another crew member
that extra half day, or grab a hand in prep from someone you haven’t
seen in a while. Every little bit of diversity helps keep the industry
thriving. I don’t want to see a repeat of 2013, when New Zealand lost
some wonderful people, some with a full compliment of equipment
and trucks to overseas, or worse yet, completely out of the film and
television industry. If people can’t afford to stay in our industry, they
have no choice but to look elsewhere to survive, and I can’t help but
feel that isn’t it better that everyone do a little bit to help out by sharing some of the work around, rather than us shipping crew in from
overseas when it does pick up because we couldn’t keep our local
people afloat?
Some of you know that I am part of the new Government’s film
industry working group, representing the below the line (behind the
camera/production technicians), that has been put together to come
up with some constructive ideas for the Hon Minister of Workplace
Relations and Employment Iain Lees-Galloway. The group has met
several times, and we feel that we are moving forward, and that any
change to what is known as the ‘Hobbit Law’ will be considered and
well thought through, bearing in mind the employment practices and
requirements for all the different facets of the industry from producers
to actors to technicians and post production teams. The key will be
coming up with concepts that support contractors and employees
while also continuing to encourage large budget productions to film
in New Zealand, as well as keeping our local industry thriving. Anyway…phones ringing…might be a big job to book some crew on….

But not today. Because although the editorial is a basically chatty
affair about what our Guild has been doing for us in the last few
months, this is more of a very Wellington rant.
And, surprisingly, it’s kind of a positive one.
Look, I know the last six months (at least) has been tough. There’s
been a few TVC’s coming to town, some pick-ups on Mortal Engines/
Hungry Cities and at least one feature film – David Stubbs’ Daffodils
– at Avalon and on location, and the What We Do In The Shadows
spin-off series rolling out around our beautiful little city.
But that’s not really enough to call a sustainable, ongoing industry for
the number of crew who live here. The less than welcome news that
cameras aren’t expected to be unpacked on Avatar until early 2019
also came as a body blow to many Wellington crew. Although the set
building and all other construction work isn’t far away, and many Wellington people will be gainfully employed there at least.
It feels like it’s been this way for years now. And what has sprung up
to take up the slack is a whole cottage industry of self-funded, crowdsourced or low funded projects. Some of them go on to be widely
seen and revered, others vanish onto a few websites and show-reels,
never to be seen again except by a few, involved, people.
Every day, in my capacity as the guy who runs Crew Wellington
and co-runs Crew Auckland I’m sent a bunch of CV’s and links for
people hoping to be on our books. And every day I’m blown away by
the sheer number of projects and shoots that are happening in our
region, below the radar of the established industry.
There is a massive outpouring of creativity happening across the
country right now, and it is good to see.
I’m not saying for a minute that this explosion of low and no budget
work is in anyway great news for the established technicians and
crew who are enduring a very lean couple of months. But I do at least
want to find something to celebrate in it.
The old joke that the New Zealand film industry has a great future and
has had for a long time, is usually delivered with a slightly rueful smile,
and I get that. Time’s are not great. The majority of the people who
apply to join Crew Welly I turn away, because there isn’t the work
out there.
But every film industry needs its dreamers and strivers, working away
towards the future. In New Zealand, that level of our industry at least,
seems inextinguishable.
Love your work,

Sioux Macdonald, Guild vice president and executive committee member

Graeme Tuckett, Guild member
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Take three – Queenstown

Big International TVCs have keep us fed & watered over the summer.
Pharmaceuticals, Banks, Chain-Stores, Milk, and even some local
brands joining in.
At one point we had 4 largish productions rolling at the same time –
all local crew were engaged and North Island crew and gear warmly
welcomed to fill the gaps.
The whole region saw some action with crews travelling and shooting
on the beach in Dunedin, at the waterfalls in Milford Sound, on the
farm in Southland, and miles up the Matukituki Valley. We have been
out on the water in boats, up in the sky in hot air balloons,
and in temporary production offices staring out at the amazing
summer sunshine!
As usual we have seen creative genius, fabulous footage, laughable
storyboards, incredible technology and impressive Art Department
builds. A prefabricated Kashmiri village and market was shipped

CREW

down from Auckland and assembled and dressed by a team of northern and local art crew. Authentically aged with Central Otago dust…
conditions that saw some members of crew working in swim goggles!
Down here summer is the season of long daylight hours. Magic hour
at 7.30am and again at 8.30pm, and more hours in-between that
you are legally allowed to work if you will then drive home with a
log-book requirement… kudos to a recent TVC Production that
provided swing-drivers to all crew to get everyone home safe at the
end of long days.
Finally a wee request from Production. In addition to legal invoicing
requirements (worth Googling what these are if you don’t know…)
• Try and get your invoice on one page
• Note on the invoice who’s labour is being charged for – important
if you have an obscure (albeit witty or creative) company name
See you out there...
Nic MacAllan, SIG QT Branch Secretary

Experienced and highly regarded
DoPs, camera operators and sound
recordists specialisting in broadcast and
commerical production.
Documentaries

TV Series

Corporate

Commercials

Give us a call for quotes or enquiries
Auckland 09 373 4330 Wellington 04 499 9225

rocketrentals.com

Another Techos Mag – Another Season. Comments from the
deep south:
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IN MEMORY OF
Michael Eldred

Our hearts are heavy with sorrow at the passing of our
beloved friend and General Manager in New Zealand,
Michael Eldred.

But most of all for being a close friend and ally to so
many of us who work in film production, exhibition and
distribution throughout Australia and New Zealand.

Michael said goodbye yesterday following a brief and
dignified battle with cancer.

We’ll miss you with all our hearts knowing you still had so
much to give.

Mike was a generous and enthusiastic champion of
independent cinema in Australia and New Zealand, and
a driving force behind the release of hundreds of films including such classics as BOY, OUT OF THE BLUE, THE
DARK HORSE, WHAT WE DO IN THE SHADOWS,
ONE THOUSAND ROPES, THE ORATOR, MY YEAR
WITH HELEN, CHASING GREAT, THE DEAD LANDS
and MCLAREN.

Transmission sends all our love and support to Michael’s
wife Sally, son Nicholas, his family and friends.

Thank you Mike for fighting the fight for independent film,

Your Transmission Films Family

For giving so much to the New Zealand film industry,

We’d also like to acknowledge the incredible support
Michael received from Hospice West Auckland.
Transmission will honour your work and achievements in
everything we do.
Much Love,
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VISIT

ScreenSafe.co.nz

Health and Safety for the Screen Industry

Helping create safe workplaces
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NEWBIE PROFILE
Bob Buck is an Auckland costume designer.
And he’s joined the Guild.
When did you first become interested in a career in film? What
work were you doing before film?
I graduated from Elam with a BFA major in painting and drama so
planned to use this in some way in the theatre, ideally wanting to be set
designer. After moving to Auckland, I found work at the Mercury Theatre working in the props department with the aim of working my way
up the design department. Mercury was a fantastic training ground for
actors and production creatives, many in the film industry began here
and it is a great loss it not being there anymore. Whist in the props
department I was called on to do costume props, headwear, masks,
armour etc something that I hadn’t really ventured into, this is where I
found my passion for costume.
Why were you attracted to costume department?
Having worked with props and more inanimate objects I was really
drawn to the “living” qualities of costume. To me it was like the prop
had come alive. Also the direct relationship of costume with the actor
and the power of costume to help build the character.
Why did you choose to join the Techos’ Guild? What do you
want to get out of your membership of the Guild?
I chose the Techo Guild because to me it is the strongest, most
reasoned voice speaking for us all. I joined because I want to be part
of this voice and help safe guard our rights and responsibilities as self
employed contractors.
Do you work mostly in NZ? Do you see yourself moving to another country to further your career, is NZ sustainable for you?
I have worked mostly in NZ but this has been changing over the past
couple of years. I have now worked in South Africa, Japan and China.
As a costume designer there are a limited amount of projects available
to me and often an offshore designer will be brought in for the larger
projects. I have a British passport so am looking into possibilities over
there but I don’t really want to have to move over there completely.
What work would you like to be doing in the future? What
might stand in your way?
I have worked for a long time with multimedia and video artist Lisa
Reihana, her work “In Pursuit of Venus” represented New Zealand at

the Venice Biennale last year. It would be great to keep working on
bigger and better projects with her and her partner James. I would like
a balance between “art” based projects and more commercial creative
projects. I guess what might stand in the way is a lack of fiscal support
and structure for the less commercial projects and any changes made
to the film rebate system to attract offshore productions and the labour
laws of our industry. A lack of suitable studios is also a major factor.
What do you want to see the Guild doing in the future?
I would like the guild to keep doing what it does at present. A large
part of near future is to make sure we are heard in the discussions
around the current repeal of the “Hobbit” law. Important to me is ensuring international producers are getting the correct information about
crew available here and keeping a eye on off-shore crew coming in
when there are qualified people here. Can the Guild put any pressure
on the Government film organisations to ensure there is regular work
coming in?
Do you think the NZ industry has about the right balance of
local and international work? What would you change?
Personally I would like to see more of both international and local
productions and this comes down to incentives, facilities and a proactive dynamic Film Commission. I think we are all over the feast or
famine lifestyle...

MixPre Series Recorders
Audio Recorder|Mixer|USB Interface
MixPre-3 - 3-XLR inputs
MixPre-6 - 4 balanced XLR/TRS inputs
MixPre-10T - 8 balanced XLR/TRS and timecode
•
•
•
•

Sturdy
Easy to use for beginners
Sophisticated for experts
High quality audio

To order or have a listen
call us: 09 366 1750; e: info@soundtq.co.nz
fb: @soundtechniques; www.soundtq.co.nz

Perfect for videographers, musicians, sound
designers, podcasters, YouTubers and field
recordists - anyone who wants to record
audio.
Lightweight, high-resolution audio recorders
with integrated USB audio streaming that
offers world-class sound quality combined
with extreme durability.
See www.sounddevices.com/products/recorders for more
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NEW MEMBERS

We appreciate
the support of:

Join us in giving our new members a warm welcome!
Andrew Marshall: Auckland Production
Nik Williams: Auckland Locations
Robert Gibson: Auckland Safety
Morgan Fisher: Auckland Production
Graham Lauder: Auckland Lighting
Bruce Everett: Auckland Production Agent
Henric Matthiesen: Auckland Art department
Matthew Kleinhans: Auckland Costume
Simon Ambridge: Auckland AD
Alice Baker: Auckland Costume
Judy Dale: Auckland Production
Karla Wallace: Auckland Production
Danny Watts: Auckland Sound
Bob Buck: Wellington Costume
Laetitia Belen: Wellington Camera
Cameron Hall: Wellington SFX
Carolyn Fenton: Wellington Costume
Sophie Lloyd: Wellington Lighting
Scott Sutherland (Harens): Wellington SFX
Pip Gillings: Queenstown Production
Dean Morganty: Queenstown Art department

Mick Sinclair

Ph +64 9 360-9995 www.sinclairblack.co.nz
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Ground Operations Standards

MEMORANDUM
REF.

Dangerous Goods and Special Load Manual Section 5 (Table 2.3.A)

TO

Whom it may concern

FROM

Shane Constable

DATE

Effective 1st January 2018 through 31st December 2018
These conditions of carriage may be subject to change via IATA Addendum during this period

SUBJECT

Lithium batteries carried by film crews (http://www.airnewzealand.co.nz/dangerous-goods)

Background
Air New Zealand is a member of the International Air Transport Association (IATA) and therefore
adopts the rules set down by IATA for the carriage of Dangerous Goods by passengers. The current
IATA Dangerous Goods Regulations (59th Edition) applies.

Conditions of acceptance and carriage
Whether a lithium battery can be carried by air or not depends on its configuration and either Watthour (Wh) rating (for rechargeable) or Lithium Content (LC) (for non-rechargeable). To convert Amphours (Ah) to Watt-hours (Wh) multiply Ah by Voltage e.g. 7Ah x 12V=84Wh.
Use the following table to determine if your battery is acceptable:
Watt Hour Rating (Wh) or
Lithium Content (LC)

Less than or equal to 100
Watt Hours
or (2g)

Between 101 and 160
Watt Hours or (no greater
than 8g)
Over 160 Watt Hours

Configuration

* In equipment

YES

* In equipment

YES

Spare batteries
Spare batteries

Carry-on
Baggage

YES (Maximum 20)
YES (Maximum 2)

YES

Checked
Baggage

NO

YES
NO

May be presented and carried as cargo in accordance with IATA
Dangerous Goods Regulations provided all batteries are contained
in equipment.

* In equipment is defined as being limited to the device that the battery is intended to power. A
maximum of 15 electronic devices may be carried per person, this allowance cannot be transferred.
Batteries contained in equipment such as laptop computers, cameras, mobile phones, etc must be
switched off and measures taken to ensure that they cannot be accidentally activated when placed
in checked baggage.
The terminals of all spare batteries must be protected from short circuit by; enclosing them in their
original retail packaging or taping over the terminals or separate plastic bags for each battery.
Shane Constable
Manager Ground Operations Standards

Operational Integrity & Standards, 10 Leonard Isitt Drive, Mangere,
Private Bag 92007, Auckland, 1002, New Zealand
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CREW REPS
Remember to organise a crew rep on your next production. A crew rep, preferably someone
who is familiar with The Blue Book, is the most efficient way to keep the lines of communication
open between the producer and the crew.

Screen Industry Guild office hours
Monday to Friday, 9am to 3.30pm
Outside these hours, please leave a
phone message or email us.
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