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We are happy to throw our
combined resources at
New Zealand film making

When it comes to ﬁlming, it is hard to overlook the
experience, commitment and resources of Hirepool.
Recent expansion includes the purchase of Henderson
Rentals and a newly created division
- Hirepool Energy. Henderson Rentals will continue to
supply a full range of dedicated camera trucks,
wardrobe trucks, crew transportation and much, much
more. Hirepool Energy can supply a full range of
industrial generators and pumps, and Hirepool Access
will continue to supply the latest access equipment
essential to today’s ﬁlming requirements.
For ﬁlm speciﬁc information please contact
Neil Radley 0275 878 062
www.hirepool.co.nz
www.hendersonrentals.co.nz
www.portaloo.co.nz
www.hirepoolenergy.co.nz

EDITORIAL
Nau Mai!
Haere Mai!
And come on in to our bumper Spring issue. It feels good
to be writing this at a time when the upswing we have been
holding on for for most of the year has finally arrived. Long
may it last.
In this issue you’ll find a whole bunch of meaty articles to
wrap your lobes around. I’m especially pleased to include
a piece from Annabelle Sheehan, who has been Chief
Executive at the Film Commission for nine months now.
I think she has a keen appreciation of how cyclical our
industry can be, and is actively looking for ways in which
the Commission might be able to smooth out some of the
peaks and troughs. We have said it before, and we will say
it again: Exterior shoots might be a seasonal industry, but
there’s no need for studio based shoots to not set up shop
in the shorter days of the year!
We are also running an informative piece from Katie Frost
and her team at Screen Wellington within the Wellington
Regional Economic Development Agency. Last issue we
ran a piece from the equivalent Auckland office. In our
Summer issue we will be running an introduction from our
friends in Te Wai Pounamu.
We are also happy to run a very informative article from
industry veteran Peter Parnham on the purpose and
operation of our Guild.
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You will also find a fulsome tribute to broadcaster,
journalist, advocate and general good bastard Bryan
Bruce, from our man in Otaki, Waka Attewell. And a really
excellent ‘newbie profile’ from locations legend Taulua
Moimoi. Welcome Taulua, it’s great to have you here!
As well as all the usual news and views from our valued
regular contributors, and a wrap up of the results from the
recent SIGANZ elections. And on that note, it is time to
welcome our new President Annie Weston, as well as all our
other new executive members, and to express our gratitude
and admiration for Richard Bluck’s work as President.
Thank you Richard you have been - and will remain - a rock
for the Guild, and an absolute pleasure to work with.
Kia Kaha!
Haere rā.
Graeme Tuckett.

GOLD STARS & CHOCOLATE FISH
N Richard Bluck for doing more for the Guild than most of us
will ever realise.
N Ben Morice for his ongoing administrative support.
N Steve King for his ongoing assistance with the Guild’s
Facebook Page.
N Sioux Macdonald for all the voluntary time she has given the Guild
representing our voice as part of the Governments Film Industry
Working Group (in fact this should be two chocolate fish).
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BEHIND THE SCENES

With over 20 years in the film industry,
Karla Rodgers is now executive officer for the Techos’ Guild.

Executive Officer Karla Rodgers pays tribute to Richard Bluck, and talks contracts
Kia Ora All,
Here we are in September and it is the final run until
summer and dare I say it … Christmas.
As I write this article I feel like I am in the twilight zone as
this magazine falls between writing for the September
issue of NZTecho and our AGM. So it is too early for me
to give you all a rousing applauses for turning up to the
AGM or be able to congratulate or comment on the
election of officers.
One outcome from the AGM that I am privy to in late
August is that we will have a new president as Richard
Bluck has after four years decided to stand down from
office. On a personal level, in my position as executive
officer I thank Richard who has offered me constant
measured support and an ear to discuss and debate
some of those tricky questions that come our way. As
with many who hold office within the Guild, much of
Richard’s work has gone unbeknown to the majority of
members, in fact there is so much that it is not possible
to list all the work Richard has done for the Guild in this
article. With this in mind there is one area of significant
noteworthiness that I feel I must mention and this is the
creation of ScreenSafe. ScreenSafe replaced the Guilds
original Safety Code of Practice (SCOP) and we must
not underestimate the work by those who created this
original document as much of this was transferred and
used as the backbone for ScreenSafe. ScreenSafe is
now the screen industries online living document which
reflects the changes that came into place with the introduction of the Health & Safety Amendment Act 2015,
now known as WorkSafe. Richard led the charge engaging major players in the industry to ensure everyone not
only held a seat at the table but acknowledged their
responsibility that safety must remain the most important
aspect of any production. If ScreenSafe had not been
created by the industry it would have been created by a
government agency with the risk that it may not have reflected the complex way in which we as an industry operate. ScreenSafe is a Guild registered company and will
be managed by SIGANZ going forward. We are very fortunate that Richard will continue to oversee ScreenSafe
for the immediate future. To emphasise the importance
of ScreenSafe and the Blue Book, both were recently
highly praised by government, acknowledging that as an
industry the screen industry has for many years, under its
own volition responsibly self-managed.
With much respect Richard, I thank you again.
For each AGM I must, as EO compile a report which
covers the significant areas of the Guild from the previous 12 months but it is impossible to include the full

contents of the report in this article. There are however a
couple of areas I feel I’d like to highlight from the report. One of these is contractual working hours and the
continuous working day and the other is crew equipment
insurance, with an add-on. Both issue have arisen over
the past few months and I would like to highlight the
impact for those who did not attend the AGM.
We will return to the question of crew equipment insurance in our next issue.
Contractual hours and the introduction of continuous
working day contracts.
This type of contract has been presented over the past
couple of year’s predominantly on large productions and
is an adoption from a US/European system of work. The
last two major productions using this form of contract
contacted the Guild in advance to let us know their intention and presented us with their contract addendums.
They then let us know the approach they were taking as
to requesting crew approval. In both cases crew voted
and the contract would only be put in place if there was
a majority acceptance. The most recent production additionally listened to feedback from crew who had worked
on previous continuous day contracts and attempted to
mitigate areas of dissatisfaction.
The guild’s response has been to acknowledge differing
needs of a couple of specific departments that we see
will have issues with this type of contract and requested
explanations as to how the production planned to navigate collaboratively through this.
Ultimately it is up to crew to accept this (as a majority) or
not because once these contracts are accepted these
are the terms that crew will be working to.
I expect this form of contract will be presented to crew
again in the future. Currently crew are respectfully “giving it a go” but if crew find this form of contract untenable it is up to them as a group to not accept this form of
contract. Time will tell.
On a different note, we appear in the coming months to
have a fairly solid amount of production coming up and
we are beginning to struggle to meet demands locally
for crew in certain sectors. Much of this work is long
form production some of which will continue through to
the end of 2019. The commercial market appears to
be picking up for summer. Furthermore we have a large
number of NZ films and TV series moving into production and additionally quietly sitting under the radar more
about to move into the pipeline.
All in all, the screen industry appears to be in
good shape.
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SCREEN INDUSTRY GUILD’S
AGM ELECTION RESULTS
We are happy to announce the results of the SIGANZ 2018 Annual General Meeting.
The meetings were held simultaneously in Queenstown, Auckland and Wellington on
Wednesday 12th September 2018.
We thank all those who attended, offered their apologies and cast proxy votes.
Below please find the results for the following elected officers for the 2018 – 2019 year.

President & Vice President
National President: Annie Weston
National Vice President: Sioux Macdonald

Auckland Branch Committee

Wellington Branch Committee

Queenstown Branch Committee

Nick Treacy (Chair)
Mareena King (Secretary)		
Sioux Macdonald
Ben Vanderpoel
Rewa Harre
Sean O’Neil
Christian Gower
Brendon Durey
Steve King

Adrian Hebron (Chair)
Richard Lander (Secretary)
Ken Saville
Sally Cunningham
Belindalee Hope
Corey Le Vaillant

Wayne Allen (Chair)
Nicola MacAllan (Secretary)
John Allan
Pip Gillings
Annie Weston
Jo Bollinger
Thom Watson

2018/19
PRINT EDITION
out in

OCTOBER

Are you a member of

THE DATA BOOK
community?
Promote your business to over 4000 national
& international website visitors per month

GET YOUR FREE LISTING!

Go to our website and click on “List Your Business”

www.databook.co.nz
Contact: listings@databook.co.nz

*Use the coupon code: NZTECHO to receive your 20% guild discount
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PRESIDENT’S RAVE

Richard Bluck is a cinematographer based on the Kapiti Coast. A long-standing
member of the Techos’ Guild, he took up the role of president in late 2014.

Richard Bluck signs off after four hugely eventful years
on to the Producers, flow on to the Creatives, flow on to
the crew and often flow on to the Audiences experience on
the Screen. So, we need to be part of the dialogue to get
the best outcome for all concerned.

Winter has happened in spasms this year. The last couple
of weeks in Kapiti have been beautiful clear sunny days
and now the rain has set in again and the temperature has
dropped. Perfect time to sit down and write my last article
for NZTECHO as the SIGANZ President.

So, my dream is for us to all keep talking. By doing so we
can achieve greater outcomes, happier workplaces, and
ultimately inspired creative projects.

I have just completed my Presidents Report for the AGM
and thanked the fantastic group of people who have been
part of the Guild during my Presidency. So, I won’t repeat
the thanks apart from a special thanks to Karla Rodgers
and Sioux MacDonald who have guided me through the
four years. It has been an empowering experience
representing the SIGANZ members. It is a great Guild
with committed member representatives and a strong
member base.

There has been a project waiting in the wings that we have
never got around to following through and I think it is worth
pursuing. Sally Meiklejohn proposed a Benevolent Fund
that is available for Screen Industry members and their
families who are in financial difficulty due to unforeseen circumstances. It has been discussed by Branch Committees
and the National Executive but has never been followed
through. I think it is a great initiative. We have had many
members who have had heart breaking stories and loss
of family members and have needed support to help them
through a difficult time.

I am sure the new President will have their own vision and
together with the elected officers and committees they will
take the Guild forward. I have some thoughts on some of
the things that we should continue to work on.
There are two important documents that are the bedrock
of the Guild. The Blue Book and ScreenSafe. They are
living documents and they need to be able to be updated
as the screen industry changes. They are not document’s
to be disrespected by changing terms and conditions to
the lowest common dominator, they are documents that
need to reflect the changes that will occur in the industry in
a positive way that looks after our members and keeps the
industry viable.

The fund would be created through fundraising events
and there would be a mechanism for members to apply
and receive assistance. Benevolent Funds are a common
place idea in other countries and shows we have a respect
for the contribution members and their families make to
the industry.

Over the next few years the nature of the industry will
change as the pace of technology increases. The Guild
needs to track with these changes and ensure we shape
safe and positive workplaces whatever they may become.

To me a safe and empowering industry is the goal we
should be aspiring to. An industry that is talking to each
other, sharing ideas and ways of improving our product
is what will help us to solve the challenges of the future.
I look forward to seeing the Guild meet these problems
and raise above them and empower our members to
provide solutions and continue to make this a world
class screen industry.

The Guild needs to receive continuing feedback from its
members as to how the industry is working and practical
solutions to the problems that arise. Continuing dialogue
between all aspects of the industry is essential to make
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SPECIALIST FILM & TV SAFETY

Ideally it would be an industry wide initiative as that makes
it the most viable financial model. It is a chance for the industry as a whole to come together and make this happen.

AM

Lifeguard & Safety have been working with Production Companies for
over 20 years, on projects ranging from music videos & film school
shoots, low budget television & features, up to major motion pictures.
We can help in the following areas;
Safety supervisors, on set medics, hazard identification & mitigation,
WorkSafe NZ compliance, marine coordination, water safety, and divers
for underwater support.
If it’s the Health & Safety at Work Act 2015 causing you concern, we
have been working with ScreenSafe, WorkSafe NZ & several legal
companies & consultants to find the best solutions for the Screen Sector.
Contact us if you have any questions regarding your next project.
Willy Heatley +64 27 451 6002
willy@guard.co.nz • www.guard.co.nz
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THE FINE PRINT
What you need to know about GST if you’re providing
services to people outside NZ –
Registering for GST

What are zero-rated supplies?

You must register for GST if you carry out a taxable activity, and your turnover (gross income, including zero-rated
supplies) for the last 12 months was $60,000 or more, or
if GST is included in your prices.

Certain taxable supplies are taxed at the rate of 0% rather
than at the standard rate of 15%. You must include all
zero-rated supplies in Box 5 on your GST return along
with your total taxable supplies. You will also need to show
these zero-rated supplies in Box 6 on your return.

You may register for GST voluntarily if you carry out a
taxable activity and your annual turnover is under $60,000,
but bear in mind you’ll be subject to the same requirements as everyone else who’s GST registered.
Most activities carried on continuously or regularly that
supply (or intend to supply) goods and services to others
for payment, are taxable activities.
You can choose your filing frequency (monthly, two-monthly
or six-monthly) and accounting basis (invoice, payments or
hybrid) based on the total taxable supplies you have made.
Once you’re GST registered
Once you’re registered for GST you must (for all the taxable supplies you make):
• charge 15% GST on all your sales, except for zerorated supplies where GST is charged at 0%
• issue tax invoices within 28 days
• keep tax invoices in NZ currency
• keep tax invoices and receipts when you buy goods or
services related to the taxable supplies you make
• file regular GST returns even if you have no income or
expenses
• keep other records and paperwork to support the
figures in your GST returns.
Filing online through myIR (Inland Revenue’s secure online
service )or your accounting software makes it easier for
you to meet your GST obligations.

The following exported services are zero-rated:
• Services supplied to non-residents who are outside
New Zealand at the time the service is performed.
Example: Production services provided by a NZ resident production contractor to a nonresident company
that has no more than a minor presence in NZ.
If you have zero-rated supplies you can claim GST on your
expenses related to the taxable supplies you make. You
include all goods and services acquired that include GST
and are not exempt supplies in Box 11 of your return.
Cancelling your GST registration
If you stop your taxable activity and you don’t intend to
start a new taxable activity within the next 12 months you
must cancel your GST registration within 21 days.
If your turnover for the next 12 months will be under
$60,000, or if you’ve been filing nil returns for some time,
consider cancelling your GST registration.
You can’t cancel your GST registration even if your turnover drops under $60,000 if your prices include GST.
Upon cancellation, your final GST return must include all
taxable goods and services up to the cancellation date.
If you’re keeping assets, either for private use or for use
in another business, you’ll need to make an adjustment in
your final GST return for the GST on the open market value
of the assets.
Check out www.ird.govt.nz/gst/ for more information and
to use our services and tools.

For all your
Physical
Effects
Requirements
166 Railside Ave, Henderson, Auckland. Tel: +64 9 837 8641

www.filmfx.co.nz
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WIDE ANGLE

Screen Wellington:
making Wellington
wildly famous
The Capital’s screen sector had another strong performance last year, with a
record number of filming permits issued.

History of Screen Wellington
Screen Wellington is around 20 years old,
making it one of the most experienced film
offices in New Zealand.
Initially established as a parking permits
office through Wellington City Council,
the burgeoning Wellington film industry
soon wanted a one-stop-shop to liaise
with and advocate on their behalf with
local government.
Screen Wellington now sits with Wellington
Regional Economic Development Agency
(WREDA), the region’s economic growth
agency, reflecting its crucial role in advocat-

ing for and supporting the industry, and
attracting projects.
Now, Screen Wellington works with ten
local councils to support the region’s
film-friendly reputation. These include
Wellington City, Hutt City, Upper Hutt,
Kapiti Coast, Masterton, Carterton, South
Wairarapa, Porirua, Greater Wellington and
Marlborough District (as of August 2018).
Screen Wellington’s Manager, Katie Frost,
says Wellington’s screen industry is vibrant
and world-renowned.
“We’re famous for our filmmakers, post
production and digital effects, set, costume
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and prop design, incredible locations and
can-do attitude. Since day one we’ve been
on hand to support the film makers in
their journey.”
Screen Wellington were also the first film
office in NZ to implement the digital permitting process – which has dramatically
sped up the application process, and we’re
always seeking out new ways to innovate.

Introducing the team
Katie Frost and Alex Glasspool are
Screen Wellington’s dynamic duo, responsible for all filming permits in the greater
Wellington region.
“Screen Wellington works hard to connect
our filmmakers to the people, tools and
expertise required for productions of any
length or budget. We provide free support
and advice on filming, locations, permits,
local crew and business support in
Wellington,” says Katie.
As team manager, Katie’s key priorities
include supporting and advocating for the
local industry, talent development, and
support in local IP development. She works
closely with the NZ Film Commission and
has a key focus on international relations
– with Wellington’s sister cities and market connection. Katie’s been in the team
for five years and supports industry-led
initiatives like the Screen Production and
Development Association’s (SPADA) annual
conference and likes to work with the local
industry to celebrate its many successes.
Alex Glasspool is Screen Wellington’s
facilitation guru. She works directly with
the Wellington region’s nine local councils
on film-friendly policies, and with residents
and retailers. Alex runs the permitting

process from start to finish, and acts as
the liaison point between the council and
filmmaker. She’s been a key part of the team
since October 2017 and is an integral part
in making Wellington film-friendly.
Day to day, Katie and Alex work with
our screen-friendly regional councils,
Wellingtonians, and a broad range of
businesses to support and enhance the
local production experience.
They can advise on the many unique locations Wellington boasts within easy reach,
provide access to award-winning crews,
and advise on street closures, permits and
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Case study: Wellington Paranormal
Alex’s first day at Screen Wellington was frighteningly fun.
I joined the Screen Wellington team in October 2017, and I will
always remember my first meeting. Katie and I went out to Avalon
Studios in Lower Hutt to meet with Paul Yates, Desray Armstrong
and Anthony Faifai, producers and location manager for Wellington
Paranormal. We talked about some of the locations they had in mind
for filming – like Wellington’s wildly famous bucket fountain!

When did they start shooting?
Soon after meeting them, the team lodged 14 filming permits for
shoots in Wellington City, Lower Hutt and Upper Hutt for filming
to start in November. They planned for just over a month of night
shoots – from Sunday through to Thursday nights, and finishing up
in the early hours of the morning.
The team had an idea of the iconic Wellington locations where they
wanted to film, and had written the scripts, so we worked closely
with them to make sure they had the access they needed to bring the
story to life.

Are night shoots difficult to permit?
Productions have much more leeway for nighttime permits and
filming as there are fewer people around, but we did work closely
with residents in some suburban areas before filming to avoid as
many disturbances as possible. They were really understanding and
loved checking out the sets – Wellingtonians are very friendly and
supportive of the screen industry.

What was the most surprising permit you worked on?
A key element in Wellington Paranormal is the iconic bucket fountain. One request the team sent through was to drain the water, so
they could film around it overnight. Working with the ever-supportive Wellington City Council, we gave the keys to the fountain to the
team to temporarily shut it down.

permissions. They also help ensure there’s
a smooth production process in the
creative capital.
Katie and Alex work closely with local companies providing state-of-the-art services
like Weta Digital, Weta Workshop, Park
Road Post Production, Stone Street Studios
and Avalon Studios.
Katie also works alongside the Regional
Film Offices of New Zealand to keep national and regional issues and opportunities
top of mind, and to support and advocate
for the industry.
Wellington’s recent achievements include
several feature films like Daffodils and
Mortal Engines, as well as bringing TV
commercials, short films and TV series
Wellington Paranormal.

With filming permit requests, anything is possible with the right
amount of preparation and consultation.
Another interesting permit we received was specifically for the first
episode, where a character projectile vomits down Left Bank – off
Cuba Street. I had scouted around for the best location, near a drain,
so they could clean up easily afterwards.

What was it like watching Wellington Paranormal?
Working with the Wellington Paranormal team was a career highlight
for me. They have been a great team to work with – and I’m very
proud to have helped them bring the story to life. It’s so fulfilling to see
the show on TV and spot those quirky Wellington locations, and to
have worked with people that love Wellington as much as us.

Record-breaking year
The team were thrilled to realise a recordbreaking 515 film permits were issued in
the year ending June 2017, up from 398 the
previous financial year.
Worth an estimated $93.2 million to
Wellington’s regional economy, the permits
spanned across 223 different projects including TV series, commercials, short films,
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Top Screen Wellington FAQ
Is there a fee for the permit?
There is no fee for the permit, however some councils may charge
a location fee for the use of their land. We will always let you know
during the process if there are any fees involved.

Is Public Liability Insurance required for a permit?

documentaries, feature films and other
creative projects like music videos and
web series.
Katie says Wellington has proudly built
up a reputation as being film friendly with
highly accessible locations – reflected by the
increasing diversity in the screen sector.
Wellington is globally recognised for big
Hollywood blockbusters – from Avatar to
Lord of the Rings and The Hobbit, but the
local screen sector is becoming more diverse. They were thrilled to see the
return of TV to Wellington, especially
What We Do in the Shadows TV spinoff,
Wellington Paranormal.

Yes, Public Liability Insurance is a requirement for filming in any
public space. Under the common law, it is the obligation of every
individual/company to carry out their business activities without
causing injury to others or damage to property owned by others. In
other words, if you don’t have insurance and something happens,
you will have to pay to cover the damages. If you’re unsure where to
go to purchase insurance, get in touch and we can point you in the
right direction.

Do I need a film permit for private property?
No, if you are filming on private property then you will need to
negotiate directly with the property owners. It is a good idea to have
a written agreement (location agreement) with your private location
owner to avoid any misinterpretation or miscommunication, which
can result in disagreements later.

How long does it take to process a permit?
This all depends on the complexity of your shoot. For a low impact
shoot, generally under 10 crew, handheld equipment, no special
requirements, or environmental impact, we can turn around in
24 - 48 hours during the working week. However, we do encourage applicants to get in touch as soon as possible to ensure we can
process it in time. For medium to large shoots that require traffic
management, extensive equipment, and are likely to cause disruption to the public, we need a much longer lead in time. Get in touch
with us to discuss your needs so we can better determine timeframes
and requirements.

What is a public space?
In fact, Taika Waititi and Jemaine Clement’s
Wellington Paranormal is one of the productions behind a 25 per cent increase in filming permits issued in the Wellington region
over the past year.
Get in touch:
Screen Wellington
04 382 0066
screen@screenwellington.com
For urgent enquiries: +64 27 560 7427

Public locations consist of parks, beaches, footpaths/sidewalks,
regional parks, the waterfront, cemeteries and playing fields/sports
grounds and include the Civic Square, Botanic Gardens, and any
council owned buildings or land. All these locations require a permit. If you are unsure if a space is public or not, get in touch and we
can point you in the right direction.

How do I get a permit?
You can apply for a permit through our website. If you have
any questions about the application process you can call or send
us an email.
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IN FOCUS
Waka Attewell on the joys of working on projects
that matter with the people you respect

My Year
with Bryan

‘Build it,’ was the cry, ‘and they will
come!’
Here we are, in early 2017, driving
off (again) to a warehouse the size
of two footy fields to ask a bunch of
minimum-wage uniformed retail
staff if they can help us find the materials on our long list. They have
no idea what a thingamajig is or how
to attach the whatsit to the dodacky,
but I find myself explaining, to no

one in particular, that we have a
studio to build, so let’s make this
snappy. Studio?
I first met Bryan Bruce last century.
School teacher, musician, author,
journalist and investigator — and,
let’s face it, a man with a fairly big
brain. He’s a father, husband, granddad and, luckily for us, a bloke who
speaks from the heart and has become a voice for us ‘ordinary’ folk.
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Some people accuse him of being
a socialist.
Originally from Scotland and from
the South Island, and now resident in
Auckland, he’s ‘mad as hell and he’s
not going to take it!’ - so don’t poke him
with a stick or get ya fingers close to
those teeth, especially if you’re the
Minister of Broadcasting and he just
caught you, three minutes into the
meeting, checking your phone. He
made it to her door before she called
him back and apologised.
Meanwhile, we get the wood and other
materials back to Bryan’s house. It’s
amazing what you can do with a bit of
this and that and some what-have-you,
and some plain old bloody mindedness. Bloody mindedness is what that
Bryan Bruce has in truck loads… just
don’t piss him off! Especially if you’re
Head of Programming for a TV network
or a minister in Parliament who is not
returning his calls or is refusing an
interview because, it would appear,
now that minister is in government
(and not opposition) they’re avoiding
the hard questions.

we’ll selling the advertising. But don’t
include those folk who live with their
five kids in cars. I mean, Mr Bruce, do
they even watch TV? They’re not our
demographic.’
That just made Bryan mad as hell. He
wasn’t gonna take it.
As the years drift on, has TV changed
its rules of engagement? Sadly no. Glib
TV about nothing is still pouring out..
They didn’t what Bryan’s enquiring
truth anymore. In fact, they argued (in
a you’ve-got-to-change-with-the-times
sort of way), what’s wrong with a wee bit
of entertainment in the news and a bit
of half-truth once over lightly anyway?
Get with the program, Mr Bruce, you
seem hell bent on scaring the horse
with these ‘special reports’ of yours.
But half-arse research and half-arse
ideas are not what Bryan Bruce does.
Instead, he said ‘It’s about the people,
equality, fairness and an economy that
works for everyone and it is called New
Zealand Public Television and I’m going to build it… in my basement.’

Remember ‘The Investigator?’ Bryan
took on a few high-profile crime stories
and turned them into a big success on
mainstream TV.. The network wanted
more… and more. You can see the dollar signs in those commercial eyeballs,
eh?
Being ‘The Investigator’ turned into
Bryan’s job. He became ‘that bloke on
the TV’. He was told if he just kept doing this stuff he would make a lot of
money. When he told the network that
making a lot of money wasn’t the sole
purpose that drove him, they looked at
him with their commercial eyeballs in
that funny way folk who wear suits do.
‘Look,’ they said,’ we have masters in
Wellington to appease, and advertising
slots to sell. You make the programs and

That’s how we end up back at his building site, trying to figure out if he remembered to mark the position of the
studs before the jib went up. Last time I
was here, we talked about the brackets to
hold the… oh okay. Where’s stud finder,
Bryan? There’s something wonderfully
‘Thunderbirds are go’ about all this construction stuff.

12 | NZTECHO Spring 2018

The ultimate plan is for the studio
to have a lights-camera-and-edit
suite all ready to fire up with the
flick of one main switch, so one
bloke can broadcast live TV pictures. Flash, eh? All this on the
whiff of an oily rag, and all on the
premise that truth will out and New
Zealand needs a public TV station.
Job done.
It’s designed for the broadcasters to
share his content if they want. Content sharing is the new ideal form
of communication; content that
can go worldwide; content without
borders. Now that, ladies and gentlemen, is the new way.
Beside the sawhorse, and beyond
the green-screen, there will be a grid
to hold the newly purchased lamps.
‘Hey Bryan do you think it’s a good
idea to be doing all this construction in bare feet?’

ment sanctioned TV in the late 80’s,
during the throes of ‘Rogernomics’,
which was tearing the heart out of
the heartland’.
Bryan embarked on a journey into
the independent world of production, with a passion and commitment to the big ideas and the hard
stories that still drive him.
He doesn’t tackle anything simple
or go over anything lightly: instead
we see ‘Jesus, the cold case’, the
Bain murders, the Crewe case, Peter
Blake, Dame Whina Cooper, special
reports on this and that. He also
writes books, and Random House
are his publishers.

He looks at me and doesn’t smile.
It’s then I recognise that Investigator guy, with all his courage, bravery,
and focus. Between drilling, hammering and more sawing, he shares
a life affirming anecdote, as we
look out the window of the nation’s
TV studio, ready to witness a
revolution.

Recently we drove up north and revisited the doctors who are treating
the preventable Third World diseases that appear in the Child Poverty
report. We spoke at length about the
failure of the left and right wing to
sort this shit out; poverty and the
plight of a country that had lost its
way, filled our conversation. We lamented the facts about who we have
become as a nation and, as he gave
the Quakers Lecture later that day,
I watched intently from behind the
camera with ever growing awe and
admiration.

‘The bosses wanted to ignore it. We
didn’t, so we departed the govern-

We got comfortable with each other’s company again after nearly 35
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years, the underlying goal, unsaid, was
‘let’s do good work.’ Later that night
we concluded that this New Zealand
is now somewhere we don’t recognise
from our childhoods.
On our first job together (a Mainland
cheese commercial in 1980), the first
TV production he directed, I could already see Bryan was more worldly and
knew more about people than most
had the grace to offer up. He could
direct performance in actors yet he was
working in the medium of film for the
first time, and he already knew there
was sub-text to explore and could judge
‘tone’ and that elusive level of ‘pitch’
to make a performance better… and he
could construct a story with pictures.
Bryan’s a broadcaster with depth and
integrity. He’s also sometimes driven
by the demons he has struggled with,
but tamed. I reckon this comes with
the territory of genius and bag-loads of
intelligence. I especially like him for
that ability to explore and drive himself hard and, most bravely, put himself
in front of the camera and truly own
his opinion and work.

Soon he’ll be in a select committee
meeting in Parliament, then there’ll
be the completion of an economic
program that will challenge economic
thinking in this country, and then
there’s the live TV stuff planned, and a
book that will accompany his economic argument. He’s taking on Climate
Change as well – and not because it’s
easy!
The complex patterns and needs of
shared information have changed
dramatically over the last few years,
and this old socialist isn’t going to be
gazumped by the creaking rusty parts
of traditional broadcast TV. Being relevant is what it’s all about, and nothing
is going to put the kibosh on this new
venture. Besides, who knows, ‘scaring the horses’ might just be the new
shock of the new-new?
Well, we finally got that thingamajig in,
so the site’s now up and running. Put
NZPTV into google and fill ya boots
with all the selections! He’s a Master.
Kia Kaha Bryan.
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TECHOSPHERE
Annabelle Sheehan the CEO looks back over her first nine months
The New Zealand screen industry
has a well-deserved reputation driven
by its unique cinematic voice, dry
humour and big heart as well as its
excellent crews, expanding infrastructure and impressive filming
locations. It’s a strong and diverse
national industry with huge potential
and a significant and enviable position in the global screen industry
as a major screen hub for the AsiaPacific region.

I have been CEO of the New Zealand
Film Commission for nine months
and in that time I have had the opportunity to meet with industry around
the country at various events, meetings, workshops, guild catch ups and
screenings. It’s been great to engage
with people about the industry and
learn more about their career paths
and production successes, as well as
the challenges the industry faces.
My background includes 17 years
in production and post, another ten
years as a talent agent and ten in
government screen agencies and
screen education. So I too have been
subject to the challenges and changes
of production and the specific
issues arising for different projects
and the development of professional
careers. I have had the great fortune
to work in New Zealand in many of
those roles and been inspired by the
depth and success of the New Zealand
screen industry and the calibre and
comittment of its creative crews.

One of the NZFC’s key roles is to
activate local production and attract
international production, thereby
supporting opportunities for production companies, key creatives, crew
and other providers to build careers,
capacity and sustainability.
Commitment to both aspects of the
New Zealand industry is essential
to the ongoing health of the screen
sector. I know that NZTECHO has
raised the importance of partnership
in recent articles and I fully endorse
that spirit. The New Zealand screen
industry can power ahead when it
works together to promote and build
the value we all contribute to New
Zealand culture and to the economy.
The NZFC works to enable major
international productions as well as
to support local projects and people.
Our production, development and
talent programmes support the development of unique, universal stories
with strong New Zealand voices that
can reach all New Zealanders as well
as reach out across the globe projecting New Zealand stories and culture
to the world.
We recently announced new funding
programmes to ensure Māori filmmakers have significant access to
financing and developing their
stories and careers. We have seen
huge success for Māori filmmakers
and want to build on that success.
We are also committed to increasing
the number of women filmmakers
through such initiatives as the
125 Fund. There is substantial
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international appetite for new stories that
reflect true global diversity. New Zealand
has the capacity to deliver on this.
As well as providing more funding opportunities for filmmakers, we are working to
make the physical process of applying for
funding, and contracting, more streamlined with online applications and an updating of our Terms of Trade, guidelines
and application processes.
We want to help talented New Zealanders
build sustainable careers in the industry.
The Talent Development department
will be making announcements over
the coming months about new short
film programmes and other career
development opportunities.
One of the key things I am committed
to, is ensuring strong production across
the nation. NZFC staff work directly
with regional screen agencies across the
country. We will continue to liaise with
them regarding the identification of
infrastructure needs. The NZFC actively
supports and encourages the growth of
investment in screen industry resources
including large-scale builds like the recently opened Kumeu Film Studio
and tank development in Auckland.
2018 and 2019 are looking very strong
for production in this country with
nine local features, two international
features, two international television
pilots and seven local and three international television series due to go into
production in the coming months.
There are always highs and lows in the
production cycle, of course, as there are
in all jurisdictions where film production
takes place. We’d love to smooth out those
bumps but there are multiple factors
impacting on the timing of productions
with many moving parts to the finance,
cast, locations and creative elements.
The NZFC also has a strong team administering the NZSPG – the incentives
scheme - working closely with our ministry partners at MBIE and MCH to ensure
New Zealand retains a competitive
grant which provides cultural, economic
and industry development benefits to
New Zealand. As an industry we need to

continue reinforcing these key messages
to ensure the New Zealand screen industry remains internationally competitive
and continues its significant contribution to the New Zealand economy.
We seek to ensure also that all
New Zealanders understand how the
screen industry and screen culture
contribute to the global brand of New
Zealand and to our own sense of cultural
identity. New Zealand made screen projects resonate around the world and create a sense of pride for New Zealanders.
The 2017/2018 New Zealand productions
- both the national and the international
shoots - have brought great acclaim to
New Zealand. The Breaker Upperers has followed its successful New Zealand release
of $1.7M with an Australian box office of
over AU$2 million and a sale to Netflix. It
has screened at major festivals overseas
and has just been announced
to screen in the BFI London Film Festival.
At home, thirteen New Zealand feature
films screened in the recent New
Zealand International Film Festival,
many of them world premieres. As I write
this, Waru continues to be selected for
festivals around the world, a full year after
its premiere at the Toronto International
Film Festival, Taika Waititi has just served
on the jury at the Venice Film Festival and
Niki Caro is preparing to shoot a largescale Disney film in New Zealand. Showcasing the terrific work of our
New Zealand practitioners on a global
scale, just a few weeks ago The Meg and
Mission Impossible: Fallout held two of the
three top spots at both the New Zealand
and US box offices for several weeks.
All these success stories are testament
to the strength of the industry and the
respect New Zealand films and filmmakers earn both here and internationally. I
am inspired by industry, and by the work
of Commission staff, to keep building on
these successes and the continued expansion of New Zealand talent and stories.
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TECHOSPHERE

The voice of
New Zealand crews
Industry veteran Peter Parnham recently helped write a governance guide for the
Screen Industry Guild, and it got him thinking about what the guild is all about.
Recently I was asked by President Richard
Bluck and Executive Officer Karla Rodgers
to help them write a guide to governance
for the Screen Industry Guild.
It’s one of those things you know you
should have, even if it takes a while to
get round to it. Using the constitution
as a starting point, the idea is to clearly
explain the structure and roles within the
Screen Industry Guild, so that everybody
involved knows what they have to do, and
what they are responsible for. It might be
helpful, it might be plain English, but it’s
not supposed to be a fun read. Instead,
it’s the kind of thing you refer to when
you are wondering how to run a meeting
properly, or what you are supposed to do if
you are elected to a branch committee
or the national executive.
An exercise like this gets you thinking
about what the guild is built on and what
it all means. At least it did for me, and this
is my take on it.

Objectives
The Screen Industry Guild exists to represent crews and to give them a collective
voice. The constitution spells it out like this:
•

To promote the interests, opportunities
for employment, welfare and safety of
New Zealand crews

•

To communicate and represent
the interest of members in dealings
with employers

•

To assist with complaints and problems

There are other objectives as well, namely,
promoting professional standards, education, providing a forum, and liaising with
kindred organisations. These are important
but don’t mean much unless The Screen
Industry Guild is seen as the voice of
New Zealand crews.
Put another way, as the representative body
for New Zealand screen crews the Screen
Industry Guild needs a mandate to speak
on their behalf.
With well over 400 members covering three
branches in the main production regions,
I believe that The Screen Industry Guild
has indeed achieved a fair and legitimate
mandate to speak on behalf of New Zealand
crews. There is geographical coverage too.
About two thirds of members belong to
the Auckland branch, a little under a
quarter belong to the Wellington branch
and over 50 members belong to the
Queenstown branch.
Importantly, members come from all crew
departments, with around 40% belonging to
camera, lighting, grip and sound, 15% from
production, and the rest drawn from roles
as diverse as assistant director, art department, locations and all the other roles you
see on set, plus post production.
The constitutional objective of representing
crews and promoting their interests, is a
very wide brief. You see it in action during
negotiations for the Blue Book, the creation
of ScreenSafe, and in the guild’s involvement in the immigration process. Equally
you’ll see it in action as we deal with issues
on individual film sets.
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Nevertheless, The Screen Industry Guild
is an incorporated society – a professional
organisation – not a trade union. This
sounds obvious, but it is important because
the legal requirements of an incorporated
society are far less restrictive than the
special minefield of industrial relations laws
that trade unions operate under, which also
unhelpfully seem to get amended every
time the government changes colour.
In any case it seems to me that trade union
philosophy and politics would sit uncomfortably with the freelance nature of the
screen industry.

Strength in unity
All the same, there is strength in unity.
The Screen Industry Guild’s strength,
effectiveness, and legitimacy come from
the fact it speaks as a united voice on
behalf of members.
The long negotiations to develop the Blue
Book are but one example of why a cohesive
united voice counts. It would be impossible
to effectively negotiate the Blue Book with
producers if there were a number of different negotiating positions, or if they sensed
a disunity or lack of mandate from The
Screen Industry Guild.
On the other hand, inside The Screen
Industry Guild there are bound to be
members that start from different viewpoints, and at times there might be robust
debate before a consensus can be reached,
after which the Screen Industry Guild can
move forward knowing it has a mandate
from crews to proceed.
It is not helpful if that kind of internal
debate is aired in the media, and to stay
on message is vital, which is why there
is a clause in the constitution that
prevents speaking to the media unless
authorised by the national executive
(a power usually delegated to the president
and executive officer).

Reaching consensus
The Screen Industry Guild exists to serve
members and relies on members’ ideas and
input at the branch level, usually at branch
meetings. If you don’t come to branch meetings and give your opinion it is assumed
that you are happy with the direction of
the guild. Of course if you can’t attend the
meetings because you are shooting or live
miles away – you can always ask someone
to speak on your behalf, or contact the
branch chair and let them know your views.
Sometimes a consensus takes time – for example it took a long time to work through
the idea of changing the name to the more
inclusive Screen Industry Guild which
went through last year (and saw significant
growth since then).

National executive
With input from members, the national executive develops the overall Screen Industry
Guild priorities, positions, and policies that
guide the guild’s activities at the national
level.
Feeding grass roots sentiments up to the national executive shouldn’t be too difficult, as
each branch committee elects two members
to sit on the national executive. This means
if a branch comes up with a brilliant idea,
their representatives take it to the national
executive, where it will hopefully garner
support from the other branches.
If the brilliant idea is a project that needs
money, remember the national executive ultimately controls the purse strings
through the annual budget and approval of
any significant project expenditure.

Convenience
Speaking as the legitimate voice of
New Zealand crews is a convenient time
saver for producers, government agencies
and anyone else who wants to consult or
negotiate with the majority of ordinary
people who work in the screen production
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industry. Instead of going out and asking
dozens of individuals what they think or
trying to negotiate something with a whole
lot of differing points of view, all they have
to do is ask the Screen Industry Guild and
they’ve got it in one.
To be fair, the Screen Industry Guild
doesn’t attempt to overstretch its mandate
by speaking on behalf of specialist topics
in specialist areas with their own guilds.
Indeed the constitution requires that the
Screen Industry Guild cooperates with kindred organisations like cinematographers,
stunties, or for that matter, Women in Film
and Television. The editors and directors
are also a notable in that they have their
own self-contained guild. Nevertheless,
the Screen Industry Guild successes like
the Blue Book and ScreenSafe underpin
the whole production sector, including
non-members.

New Zealand crews
The guild objectives are about New Zealand
crews. As the official representative of
New Zealand crews, the guild advises the
New Zealand Immigration Service when
they are considering applications from
overseas crew for temporary work visas. It
does this through a issuing a letter of nonobjection – or not, as the case may be.
A letter of non-objection from the Screen
Industry Guild carries a lot of weight, and
smooths the path for overseas crews work
visas, while the risk of an objection to a visa
from the Screen Industry Guild can make
things difficult. New Zealand line producers generally understand what is likely to
be acceptable, but other times the Screen
Industry Guild, in line with its objectives
and its mandate, negotiates a solution in
the interests of New Zealand crews. This
invariably means striking a balance where
enough key people are bought in so that the
production is not deterred from coming
here, while New Zealand crews get to fill
the maximum number of crew positions.

Members
It’s all very well having a guide to governance for The Screen Industry Guild, but it
is all a bit theoretical unless members play
their part. So an important part of the guide
was thinking about what members themselves should do – even if you can’t get to all
the meetings.
Here’s what the guide suggests you should
do to help build a strong guild and get the
most value out of your membership:
•

Insist on being engaged under the
terms of the Blue Book

•

Insist on safe work practices consistent
with ScreenSafe

•

Support professionalism and
ethical standards

•

Advise the Screen Industry Guild
of cases where unethical, abusive,
unsafe or unfair behaviour occurs in
the industry

•

Refrain from media comment on
guild matters, (unless a designated
guild spokesperson)

•

Play an active role in guild activities

•

Attend branch meetings and the AGM
and actively make you opinions known

•

Read and support NZTECHO
magazine

•

Take advantage of member benefits
and discounts

•

Respond to surveys requests for
information and feedback

•

Attend networking and
educational events

•

Publicly support the Screen Industries
Guild and encourage non-members
to join

•

Consider standing for a
branch committee

To read or download the Screen Industry
Guild governance guide, log in to the web
site at www.screenguild.co.nz and search
for governance.
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CELEBRATING THE ART & CRAFT OF
CINEMATOGRAPHY IN NEW ZEALAND
This year we have a record number of entries in our Third Annual NZCS Cinematography Awards.
Tickets are available in limited numbers for our Black Tie awards dinner, all are invited to come and
celebrate with us on the 20th of October, at the Heritage Grand Tearoom.
A big thanks to all our entrants and sponsors. This event sells out so don’t delay.

Go to NZCINE.COM to book tickets and find out more about the NZCS.

MixPre Recorders
Audio Recorder|Mixer|USB
Interface
MixPre-3 - 3-XLR input
MixPre-6 - 4 balanced XLR/TRS
MixPre-10T - 8 balanced inputs,
time-code
•
Sturdy
•
Easy to use for beginners
New in stock 3M, 6M and 10M (Musician)
•
Sophisticated for experts
series recorders
•
96kHz high quality audio Try the MixPre range at Sound Techniques
To order, or for more information...
p: 09 366 1750; e: info@soundtq.co.nz
FB: @soundtechniques; www.soundtq.co.nz
www.sounddevices.com/products/recorders/

Perfect for videographers,
musicians, sound designers,
podcasters, YouTubers and
field recordists - anyone
who wants to record audio.
Lightweight, high-resolution
audio recorders with
integrated USB audio
streaming that offers worldclass sound quality
combined with extreme
durability.
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REGIONAL WRAP
Take one – Auckland

Take two – Wellington

Hi everyone

I’m writing this on another warm, sunny and possibly unprecedented Spring day. Last week was a hot mess
of work, with three TVC’s trawling through Crew
Wellington’s database at once and camera crews –
literally – bumping into each other at a couple of locations
in the central city.

The work climate couldn’t be more polar opposite between the time the last edition was printed and now.
Back then, we had hundreds of crew sitting around in
Auckland waiting for work, after the slowest Autumn and
Winter that we’ve seen in years. We all knew there was
going to be a bottle neck coming up and had to wait out
the winter in anticipation. Well, the cork has popped
off the bottle, and crew are fizzing all around the
country now!
We have managed to crew up over 14 long form dramas,
features and series that are shooting between now and
the middle of next year. Opportunities are endless for
many crew to upskill and finally get their overdrafts back
under control, which is excellent. It’s been a very busy
time for the Screen Industry Guild, assisting producers
with all enquiries, visa applications, blue book questions
and solutions to problems as they arise.
On a personal note, I would like to thank our president
Richard Bluck for his hard work, and collaborative approach during his time at the helm of the Screen Industry
Guild. It has been such a pleasure having a president who
was so easy to work alongside, and who has achieved so
much during his 4 years as president. Without him, our
safety code Screensafe wouldn’t be the document it is
today, and he has provided level headed thoughts to what
has sometimes been a turbulent climate, and together as
a team we have managed to navigate our way though a
new name change, the new Screensafe document, and
a new and improved Blue Book. I’m sure that Richard is
looking forward to handing his baton on to someone new
who will inject some fresh blood into the role.
In local news, there is much buzz about the latest Hollywood Reporter supplement that is all about the facilities,
crew and locations that make Auckland the unique and
incredible place to shoot large budget productions. If you
get a chance, have a look by going to https://www.aucklandnz.com/film/news/welcome-to-our-world#.W5HbVX1S9Vd.facebook to check it out.
Sioux Macdonald, Guild vice president and
executive committee member

Next week is looking like more of the same, and we all
know there’s a behemoth in the shape of Avatar rumbling
in to life out in Miramar.
Meanwhile, lots of top Wellington crew are out at Avalon
and in the northern ‘burbs working on the debut feature
from a very promising young Wellington director. There’s
a new CEO at the FC and the sun is shining.
Have we mentioned that about half of our top techs and
their chosen assistants are all up in Auckland working on
Mulan as well.
In short, what a difference a few months make.
From now until the end of the year we are expecting the
good run to continue. It seems like we might have turned
a corner, at least for a while.
Hopefully I’ll be writing a similar diary entry when we put
our Summer issue together as well.
Love your work,
Graeme Tuckett, Guild member

We appreciate
the support of:
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Take three – Queenstown
This update coming to you from the Northern Hemisphere
- a long way from home but visual reminders of the deep
south of NZ appear often enough on the screens here to
make me feel at home!
The UK film business has developed into one of the most
rapidly growing sectors of the British economy. Now
a $3bn-a-year business (bigger than pharmaceuticals
now in the UK in terms of employment and the revenues
generated)
Its growth has been attributed to a few factors including:
• Successive governments maintaining tax incentives
to encourage companies to make films in Britain.
• The making of blockbusters such as James Bond,
Harry Potter and Star Wars in the UK encouraging
the growth of a skilled workforce and cutting-edge
technology.
• And finally the advantage of the English language,
a great attraction for many American production
companies.
The looming Brexit however is causing real concern,
amongst other things what this will mean for the industry’s small army of skilled foreign workers?

Food for thought, and another reason for us to continue
to lobby NZ Government regarding incentives and
immigration...
Back home spring has well and truly sprung, the days
down south have been warm and the snow is disappearing from our hills. Just time for one last snow-car job then!
The work has been ticking along with a couple of Aussie
car TVCs coming thru early in the season and a steady
selection of other jobs from Japan, US, Korea and NZ all
keeping us busy.
A large chunk of Art Dept have been away prepping sets
and sorting locations on the Chinese film Mulan in the
Waitaki district - the local Hardware shop manager up
there has been heard to say how great it was to be getting the extra business.
The regional film office for the lower half of the South
Island – Film Otago Southland – recently launched a new
website, with an improved Industry Directory tailored for
local crew and businesses. Drop them a line if you’d like
to set up a listing – www.filmotagosouthland.com
See you out there.

VISIT

ScreenSafe.co.nz

Health and Safety for the Screen Industry

CREW

Experienced and highly regarded
DoPs, camera operators and sound
recordists specialisting in broadcast and
commerical production.
Documentaries

TV Series

Corporate

Commercials

Give us a call for quotes or enquiries
Auckland 09 373 4330 Wellington 04 499 9225

rocketrentals.com

Helping create safe workplaces
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NEWBIE PROFILE
Locations legend Taulua Moimoi is
our Spring newbie.

When did you join the film industry? And what was it
that attracted you to film?
I joined the Film Industry in 2000 as a Runner for a TVC
Production company.
When the Office Manager left to work on Jackson’s Wharf I
took over her position. As an Office Manager, I was fortunate
to work with experienced Production teams, and see first hand
how they operated. My role was basically to assist with Production, Directors, shoot preparation and day to day running of
the Company, and most importantly - making coffee.
I became interested in freelancing and looked into Location
Scouting, this was mainly because it was always difficult to
find and book a Location Scout. Location Scouts were always
busy, and in my mind this was a good indication that I would be
guaranteed work.
After speaking with a couple of very experienced Location
Scouts I went freelance.
Being a Location Scout was an opportunity to shoot a location
in a way that filled the brief, and from which a Director might
see the potential to shoot at the location option presented. My
intention was never to manage, but I kept being asked, and after
assisting, and on set managing I earned my stripes so to speak.
Story telling was and still is what attracted me to film.
What do you enjoy most about the work?
I guess I mostly enjoy reading a script, envisaging the location,
and then looking for it. Finding the right location that ticks the
boxes is most rewarding.
Having a location shoot day run smoothly is also great, but
surely there’s nothing better than a good park up? Lol.
Why did you choose to join the Techos’ Guild? What do
you want to get out of your membership of the Guild?
This is a really good question, and one that I’ve thought over and
not taken lightly. I’ve always looked at the Techos’ Guild as an
organisation that helps to mediate problems, or unfair working
conditions. I’ve never had time or good reason to join
until recently.
I am extremely fortunate that I was mentored by someone that
really taught me the ins and outs of the Locations role.

Most recently I’ve observed the Locations role as one that is
only becoming more and more challenging. The time it takes to
build relationships with location owners, the time it takes to put
film permits together, navigating which organisation deals with
what within the permitting process, and the amount of time that
consultation takes can be huge - depending on the location.
What concerns me is where there are short cuts, or unreasonable expectations asked of the Locations Department without
the right amount of resources, time or information provided to
manage these expectations.
I’m not sure if the Techos’ Guild is able to ensure fair and
equitable work place practices, but I think it’s a good place to
start, and a good organisation to be involved with in being an
advocate for change for better working conditions.
What is your career path? What work would you like to
be doing in the future? What might stand in your way?
Hmmm my career path? Retirement? haha. In the future I’d like
to be doing something creative - don’t we all!
I’d like to think that nothing would stand in my way however,
time is the one thing that I may be short on.
What do you want to see the Guild doing in the future?
To be honest I’m not sure, as I’m still trying to get my head
around exactly what the Guild does, but I’m definitely keen in
finding out what that is.
Ask me next year, I’m sure I’ll have a much better answer
for you then!
Thanks heaps Taulua, and welcome!
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NEW MEMBERS
Join us in giving our new members a warm welcome!
Sam Brown: Auckland Costume
Kelly Kuan Yu Chen: Auckland Production
Jasmine Millet: Auckland ATEED
Alex Martin: Auckland Camera
Sarah Allman: Auckland Locations
Tyler Wu: Auckland Production
Taulua Moimoi: Auckland Locations
Tim Hansen: Auckland Production
Chloe Smith: Auckland Production
Luca Turner: Auckland Camera
Benji Missingham: Auckland Lighting
Haley May: Wellington Costume
Gemma Hinchey: Wellington Costume
Paul Booth: Wellington Costume
Kirsty Simpson: Wellington Script Supervisor
Alana Henderson: Wellington Production
Victor Naveira: Wellington Post Production
Amber Marie Naveira: Wellington Post Production
Skylar Bingham: Wellington Post Production
Aliesha Norcross: Wellington Production
Simon Webb: Wellington Grips
Rob Wood: Queenstown Safety Officer

Mick Sinclair

Ph +64 9 360-9995 www.sinclairblack.co.nz

24 | NZTECHO Spring 2018

KEEP YOUR
CREW ROLLING

and save on fuel costs

• Genuine savings at the pump on every litre of fuel
• No ﬁxed term contracts - sign up for the duration
of your shoot, or longer if you choose
• Multiple cards per account,
with monthly invoicing

kiwi

FUELC AR

KIWI CARDH

OLDER

1234567891

DS

0123456789

10

00 43 8383
Apply online www.kiwifuelcards.co.nz or call 08
xt project
to discuss the best fuel account plan for your ne
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EXECUTIVE OFFICERS
President
Annie Weston 021 453 037
Vice president
Sioux Macdonald 021 969 609
Auckland chair
Nick Treacy 021 280 8950
Wellington chair
Adrian (Wookie) Hebron 0274 437 028
Queenstown chair
Wayne Allen 0274 451 113
For full committee listing and contact
details please email:
info@screenguild.co.nz

SCREEN INDUSTRY GUILD
AOTEAROA NEW ZEALAND
OFFICE
Karla Rodgers, executive officer
Jane Scott, accounts officer
Tel: 09 8899522
PO Box 68-294, Wellesley Street,
Auckland 1145
info@screenguild.co.nz
editor@screenguild.co.nz
accounts@screenguild.co.nz
www.screenguild.co.nz
facebook.com/NZFVTG

CREW REPS
Remember to organise a crew rep on your next production. A crew rep, preferably someone
who is familiar with The Blue Book, is the most efficient way to keep the lines of communication
open between the producer and the crew.

Screen Industry Guild office hours
Monday to Friday, 9am to 3.30pm
Outside these hours, please leave a
phone message or email us.
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