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Hi all,

GUILD NEWS & VIEWS

Jeebers, what a couple of months it has been. The
industry roller-coaster appears to be heading nowhere
but Up right now, without much sign of slowing down.
But, we know that all things must pass and all bubbles
must burst, as our friends in the US, the UK, Asia and
around the world are finally getting closer to being able
to resume a normal working life, so it will be that some
of the deluge of jobs that have poured into Aotearoa in
the last 12 months will slow down.
But, there is also every reason to believe that even
when the tide does finally go out, it still won't be
going out as far as it once did, with greater studio
and crew capacity available in Aotearoa than we had
a year ago, and even more productions having seen
what this incredible country and industry has to offer,
it's probably safe to bet that the golden days won't
evaporate back to nothing anytime soon.
The necessity of taking on and training up new
crew, in all departments, has never been greater.
Unlike the trades, there is no government certified
'apprenticeship scheme in film, so it is up to us to keep
the new blood coming in.
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The idea of an official apprenticeship in film is an
intriguing one, and smarter people than me are
discussing what such a scheme might look like. We
hope to have a story on the possibility soon.
In the meantime, welcome to issue 88. It's been a beast
to get out, mainly because yours truly has been on set
most of the last few months, happily back on the tools
on a fantastic Wellington-set feature film and then a
bunch of TVC's. But, planning and production of this
issue has been squeezed in around long days at work.
Inside, you'll find a farewell piece from Annabelle
Sheehan, who is leaving the NZFC to return to her
home in Australia. She has been on our side of
the pond during one of the most tumultuous and
unpredictable years imaginable and her contribution
to the New Zealand film industry will be remembered.
And, sadly, you will find an obituary for Paul Richards,
written by his great mate Neil - Stich – Stichbury. It's
a timely reminder that the dangers in this industry
aren't always the obvious ones. In our next issue, we
will be running a detailed piece on the dangers of
Melanoma and skin cancer for all outdoor workers,
especially, in New Zealand. In the meantime, we can
mourn, and hopefully also reflect and learn.
In this issue we also remember SPFX legend Paul
Verrall, who died in a tragic accident in February.
All best,
GT.
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GOLD STARS & CHOCOLATE FISH
N To everyone on the executive and to all of you in the guild,
for getting through 2020 and into a new year. Kia kaha!
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With over 20 years in the film and TV industry,
Kelly Lucas is now executive officer for the Techos’ Guild.

Executive Officer Kelly Lucas
We are well into the flow of 2021, and the
industry seems to be buzzing on all fronts.
Here at the guild, we are be working away on
several projects to support our members and
the industry as a whole.
Brendon covers the latest update on the
Letters of Non-Objection for international
crew coming in to work on productions, have
a read of his article and let us know if you have
any further questions around this process, and
don’t forget to update your department roles
on the website www.screenguild.co.nz
We are in the final throws of the Working with
Children guidelines under the ScreenSafe
umbrella, and we will have this documentation
available for the sector in the next month.
Marg Slater, who runs the Screen Skills
workshops, will host a pilot program called
“Set Ready Go.” The guild has decided to
work in collaboration with Screen Skills
and support this program. It will be a 2-day
workshop for newbies to the Screen Sector;
we will be calling out for anyone new to
the sector that would like to attend over the
coming month.

PRESIDENT’S RAVE
Guild President Brendon Durey

it will take a few months to finalise. We would
appreciate our HODs supporting this project
to have a fair rate card guideline for the sector.

The screen sector of New Zealand has proved

The guild has consistently strived to provide

to be very resilient in the face of the Covid

a system for processing LONO’s that meets a

19 disruptions as we have crossed into a

criteria of being:

We are calling all Crew Reps! Over the next
couple of months, you will see a call to all
Crew Reps to attend a get-together to share
some documentation and advice on taking
this role when working on a production. This
role is an essential key between producers and
crew to have respectful communication and
resolve any questions or issues that may arise
on set daily. So if you have been a Crew Rep in
the past or would like to step into this role, it
would be great to have you along to offer you
support from the guild.

new year living with the ongoing effects

The Vista Foundation still offers all Screen
Sector film crew five free counselling sessions
for individual crew or family members. If
you would like to have a counsellor's support,
please contact https://homeandfamily.org.
nz/contact-us/ Counselling is available from
Mt Eden or Northcote centers. You will need
your membership number and Home and
Family to initiate counselling and assigning
a counsellor. Please note this is an entirely
confidential process.

and scrutiny about the LONO (Letter of non-

The Professional Respect Training workshops
are back up and running; we hosted one
in Auckland on Friday 23rd April and the
next one is in Auckland on Friday 14th
May. We would love to see some more of the
crew HODs attend. This workshop focuses
on sexual harassment prevention within
the Screen Industry, but we also include
information on bullying and harassment. Our
goal with this training is to create awareness
of respectful workplace culture and a new
understanding of what it looks like in 2021.

On a final note, we realise things are busy out
there, so please take the time out when you
can. It looks like it's not going to let up in a
hurry, and we are in for a marathon which for
the sector is very positive. We can breathe a
sigh of relief when the rest of the world is in a
very different place.

Other projects that are underway is the Screen
Sector rate card review. This is a big project, so

of the pandemic. From our local dramas

•

They need to be able to be processed

and productions through to the large scale

within an acceptable timeframe.

offshore that have battled their way through
the shooting disruptions of the past year.

Fast

•

Fair

The one thing the New Zealand screen

There needs to be a balance between the

industry is suffering from is our classic New

rights of NZ crew, and the needs of the

Zealand problem of a lack of studio space and

production and wider industry.

infrastructure but most visibly a lack of crew
across a range of departments and disciplines.
This has led there to be an increased interest
objection) process conducted by the guild. We
have had numerous inquiries over the past
year by members and non-members alike
with concerns that offshore screen industry
workers have been granted LONO’s and
access to work in NZ at the detriment of
New Zealand workers who are available to do
the work.
We understand this concern from our
members and agree that local screen
workers should absolutely be in the mix
and considered for applicable roles before
offshore crew are granted visas. One aspect we

•

Transparent
The decisions need to be able to be
justified and stand up to scrutiny.

The current process has involved the guild
executive officer getting a list from the
production of the New Zealand screen
workers who had been considered for the role.
Then a decision was made by conferring with
guild officers and reaching out to specific
department contacts and groups to decide
if there was a lack of availability for the role.
This process has been reviewed by a guild
sub-committee, and the decision has been
made to trial a new LONO processing system,
which is hopes gives members an ability to be
part of the review process.

need to remember is Australian’s have a right

This system will follow a process when a LONO

to work in NZ without a visa due to CER as we

application is received the executive officer will

And our heartfelt condolences to the families
of Paul Richards and Paul Verrall, with the
greatest of respect from your colleagues
at the Guild.

do over there. But there has been concerns

continue to get the applicant to list the NZ crew

raised about Australians over the last year

considered. Then will email a group of those

being let into the country through MIQ as

members, who have listed that specific role

essential workers when there were those who

the LONO candidate is filling, on their guild

Ngā mihi nui,
Kelly.

felt there were New Zealand crew able to fill

profile on the SIGANZ website. The EO will

the position.

then get guidance from these members as to the
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availability of NZ crew for that role both within
and outside our current membership.

If anyone has any questions regarding this,

Confidentially of the applications needs
to be consistent throughout the process
consequently those consulted will not know
the production company or the individual
they are proposing to bring from offshore.
It’s all about establishing whether there is
local availability for a role or not. There also
may be circumstances where a LONO may be
granted despite the availability of local crew if
there is a significant reason that justifies this,
and this will be communicate and discussed
with those concerned.

We’ll be happy to answer any queries. Also, if

Log onto your profile and update the roles
you consider you’re qualified to fill on a
production. While you there you can look at
the directory of members, and review those
in your department and see the roles they
have listed alongside their profile. Remember
to tell members if they want to be part of the
consultation process to update their profile.
And to non-members encourage them to join
so they can participate in this process.

who gave their time to review the process

please feel free to contact Kelly or myself.
you feel you or anyone else is qualified and
available for work which is being filled by
offshore workers please flag it with the EO
so we can look into it and factor it into the
future LONO application process.
This new system relies on members updating
the roles in their profile to participate but this is
also still a work in progress and may need to be
tweaked over time to streamline the functionality.

WIDE ANGLE

One Year On,
The Film Industry
Is Back
Annabelle Sheehan

I want to thank the sub-committee members,
and define another way. Nick Treacy, Amanda
Jenkins, Sioux McDonald, Annie Weston,
Christian Gower and Richard Bluck.
Heres to a busy and productive 2021 it looks
at this stage that it may be a vast improvement
on last year.
Brendon Durey

The Next Generation
Sound Devices 8-Series
Premium Portable
Mixer-Recorders

With Dugan AutoMix, MixAssist +
optional Cedar sdnx and Noise Assist

Three models to suit your specific needs, all with 256GB SSD
All built on the same architecture
833 portable, compact, lightweight

888 use on a cart with Dante or over the shoulder
Scorpio premium, PSNEurope Best of Show Award at IBC2019
To order, book a demo, or for more information-p: 09 366 1750; e: info@soundtq.co.nz; FB: @soundtechniques; www.soundtq.co.nz;
Intrigued? Check out www.sounddevices.com/product/scorpio/ for specifications

We appreciate
the support of:
Mick Sinclair

March 25, 2021 marked
the one-year anniversary
of New Zealand’s Level 4
COVID-19 lockdown.
One year later, local feature, Cousins,
has just passed the $1M dollar
mark at the box office - the second
film in the last 12 months to do so,
and the third to reach over 50,000
admissions. Production levels across
the country are high, with both
local and international productions
keeping New Zealand’s skilled
screen professionals employed.
None of these things felt even
remotely possible in March 2020.
In earlier issues*, Te Tumu
Whakaata Taonga New Zealand Film
Commission (NZFC) has shared
how we re-allocated funding to
programmes that could benefit the
screen sector during this period
and assisted in the development of
the Screen Sector Health and Safety
Protocols. Further support came
through new programmes via the
New Zealand Government’s support
with the Screen Sector Recovery
Package announced in July 2020.
When we went into Level 4, there
were 47 New Zealand productions

Ph +64 9 360-9995 www.sinclairblack.co.nz

at various stages of production, and
thousands of New Zealand crew
working on local and international
productions, all of which were
put into hiatus. To date 42 of these
have reached completion or are
no longer held up by COVID, with
the additional funding provided
by the Government playing an
important role.
The Screen Production Recovery
Fund launched in August 2020 with
$13.4M to support those productions

*The Screen Industry Guild of Aotearoa New Zealand Inc - NZTECHO Magazine - Spring - 2020 (screenguild.co.nz),
The Screen Industry Guild of Aotearoa New Zealand Inc - NZTECHO Magazine - Autumn - 2020 (screenguild.co.nz).
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that were shut down, delayed or
otherwise impacted by COVID-19
restrictions. As of the last week
of March, just over $5M has been
allocated to 27 narrative feature films,
series, documentary features and
short films. Another 14 applications
are currently being processed and
the fund managers hope to receive at
least another ten applications before
the final application deadline of 30
April. The fund is scheduled to close
on 30 June.
To further support production,
temporary provisions were made to
the New Zealand Screen Production
Grant (NZSPG) in July 2020 to
allow for where criteria may have
been impractical or impossible
to meet under COVID19. These
temporary adjustments include:
NZSPG Panel discretion around
application deadlines, expenditure
thresholds, flexibility around market
attachment, non-government
funding and distribution. Applicants
also have the option to submit an
interim application.
24 NZSPG- NZ provisional certificates
have been issued since the 25 March
lockdown, with an estimated spend of
over $91M. 20 of these projects have
since started production.
Other recovery funds include The
Screen Sector Capability Fund
launched in September 2020 to
support New Zealand’s screen
sector to develop its business and
technical capability to meet the
challenges of a COVID-19 and
post-COVID-19 environment.
$550,000 has been allocated for the
2020/21 financial year to support
screen sector organisations and
sector-wide skills and industry
development programmes.
Funding has been awarded to
assist organisations with resilience
and recovery as they continue
to nourish the ecosystem of the
industry and to maintain at least
85% of their membership or core

function. Capability Funding sits
alongside our regular industry
development funding.
To date organisations that have
received Capability Funding support
include smaller film festivals that
had to re-schedule or move their
operations online in 2020, screen
organisations that lost funding
as a result of COVID-19 and
programmes that support
diversity and representation in
underrepresented communities.
Funding has been allocated to
programmes addressing identified
areas of need within the screen
sector. The Cinematographers’
Society was funded to run a
programme designed to increase
gender diversity in the camera
department and eight women were
selected for practical placements.
DEGNZ and Ngā Aho Whakaari
have partnered to run two training
workshops for Māori editors. SPADA
and the Writers’ Guild partnered
on a programme to help writers
and producers build strong creative
partnerships. Also funded have been
courses for location managers and
locations assistants.
The Screen Sector Capability Fund is
currently closed to applications but
will re-open shortly for programmes
and organisations requiring support
in the 2021/22 financial year.
As well as delivering these new
funds, the NZFC has continued to
run all its existing programmes.
Since 1 July 2020 the NZFC
has awarded over $500,000 in
development funding, and a
record $16M of production
financing for New Zealand films
has been committed.
The great thing is that production is
happening throughout the country,
not just in the main centres. We
also have significant activity for
international projects. At the time of
writing two international television

Left: Power Rangers, The Royal Treatment
and One Lane Bridge.

series and one feature film have
recently wrapped. Five feature films
and two television series are in
pre-production from A24, Amazon,
20th Century, Blumhouse and NBC
Universal. One feature and two
television series, including a new
series of Power Rangers, are filming
in Auckland. There are
three productions underway in the
lower South Island, feature film
The Royal Treatment about to wrap
in Dunedin, and television series
One Lane Bridge and Under the Vines
elsewhere in Otago.
This period of peak production
is obviously putting pressure on
crew availability but is also creating
opportunities for a new wave of
filmmakers with New Zealand cast
and crew gaining extensive on the
job experience and the ability to
move up and across to match the
needs of the sector.
Balancing the level of incoming
production with the demand for
crews is a key consideration, but
with both local and international
productions working to their own
timelines, it is not always possible to
manage. The cyclical nature of film
production has long led to periods of
feast and famine for screen sectors all
over the world. The increase in series
drama being made in New Zealand
will contribute to more consistent
and sustainable employment.
The economic value of having such
high levels of production is also
worth noting. It is anticipated that
between 1 July 2020 and 30 June 2021
international productions alone will
trigger a spend of NZ$730 million.
Nearly 4000 people will be employed
on international productions, with
the Avatar sequels alone employing
over 1,000 New Zealanders. In
addition, international productions
working with New Zealand postproduction, digital and visual effects
suppliers are estimated to trigger a

spend of NZ$79 million. All this is
good news for the businesses outside
the screen sector – hospitality,
accommodation, transport etc. – that,
according to research, receive 60% or
more of screen production spend in
New Zealand.
With screen content very much in
demand globally, New Zealand is in a
good position to deliver it. The NZFC
remains committed to supporting
the sector to thrive and for screen
practitioners and businesses to
maintain sustainable careers.
As you have probably already heard, I
will be leaving the NZFC towards the
end of May. I have thoroughly enjoyed
my time in New Zealand and I would
like to take the opportunity, in my last
contribution to this publication, to
thank you all for everything you have
done, and continue to do, to support
this industry and the people working
in it.
Annabelle Sheehan, March 2021.
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IN-FOCUS

From film set
to front line
Some film sets can feel like war zones or disaster areas and production manager
Kimberley Hikaka has chosen to do something about the real thing. She spoke to
Petrana Lorenz about the understandable – and surprising – comparisons.
One year, New Zealander Kimberley Hikaka
was managing production on Downton Abbey
and adding Baftas to the shelves for the British ITV drama The Lost Honour of Christopher
Jefferies. The next, she was managing productions of an entirely different kind as a Project
Administration Manager with the world’s
leading independent organisation for humanitarian aid, Médecins Sans Frontières (MSF).
In this interview, she describes the unexpected
similarities between these roles, and how she
balances a career behind the cameras with one
in humanitarian emergencies.

How did you end up on the production side?

Briefly describe your career path

Essentially it’s logistics: You need to ensure
productions come in on time and on budget.
Behind the scenes you’re dealing with selecting the team, scheduling, budgeting, health
and safety, contracts, facilities and more.
Then you have problem solving on the floor
– working around actors’ availabilities, which
cameras to use, securing locations, what to
feed everyone… Your role is essentially to
oversee the team to make sure everything runs
without a hitch. Often easier said than done.

I never had my heart set on a particular line
of work, but I guess I wanted to do something
with a sense of purpose. I always loved cinema
and storytelling but it wasn’t until I’d worked
on my first short film at university that I knew
I wanted to work in the industry.
Like many before me I started out on a few
low-budget films in NZ then went over to
the UK. Within a short space of time I was
working for the drama production company
Carnival Films, originally in production
and business affairs and then as Head of
Production.

I think we’re all wired differently, and it
appears my natural settings lean towards
strong organisation, communication, ability
to multitask and think laterally. So, when we
were cutting our teeth on short films and
low-budget features, I would just turn up,
work hard and get things done. And that’s
generally what you need in production. I also
really enjoy bringing someone’s creative
vision to life.
What does a Head of Production actually do?

After many years of successful shows like Downton
Abbey, you threw yourself in to work with the international medical aid organisation Médecins Sans

Frontières, first into an emergency cholera response
in Malawi, then on to Yemen, Libya and now Papua
New Guinea. Why?

I became acutely aware of how fortunate I am
in my life – I have a wonderful family, wonderful friends, friendly passports, a huge amount
of opportunity. I realised I have a freedom of
choice that not many people have and that I
had a responsibility to do something with that.
MSF seemed to be an organisation doing a lot
of good work and I was particularly interested
in its emergency-based work. The premise of
medical care for everyone regardless of ethnicity, religion, politics or gender is something
that resonates with me.
How were you able to transfer your professional
production skills to the delivery of medical aid?

These are both sectors where you’re working with large teams made up of individuals
with different skill sets, and they all need to
work together to achieve a desired outcome.
It’s that kind of team work, and the logistical
framework around it (budget, stock, human resources, location, transport) that are
comparable. Both in the field and on set you
need exemplary planning, the ability to bring
people together, and the calm, creativity and

perseverance to problem solve on the spot
when things don’t go to plan – which to be
honest is most of the time! But if you’ve set
yourselves up well, you are able to deal with
the changing needs whilst still being able to
attain the final vision.
Can you describe the application of your
project management skills in the field, and how
it contributes to MSF’s life-saving work?

I think a good example is in the movement

Top and above: Kimberley Hikaka at the sharp
end of the aid business in Papua New Guinea.

10 | NZTECHO Autumn 2021

NZTECHO Autumn 2021 | 11

Since then you have worked in Yemen, Libya and
now you are in Papua New Guinea. How do you
balance a demanding career in the field with work
back home?

I’ve come to the realisation that I want to
spend my time wisely, and for me that means
either making programmes with content I
really care about or working in humanitarian
aid. I believe both storytelling and humanitarian work are very valuable ways to engage
with humanity – to connect with what makes
us human, to bring perspective and empathy.

of people and goods. MSF is distinguished by
its ability to quickly get teams, medicine and
equipment to inaccessible locations. You need
to be as efficient as possible with both time
and money, which demands skilful management and coordination. This is comparable
to filming when you have a large number of
people and equipment in multiple locations,
with no time or money to be late. Planning
movements in high security contexts, as I was
doing for MSF in Libya, is actually not too
dissimilar to what you’d do on a production.
While working on the cholera outbreak in
Malawi I drew on my experience of running
small filming units on location. You needed to
quickly source accommodation, local staff,
locations (in this instance health centres rather than scenery for filming!) and move people
and equipment efficiently. I had to forecast
and track costs in the same way, as ultimately
you’re just as accountable to donors as you
would be to the studio – even more so!

I have no doubt I will produce in film/TV
again but for the moment MSF is where I
should be. With MSF, the cameras don’t stop
rolling, you can’t call cut, there is no way to
save it in the edit – it’s immediate. What you
do every day, when you do it and how you do
it matters. And you are constantly humbled –
by the amazing brilliance of your colleagues,
by the resilience and spirit of the diverse
communities you work amongst and the
opportunity you have to give something back.
Filmmaking has the ability to do this too, but
in a different way. Fortunately, the projectbased nature of the work means it should be
possible to do both: You can have the best of
both worlds.
About Médecins Sans Frontières:

Médecins Sans Frontières (MSF) – also known
as Doctors Without Borders – is the world’s
leading independent organisation for medical
humanitarian aid. Médecins Sans Frontières
is a worldwide movement with 28 offices,
including one in Australia. In 2015, 204 field
positions were held by Australians and
New Zealanders in 38 countries. For more
information about working for MSF visit the
Médecins Sans Frontières website: www.msf.org

New Zealand’s largest supplier of grip equipment servicing the world’s entertainment industries
• Full grip crew • Stabilised remote heads • 15’ - 75’ TechnoCrane’s • 4x4 All terrain crane bases
• Chapman - Leonard dollies • Panther dollies • Motion control • Helicopter mounts • Slider’s
• Generators • Rigging • Car mounts • Blue/green/black screens • Multiple vehicle options

Ph: 09 818 1981 • Mb: 021 443 958
www.griphq.nz • derek@griphq.nz

OVERHEADS

Jen Butcher is a 1st AD based in Auckland. With over 22 years in the screen industry, Jen has
been a past member of the National Executive, Chair of the Auckland Branch and continues to
actively support the Guild.

So you think you’re insured?
Jennifer Butcher reports on insurance cover and extended hours at work.
A couple of months ago I was having dinner with a lawyer friend who
works for a large international insurance company. We started talking
about the implementation of the new Health & Safety Act within the film
industry. We got on to talking about extended hours at work and how
fatigue is becoming more and more of a problem. I mentioned that it was
now not uncommon for film crews to work beyond 14 hours in a day and
over 70 hours in a week.
My legal-eagle friend replied, “You do realize you’re probably not insured?”
I asked for further clarification. He replied that if I had a “Reasonable Care”
or “Negligence” clause in any of my insurance policies, that if I worked
beyond 14 hours and had, or caused, an accident or incident due to
fatigue, then I could be in breach of my policy agreement, and therefore
have a claim declined. A couple of weeks later I ended up discussing this
issue with another lawyer friend who pointed out that if you work more than
60 hours per week, this too could be a reason for an insurance company
to challenge your cover. Crikey!
As I thought back through all the long days and weeks I had worked,
particularly on line productions, I started to feel slightly sick and realized
how lucky I had been to avoid accident or incident. I am not one to keep
relying on luck however, so I decided to read all my insurance policies
thoroughly (and phone all my insurance providers) to check my cover in
relation to extended hours of work and fatigue.
I had some interesting discussions (and email exchanges) with insurance
brokers, customer service representatives, case managers and underwriters
for Crombie Lockwood (Public & Statutory Liability Insurance), AA Insurance
(Car & Contents) and Sovereign Assurance (Income Protection Insurance).
I asked all of them the following question: “Can you please find out for me
if there are any exclusions regarding hours at work within and across days
regarding my insurance? For example, if I have worked a 15- or 16-hour
day on set, or a 70-plus-hour week, will I still be covered? Or is it possible
that a “Negligence Clause” or “Reasonable Care Clause” could be used
as a way of not paying out should an incident happen?”
Over the phone, none of them answered with a blanket “Yes, you will still
be covered”. In all cases, the agents wanted to check my policies, and
speak to either their legal team, and/or their underwriters. Fair enough.
The closest to a “yes” was my Income Protection insurer who referred me
back to my original application, where I had stated that I could work up to
70 hours per week. My policy and premium was approved for this amount
of hours. “Please find attached the proposal that you completed with
Sovereign in 2002. You told us at that time that you could be working up to
70 hours per week at peak time whilst on shoot, your policy was issued to
you with standard rates. There would be no issues in regards to the hours
that you work if you were to lodge a claim” – Sovereign Case Manager.
However, “If I was to work more than the 70 hours per week, that I had
disclosed at time of application, then the insurance company would need
to assess my potential claim on an individual consideration basis and in the
context of all relevant risk factors i.e. medical, financial and occupational.
This assessment would determine whether the increase in work hours,
above the 70 hours disclosed, was material and whether terms would
need to be altered accordingly” – Sovereign Case Manager.
My Public Liability & Statutory Liability Insurance is through the Techos’
Guild group deal with Crombie Lockwood. Their response was more

circumspect, as their underwriter replied: “Broadly speaking the
policies are triggered from unintentional and unexpected acts, omissions
and events. Given the below circumstances, however, I can see how this
could be contended through litigation come the time of a claim. Especially
around repetitive long hours, lack of breaks and holidays, etc. As usual
policy response depends around the full circumstances of a claim…”
My initial call with a customer service representative for AA Insurance
garnered this response regarding my car and contents policies: “If I had
worked a 15-plus-hour shift, have trouble staying awake at work, but still
decide to drive home and have an accident due to falling asleep, a number
of factors would need to be considered. However, it is unlikely your claim
would be covered in this instance as reasonable care was not taken – we
would suggest to mitigate this issue that a person has a sleep before
driving or organizes a ride via a friend or family member/taxi/bus”.
Simon Hobbs, Head of Claims and Underwriting at AA Insurance, added:
“In my experience, we have never yet declined a claim for an accident
resulting from fatigue, and it would only be in the most extreme of circumstances that we would ever contemplate doing so. However, in evaluating
a claim the critical question would not be whether you fell asleep at the
wheel after working long hours, but whether, having been awake for a long
period and recognising that you felt sleepy, you failed to take reasonable
care. If, without considering your own safety or that of other road users,
you got behind the wheel, fell asleep and caused an accident, we’d
certainly take a close look at whether you behaved with reasonable care or
were consciously negligent”.
I was sobered by these replies, and decided to have a chat with good
friend of mine, Seti Masoud-Ansari, barrister specialising in public law.
I wanted to talk with her about some other Health & Safety Act issues as
well. She had this to say about insurance company disputes: “Insurance
companies may look for reasons to challenge your cover if a work week
exceeds 60 hours, aggregated over a 48-week year”. She went on to say
that most of these types of cases are eventually settled out of court with
confidentiality and non-disclosure agreements, which is why we don’t hear
or read about them very often.
All this new information made me wonder about insurances at the
production company level i.e. Public Liability, Data Insurance (the old Neg
Insurance), and policies for hero vehicles, production vehicles, camera,
stunts, etc. It would be prudent for production managers and producers to check with their providers if they are still covered if fatigue, due to
extended hours, is found to be a factor in an incident or accident.
I would recommend to you all, that you check the wording of all your
relevant insurance policies. Look for “Reasonable Care” and “Negligence”
clauses. Check that any time frames you may have volunteered on your
initial application forms for Income Protection, Life, Health and Medical
insurances are still accurate. If these policies were initiated some time ago,
check that they are still relevant for the hours you are working today.
If you are still in doubt as to whether you are covered or not, phone your
insurance provider and ask them the questions I asked above. If you find,
as I did, that extended hours of work might mean you are uninsured at
worst, and facing possible litigation to resolve a claim at best, then consider seriously whether accepting a booking, which requires you to work
extended hours, is really worth the risk.
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Paul Francis Richards 1956 – 2021

Paul was a true gentleman of the industry.

father to Holly and Ed. He had a love for

A gifted documentary cinematographer,

the wilderness and in his early days was

a hugely respected industry figure and

a very active tramper. He played golf very

mentor to many. He had a quick turn of

averagely and was fond of a good whiskey.

phrase, and was quick with a joke and

One of the giants of the forest has fallen.

always a cheeky smile. He helped so many
start out in the industry and some of

Oh Great Spirit of life and spirit of the
North Raki we ask you for strength and

those people became life-long friends.

warmth. Te Rerenga Wairu where the

His calm and decisive demeanour meant

spirits leap my your journey be swift my

he was always your number one go to
doco cameraman. He was a wonderful

old friend.
Stich
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Paul Verrall 1966 – 2021

REGIONAL WRAP
Take one – Auckland
This quarter has shown absolutely no signs
of slowing down, and even a little Auckland
Level 3 hiccup didn’t stop the international
productions front sticking around.
One thing that has been seriously
highlighted in the last 12 months is the
lack of training within departments which
would have allowed some extra jobs to
take place during busy times. We have a
serious shortage of sound recordists, grip
department and 2nd Assistant Camera crew
with real experience. There is no overnight
fix, and this busy period has signalled the
need for heads of departments to perhaps
read those CVs and emails of young up-andcoming wannabes, sift through them, and
make the time to have them come and meet
you (whether it’s on set, in your homes, or
at your place of equipment storage) so that

they can get a feel of what would be expected
of them on a real job.
Another standout point that should be
discussed is that all electrical equipment
that is on set needs to have appropriate
electrical appliance test tags, and that these
tests have been carried out by a qualified
portable appliance tester. If equipment is
not up to standard or has not been tested
within the 12 months prior, please do not
plug it in or use it. There has been a recent
case of a crew member being shocked by
equipment that was well out of its test
period and this is not good enough. The
company who hired this equipment is lucky
that there wasn’t a more catastrophic ending
to that day.
Sioux Macdonald, Guild vice president and
executive committee member

Take two – Wellington
I can't remember a quarter of a year in
Wellington this busy since 'Rings wrapped
nearly twenty years ago. Everyone who can
work has been, with many people holding
down back to back, and even overlapping
contracts. I've found myself bundling up two
or more location scouts into consecutive
days a couple of times in the last few
months, and managed to fit in two different
jobs in the ten day stand down from Loren
Taylor's feature Going Going.
Paul Verrall, SPFX technician, died as a result of a tragic accident on Saturday 20 February
2021, age 55. Loved partner of Sharon; adored father and father-in-law of Ryan and Lotte,
Bree and Callan; best mate of Colin; proud grandad of Louie; brother and brother-in-law
of Michele and Dave; and uncle of Mitchell.

Out in the region, the much discussed
Project X took everybody with a pair of
workboots out of town for a month, to
Otaki and Whanganui. And as soon as it
was wrapped, the sequel (or prequel. Stories
vary!) was announced. All I know is, after
weeks of nightshoots, I've never seen such a
shattered looking crew as I ran into them at

various spots in the days after they got back
to Wellington.
The A24 shoot at Avalon is done and dusted
for a while, but the studios are still booked
on other projects, not all of which can
be talked about! And the mighty Avatar
machine has stopped for a while, but the
smart money is already circling a date for
pick-ups, re-shoots and whatever else is
needed.
Looking ahead, a new series of Wellington
Paranormal is already underway, while
numerous TVC's and other projects are all
looking for space, crew and locations, even
as winter starts to bite. The phone at Crew
Wellington has literally never rung more
often in a day than it has been this week.
Love your work,
GT
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REGIONAL WRAP
Take three – Bay of Plenty

Take four – Christchurch

Production is year round and as we slip
into the Autumn months the enquiries
and production in the Bay are ticking
along more so than ever. From a Loading
Doc being filmed in Kawerau next month,
to international projects, a local six part
drama, and one of the TVNZ spiritual
anthologies, we really are becoming
the place to film. Its fantastic to see the
Steambox Collective going from strength to
strength producing indigenous drama, and
also the utilisation of the studios in White
St in Rotorua for these projects.

Well folks, it’s been a ripper start to
the year for most. Canterbury seems to
be experiencing the continued trend
nationally of an industry in bloom.
Summer has kept the shoot days
long and dry.

We are also fielding lots of email from
crew that are either moving to or back to
region from overseas. What was previously
a brain drain from New Zealand is now
becoming an influx of talent that has
international experience.
Tauranga Independent Films is building
local film community with a regular
networking evening featuring guest
speakers and locally made films, Film
Bay of Plenty Screenwriters Group are
challenging their writers with quick fire
writing and have had some fantastic guest

With several large shows in Queenstown
and Dunedin soaking up crew from the
region, the commercial and corporate jobs
rolling through town have kept everyone
relatively busy. Ever on the hunt for crew,
the industry is starting to pull fresh talent
into the ranks. Remember, if you have
the chance, share the knowledge. Bring
a trainee along to set and show them the
ropes. Many hands, light work and all that.
speakers, like Daryl Belbin and Joss King
that inspire all genres. Plus and by no
means least there are more events coming
to the region. Next month sees a two day
Combat for Film workshop for children and
teens, hosted by The Martial Arts Academy
and The Bay of Plenty Actors Studio.
Anton Steel

There’s been a host of funded short form
projects pop up recently. Another great
opportunity to show off the regions local

talent, epic locations and add Canterburys
unique voice to the the rest of NZ film.
In recent months I’ve met steady stream of
industry professionals leaving the bustling
big smoke of Auckland for the more
relaxed Canterbury lifestyle. They still
remain active in the industry, adding their
expertise to our crew base and increasing
the regions capacity for larger projects.
Officially/unofficially welcome to you all.
Not much else to report apart from it’s
good to see everyone busy. Hopefully
there’s a little extra in your bank account
after you’ve caught up with the tax man.
Shout yourself and your mates a bevy and
congratulate yourself on surviving a very
interesting financial year.
Stay safe and catch you on set,
Zac

Take five – Queenstown
On the day that I write this wrap, it is
absolutely a wrap for the recent Netflix 'The
Royal Treatment' that has today finished its 5
week shoot.
Nice work Dunedin hosting the shoot, and
word on the street is that it was an excellent
place to base the production.
Also currently shooting down in this region
is 'Under The Vines' in Central Otago, and
GSTV's series 2 of 'One Lane Bridge' in and
around Queenstown.
With Auckland and Wellington also busy
with projects these productions have
really endeavoured to source local crew,
and with these three projects all coming at
the same time this has provided fabulous
opportunities for local crew - offering many
the chance to step up and some the chance

to work in entirely new departments. Lots of
lovely new young faces enjoying their first
foray into the world of film-making.
Looking forwards I personally can't think
beyond a 4 day weekend at Easter. What an
absolute blessing!
And then winter coming... the snow right
now seems a lifetime away.
Let's hope there is a break come the end of
whatever-project-we-are-currently-workingon, to enable us all to get our lives back
and enjoy this lovely tourist free NZ.
And lets hope that the viewers love what
they see when our region is showcased on
the airwaves.
See you out there.
Nicola MacAllan
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NEWBIE PROFILE
Chris Hiles. Newbie!

2. Superannuation / kiwi saver contributions
- the industry has no infrastructure to
support it’s people in our later years and it
should have.

How long have you been in screen production
and how did you get started?
A long time when I do the math, started at
RNZ in 1986, moved to the dark (screen) side
in 1989 when TV3 was invented. Grew up in a
“film family” so inevitable that I was going to
end up in the industry somewhere.

3. Stat hols - should also include days that are
“Mondayised” for the rest of the nation,
like Anzac Day.
4. Points system for low budget shoots - I’m
not sure what it is but all I know is there
has to be a better, more transparent /
consistent way of facilitating this. It should
also be overseen by an independent body
like the film commission as this really only
relates to local productions. Done correctly
I think it could both benefit crew and
production more than it does now. Could
also be a giant can of worms.

Why did you choose film/TV as a career?
When I left school all I knew was I wanted to
work in the broadcasting sector, doing what
exactly I wasn’t sure. There was very little
known about working in broadcasting from
a school careers council pov in the mid 80’s
and even less (nothing) known about what
was then a very small film sector. Certainly no
film schools. I applied for one of the coveted
trainee positions at Avalon TV studios, it was
highly competitive with 100’s of applicants
and only a couple of spots available per year.
I made the short list of the final 4 but they
said I was to young and told me to go back to
school. They were right, I was only 16 - and
looked about 12. Not wanting to go back to
school I applied to RNZ for an electronics
technician apprenticeship (I also liked doing
stuff with wires). They said as long as I passed
yr 12 English they’d give me a job. I got 37% thankfully they still gave me the job. Although
I later dabbled in the camera side of the
industry also it was my early years in radio that
ultimately brought me back to sound, I have a
lot of good memories and learnings from those
formative years.
What do you believe the industry and the government - should do to
strengthen the industry?
Ooh, a bit of a pandoras box type question…
the NZ film industry has grown exponentially
in the last 2 decades and on the whole I
think the leaders of it through those years

have done well at helming it through often
uncharted waters. The respective governments
also have and continue to support it via
various local screen granting bodies and the
continued funding of NZ On Air and the
Film Commission. Keeping in line with the
international industry in regards to the tax
rebate is also vitally important. (Note this
opinion is from my crew pov, I know creatively
there are many other opinions, and rightly
so as without our creatives none of us would
be here). The fact that our industry is “not
unionised” is a double edge sword, it does
make things much more attractive from a
producer pov which helps secure projects but
it also allows for ongoing grey areas in working
conditions and makes it more difficult for such
to be addressed. 4 things that I would like to see
addressed are:
1. The inclusion of some sort of late lunch
penalty - our lack of one is too often taken
advantage of, especially by international
productions.

More recently the success of our industry
and the doubling down of that with the Covid
influx has put us under immense crewing and
infrastructure pressure, putting it simply we
need more studios and more crew to service
them. The later is where I think productions
have let us down in recent times and now it
has come back to bite them - what I am talking
about here is the ongoing lack of support /
inclusion in budgets for trainee positions.
And because I am one them I will single out
the sound dept especially in this area, (I have
worked as a HOD in the narrative side of
our industry since 1998 and have only had a
trainee on 4 productions). It’s a no brainer
- you can not support a growing industry
without the inclusion of regular trainee
positions. A part solution to this could be for
the guild / film comm / govt to make it policy
that all off shore productions which shoot here
must also employ dept trainees. It is our local
industry that suffers most with the off shore
jobs taking much of the crew and this would
go someway toward helping that and it is the
off shore productions that have the budget

to facilitate it. There have also been at times
Govt incentives re trainees or interns, more
discussion around this please.
Why have you chosen to rejoin the Guild.
What do you want and expect of the Guild?
Around about the same time I got disillusioned
by the industry I also moved from Wellington
to a village in the Sth Island which has no local
Guild branch, my guild membership lapsed
and I was for a time unenthused to re join. Fast
fwd a few years and I’m 'reillusioned' now I’ve
sorted my work life balance. I still have some
issues with the Guild being a dog with dentures
(appears to have teeth but when provoked
to bark they have a tendency to fall out) I
know it is a vital and important part of our
industry that only survives by the support of its
members. The Guilds work already carried out
in formalising our current working conditions
and the continuation of its ability to do so in
the future is critical to the ongoing success of
our industry as a whole. If you’re reading this
and are not a current Guild member or like
me let your membership lapse for whatever
reason please give some thought to re-joining
to support your fellow crew and a Guild that is
constantly in the background supporting you.
What strengths do you think the NZ industry
has? How do you see New Zealand's industry
growing in the future?
Key strength - it’s people. While all industries
have their schmucks I feel ours has very few.
Other than that it's all cliche stuff, number 8 wire,
strong moral and work ethics along with creative
can do attitudes from all levels of all departments
puts us in high regard as crew. Well done us. The
industry has the opportunity to grow now more
than ever but it can’t grow without infrastructure
or ground up personnel support.
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NEW MEMBERS

We’ve Got You Covered.

Join us in giving our new members a warm welcome!
Sinead Doherty: Auckland AD

Jasmine Jarvis: Auckland Arts

Marie Jenkins: Auckland Screen Facilitation

Natsuki Arai: Auckland Camera

Sally Sherratt: Auckland Locations

Carol Cameron: Auckland Make-up

Rowan Asmundson: Auckland Camera

Ella Mills: Auckland Camera

Phil Donovan: Auckland Sound

Chris Hiles: Wellington Sound

Stella Taylor: Auckland Production

Iris Lamarr: Wellington Production

Chris Short: Auckland AD

Don Paulin: Wellington Sound

Nathan Lonie: Auckland Camera

Kylie McConnell: Wellington Camera

Tobias Wolters: Auckland Production

Hannah James-Johnson: Wellington Locations

Daniel Wagner: Auckland Camera

Hunter Shannon: Wellington Grip

Jane Holland: Auckland
Production Manager/Co-Ordinator
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SPECIALIST FILM & TV SAFETY

Nick Lowry: Christchurch Art
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EXECUTIVE OFFICERS
LARGE
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THE ONLY CHOICE FOR UNLIMITED CHOICES

President
Brendon Durey
Vice president
Sioux Macdonald 021 969 609
Auckland chair
Nick Treacy 021 280 8950

11:36 AM

Lifeguard & Safety have been working with Production Companies for
over 20 years, on projects ranging from music videos & film school
shoots, low budget television & features, up to major motion pictures.
We can help in the following areas;
Safety supervisors, on set medics, hazard identification & mitigation,
WorkSafe NZ compliance, marine coordination, water safety, and divers
for underwater support.
If it’s the Health & Safety at Work Act 2015 causing you concern, we
have been working with ScreenSafe, WorkSafe NZ & several legal
companies & consultants to find the best solutions for the Screen Sector.
Contact us if you have any questions regarding your next project.
Willy Heatley +64 27 451 6002
willy@guard.co.nz • www.guard.co.nz

Wellington chair
Adrian (Wookie) Hebron 0274 437 028
Christchurch chair
Amanda Jenkins 021 220 1022
Queenstown chair
Wayne Allen 0274 451 113
Treasurer
Tyrone Payne
www.panavision.asia

For full committee listing and contact
details please email:
info@screenguild.co.nz
PANAVISION AUSTRALIAN CINEMATOGRAPHER

Panavision · Definition Magazine

SCREEN INDUSTRY GUILD AOTEAROA
NEW ZEALAND OFFICE
Kelly Lucas, executive officer
Jane Scott, accounts officer

VISIT

ScreenSafe.co.nz

Health and Safety for the Screen Industry

Helping create safe workplaces

CREW REPS
Remember to organise a crew rep on your next production. A crew rep, preferably someone
who is familiar with The Blue Book, is the most efficient way to keep the lines of communication
open between the producer and the crew.

Tel: 09 8899522
PO Box 68-294, Wellesley Street,
Auckland 1145
info@screenguild.co.nz
editor@screenguild.co.nz
accounts@screenguild.co.nz
www.screenguild.co.nz
facebook.com/NZFVTG
Screen Industry Guild office hours
Monday to Friday, 9am to 3.30pm
Outside these hours, please leave a
phone message or email us.

